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THE PENNSYLVANIA STATE UNIVBRSITY
Public School Code of t'949

December 2014

public School Code of 1949, requires that Penn State submit a report ewithin 180 days of

the close of the university's current fiscal year. The 2013-14 fiscal year closed on June 30' 2014.

Therefore, this report is submitted in compliance with the above mentioned House Bill, which

specified that the University provide the following:

(A1) Revenue and expenditure budgets of the university's academic and administrative

support units for the current fiscal year.

(A2) The actual revenue and expenditures for the prior year in the same format as the

information reported above.

(A3) For any defined project or program which is the subject of a specific lineitem

appropriation from the General Fund, the university shall disclose the following:

(A3i) Revenue and expenditure budgets of the defined program or project for the current

fiscal year.

(A3ii) The actual revenue and expenditures of the defined progmm or project for the prior

year in the s{rme format as the information reported under paragraph al.

(A4) The revenue and expenditures of any auxiliary enterprise which is directly funded

in whole or in part by tuition or a state appropriation for the current year.

(81) The number of employees by academic rank and by classification the number of
administratorso staff, clerical and technical service employees.

(82) Median and mean salary by academic rank and by classification the median and

mean salaries of administrators, staff, clerical and technical service employees-

(83) Nonsalary compensation as a persentage of salary. Nonsalary compensation shall

include, but noi be limited to, medical benefits, life insurance benefits, pension

benefits, leave benefits, employer Social Security payments and workers'

compensation benefits.

(84) A statement of the University's retirement policies.

(85) A policy statement relating to a reduction of tuition for employees' family

members.
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(86) A list of purchase of servise contracts which exceed $1,000 by category of service,

including, b.rt not limited to, legal, instructional, management, accounting,

architeciure, public relations and maintenance. The list shall contain the name and

address of the contractor, a statement of the nature of the duties of the contractor

and the academic and administrative support unit for which the duties are

Performed.

(BT) A list of purchase of goods contracts which exceed $1,000. The list shall contain

the name and address of the contractor and a list of the goods purchased and the

academic or administrative support unit for which such goods were contracted.

(BS) A list by academic or administrative support unit in the aggregateo of the expense of

travel, subsistence and lodging, whether provided or reimbursed.

penn State is submitting the required information in three volumes, as follows:

Volume I;

1. Operating Budget -2014-15

Budgeted expenditures and income are shown for fiscal years 2014-15. This information

reprJsents budgeted expenditures and insome as of July 1 of each fiscal year. The data are

,ho* at the departm*tttul level for each academic and administrative unit.

2. Employee Headcount and Salary Data

The number of fult-time employees (headcount) and the average salaries are shown for

each academic or administrativl unii for fall 2013 (as of September 30, 2013). Included

are avsrage salaries for faculty by professorial rank, and for administrators and staff.

3. Non-salaryComPensation

Total employee benefits available to university personnel are shown as a percentage of

salaries. A Summary of Benefits for Regular Full-Time Faculty and Staff Members and a

summary of paid and unpaid leave policies is also included in this section.

4. University Retirement Policies

The retirement systems available to Penn State employees are described.

5. TuitionGrant-in-Aid

Included in this section are the University=s policies on tuition grant-in-aid for employees

and their family members.
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6. 2013-14 Travel ExPenditures

Total 2013-14 travel expenditures by fundtype are shown. In additiono since travel is

included as a separate object code, actual travet expenditures by department are available

in the Z0l3-14 Actual Operating Expenditures section of this document.

Volume II:

Actual Operating Expenditures -2013-14

Actual expenditures and income (year-end data as of June 30) for fiscal year

2013-14 are shown at the departmental level for each academic and administrative unit.

Expenditure detail is shown for academic salaries, support salaries, wages' departmental

operating funds (allotment), and allocated employee benefits. Departmental allotment

eipenditures are further broken out by object code.

Volume III:

Goods and Services ExPenditures

Volume III contains a list of all contracts exceeding $1,000 for each vendor by academic or

administrative support unit for 2013-14. By agreement with the Joint State Government

Commissiono goods and services are integrated into one response.
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TAB B

Summary Schedules
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The PennsYlvania State

Total University General Funds Operating
Summary
2013-2014

University
Revenues And ExPenditures

2013-2014

Amount
Percentage of

Grand Total
Category

Operating Revenues:

lnstructional:**
Tuition and Fees

State Appropriations
Departmental Income

Other Operating Income

Sub-Total

Dickinson School Of Law

Grand Total Revenues

1,598,255,496 71.44/o

259,951,000 * 11.60/o

227,179,245 10.20/o

121,207,038 5.4%

2,206,592,779 98.6%

30,790,624 1.4%

2,237,383,403 100.0%

953,416,104
396,615,578

29,300,892
667,499,548

2,046,832,122

30,481,759

2,077,313,881

45.s%
19.1%

1.4%
32.1o/o

98.5%

1.5o/o

100.0%

Operating ExPenditures:

lnstructional:**
Total Salaries and Wages

Employee Benefits"**

Travel

Other Operating ExPenditu res

Sub-Total

Dickinson School Of Law

Grand Total ExPenditures:

*

**

*ffi

Excludes Medical Appropdations pro\rided to the M. S. Hsrshey Medical centar thrcugh the PA D€paftment of Public welfare"

Includes Gollege of Medicine, excludes Pennsylvania College of Technology

Employe€ b€nefits billed and allocated to units



The Pennsylvania State University

Total University General Funds Operating Expenditures

By AcademiclAdmi nistrative U nit
2013-2014

Total
Salaries and

Wages

Employee
Benefitsa Travel

Other
Operating
Expense

Total
Operating
Expense

Employee
Benefits:

Percentage
of Salaries
and Wages.

Travel:
Percentage

of Total
Operating
Expense

,/..

Academ ic/ad ministrative unit

University Park Golleges

Agricultural Sciences

Arts & Architecture
Business - Smeal College

Communications
Earth & Mineral Sciences

Education
Engineering
Health & Human DeveloPment

Information Sciences & Technology

Liberal Arts
Nursing
Science - EberlY College

Total UniversitY Park Colleges

Academic Support Units

Global Programs - Univ Office

Graduate School

I nform ation Tech nologY Services

lnternational Affairs - School

Research
Schreyer Honors College

Undergraduate Education

University Libraries
University Outreach

37,716,942
25,320,204
36,306,362

8,787,764
24,899,917
18,559,638
55,143,298
30,074,265

9,767,998
75,870,900

3,438,366
57,470,296

393,355,950

2,596,176
3,802,560

41 ,046,914
1,668,709

29,758,932
1,116,729

16,087,876
21,901,392
56,795,355

19,300,386 b

8,298,289
12,083,230
2,881,350
8,1 75,419
5,986,517

17,557,978
9,762,704
3,198,799

24,021,863
1,178,175

17,775,789

130,220,499

852,062
934,1 31

14,192,923
580,258

9,966,331
388,279

5,276,797
7,375,787

18,094,812

73,334,437
40,868,752
56,451,099
14,042,254
39,066,144
28,661,040
86,181,282
46,948,507
16,145,31 6

1 1 3,503,162
5,385,408

91,303,430

611,890,831

4,383,406
13,989,160'
97,080,190-

2,733,264-
56,828,555
4,374,542,

69,589,352 -

50,435,656 "

1 16,816,799

1,531,403
793,259
996,053
290,008
636,346
547,903

1,179,076
841,212
247,706

2,263,263
102,786

1,520,924

10,949,939

204,1 89

85,659
887,420

73,874
620,418

32,768
805,897
354,789

1,732,325

14,785,706
6,457,000
7,065,454
2,083,132
5,354,462
3,566,982

12,300,930
6,270,326
2,930,813

11,347,136
666,081

14,536,421

87,364,443

730,979
9,166,81 0

40,952,933
410,4?3

16,482,874
2,836,766

47,418,782
20,803,688
40,194,307

s1.2% b

32.8o/o

33.3%
32.80/,

32.8%

32.34/o

31.8%
32.5%
32.7o/o

31.7o/o

343%
30.9%

34.0%

32.8%
24.6%
34.6%
34.8%
33.s%
34.8%
32.8%
33.7o/o

31.9%

2.1olo

1.9%
1.8%
2.1o/o

1.6%
1.9%
1.4o/o

1.8%
1.SYo

2.O%

1.go/D

1.7%

1.8%

4.7o/o

0.6%
0.9%
2.7%
1.1%
O.7o/o

1.ZYo

O.7Yo

1.5%



The Pennsylvania State University

Total University General Funds Operating Expenditures

By AcademiclAdministrative U nit
2013-2014

Total
Salaries and

Wages

Employee
Benefitsa Travel

Other
Operating
Expense

Total
Operating
Expense

Employee
Benefits:

Percentage
of Salaries
and Wages.

Travel:
Percentage

of Total
Operating
Expense

Academic/administrative unit

Total Academic SuPPort Units

Administrative SuPPort Units

Athletics Rec Services & SuPPort

Development & Alumni Relations

Educational EquitY

General & Academic Administration

Finance & Business

Finance & Business - Physical Plant

Student Affairs

Strategic Com munications

Total Administrative Support U nits

Commonwealth Campuses

Abington
Altoona
Beaver
Berks
Brandlnrvine

DuBois
Erie - Behrend
Fayette - EberlY

Greater AlleghenY
Harrisburg
Hazleton
Lehigh Valley

174,774,643

4,336,561
21,002,650

2,237,405
19,173,060
30,253,367
18,043,871

17,347,335
2,874,380

115,268,629

19,185,178
24,899,311

5,351,291

17,362,389
9,283,038
5,715,139

32,536,571
6,081,946
5,953,309

33,161 ,912
7,633,105
6,161,397

57,661,380

1,030,594
7,383,267

792,582
6,794,805

1 1 ,483,913
10,570,583
5,766,943
1,015,817

44,828,504

5,631,744
8,168,294
1,753,875
5,704,658
2,966,039
1,933,900

1 1,194,453
1,968,622
1,918,995

10,893,871
2,546,359
1,968,080

4,797,339

235,176
1,384,016

s5,197
775,431

2,206,408
305,079
234,931

90,941

5,297,179

664,334
1,O37 ,127

160,911

433,056
239,636
1 43,1 38

1,055,761

137,221
229,556
700,780
276,680
222,777

33.0%

23.8%
35.2o/o

35.4o/o

35.4%
38.0%
58.6%
33.2%
35.3%

38.9%

31.0%
32.8%
32.8%
32.9%
32.O%

33.8%
34.4%
32.4%
32.2o/o

32.9o/o

33.4o/o

31.9%

1.2%

2.8%
4.2%
1.8%
2.60/o

1.5%
O-2o/o

0.4%
1.9%

1.3o/o

2.ZDlo

2.4o/o

1.8%
1.44/o

1.60/o

1.6%
1.9%
1.4o/o

2.3%
1.3%
2.2o/o

2j%

178,997,562

2,796,617
3,542,555

444,967
3,536,832

100,427,841
1 16,183,698

29,707,764
900,256

257,540,530

6,152,410
9,218,229
1,647,622
7,032,121
2,383,827
1,287 ,502
9,994,701
1,892,054
1,819,898
9,860,893
2,122,533
2,343,209

416,230,924

8,398,948
33,312,488

3,540,151 -

30,270,128 \

144,371,529
145,103,231

53,056,973
4,881,394

422,934,842

30,633,666
43,322,961
8,913,699

30,532,224
14,872,540
9,079,679

54,781,486
10,079,843
9,921,758

il,617,456
12,578,677
10,695,463



The Pennsylvania State University
Total University General Funds Operating Expenditures

By Academ ic/Adm inistrative Unit
2013-2014

Academ ic/adm i n istrative u nit

Total
Salaries and

Wages

Employee
Benefitsa Travel

Other
Operating
Expense

Total
Operating
Expense

Employee
Benefits:

Percentage
of Salaries
and Wages.

Travel:
Percentage

of Total
Operating
Expense

Mont Alto
New Kensington
Schuylkill
Shenango
Wilkes-Barre
Worthington Scranton
York
VP for Commonwealth Campuses

Total Commonwealth Campuses

Great Valley
Central Budgets
General Income
Dickinson School of Law

Total Univ. Less HY & Penn Gollege

College of Medicine

College of Medicine

Total College of Medicine

Total University Less Penn College

7,459,680

5,701,668
6,646,110
4,009,666
4,882,270
6,743,503
7,912,032
5,560,500

221,240,015

5,482,896
26,369

0

14,956,245

915,194,747

53,267,602

53,267,602

968,372,349

2,432,417
1,851,475
2,219,537
1,299,634
1,635,827
2,259,176
2,517,053
1,919,781

72,771,790

1,796,644
71,177,016

0

4,925,770

383,381,603

18,159,745

18,159,745

401,541,348

241,883
1 39,1 81

196,944
93,305
77,845

180,832
120,370
93,378

6,434,715

129,797
0

0

753,046

1,691 ,923

1,691,923

2,132,997
1,854,889
2,421,796
1,179,248
1,618,740
2,281,294
2,232,O42
5,753,910

75,229,915

1,611,844
8,168,755

736,275
9,846,698

57,854,224

57,850,224

12,266,977
9,547,213

11,483,387
6,561,853
8,214,692

11,463,805
12,781,497
13,327,569

375,676,435

9,021,181
79,372,140

736,275
30,481,759

130,969,494

130,969,494

32.6%
32.5%
33.4%
32.2o/o

33.5%
33.5%
31.8%
34.s%

32.9%

32.8o/o

0.0%
32.9%

41.9%

34.1%

34.1o/o

41.5%

28,362,015 619,496,022 1,946,344,387

2.Oo/o

1.5%

1.7%

1.3%

0.9%
1.6%

0.9%
0.7%

1,7%

1.4%

0.0%
0.0%
2.5o/o

1.5o/o

1.3%

1.3o/o

1,4%30,053,938 677,346,246 2,077,313,891

a. Includes employee benefits billed and employee benefits allocated to units.
b. Includes allocated employee benefits for Agricultural Research and Cooperative Extension Personnel paid on Agricultural Federal Funds.



The Pennsylvania State University
Gontracts

By Expenditure Type
2013-2014

Expenditure Type Total Amount
Percent of

Total

Books & Periodicals

Com m unication Services

Conferences & Group Activities

Equipment

Freight Charges

lnsurance & Interest

Miscellaneous

Property Expense

Publications, Printing & Copying

Repairs, Alterations & Capital

Supplies & Materials for Resale

Supplies, Materials & Services

Travel Expense

Utilities Purchased

Total:

20,333,202

5,1 10,308

8,605, 1 01

96,017 ,670

46,900

13,430,457

7,309,407

15,498,996

20,182,112

249,900,318

51,099,304

88,724,016

1 3,602,61 3

21 ,901 ,396

611,751,780

3.3o/o

0.8%

1.4o/o

15.7o/o

0.0%

2.2%

1.2o/o

2.5o/o

3.3%

40.8%

B.4o/o

14.5o/o

2.2o/o

3.6%

100.0%

Note: Includes purchases of goods and services which equal or exceed a total
of $1000 for each vendor within each academic/administrative unit, from
all sources of funding.



TAB C

Operating Budget - 2014-15
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Operating Budget -2014-1 5

Budgeted expenditures and income are shown for fiscal year 2014-15. The data are
shown at the departmental level for each academic and administrative unit. Departmental
summaries are budgets relating to a particular department or clusters of similar budgets, such as
"college administration and support" budgets. Budgeted expense and income detail is shown for
academic salaries, support salaries, wages, departmental allotment (departmental operating funds),
allocated employee benefitso and departmental income. It should be noted that tuition and
appropriation income are included in the section entitled "General Income.oo

Budget detail is provided for general funds. The General Funds portion of the
University's budget supports the basic teaching, research, and public service programs of the
University, as well as academic and administrative support activities and maintenance and
operation of the University. Income to support the general funds budget comes from; state
appropriations (I3.2%), tuition and fees (79.4%), and other income (7 .4%), such as the recovery of
indirect costs, investment income and sales and services of departments.

Defined projects and programs as requested in subsection A3i are reported within the unit
in which the project or program resides. Specific program appropriation breakdowns are
provided in the University's annual state appropriation request.
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University-Wide
Summaries
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2014-201 5 Operating Budget
Total University

(Excl, PA College of Technology)

General Funds

University Park Golleges

AgriculturaI Sciences
Arts & Architecture
Business - Smeal College

Communications

Earth & Mineral $ciences
Education

Engineering

Health & Human Development

lnformation Sciences & Technology
LiberalArts
Nursing

Science - Eberly College

Total University Park Colleges

Support Units

Global Programs - Univ Office

Graduate $chool
I nformation Technology Services

I nternational Affairs - School

Research

Schreyer Honors College

U ndergraduate Education

University Libraries

University Outreach

Athletics Rec Services & Support
Development & Alumni Relations

Educational Equity

Finance & Business

Finance & Business - Physical Plant

General & Academic Administration

$tudent Affairs
Strategic Communications

Total Support Units

67,638,367

35,506,930

48,727,370

12,786,244

35,131,133

25,330,932

81,262,159

39,233,087

13,852,551

86,512,178
3,902,215

75,471,733

525,354,899

4,006,257

17,632,554

83,492,196

2,953,473

48,671,988

4,322,964
65,262,027

51,280,134

73,884,997

7,598,349

33,903,066

4,372,122
150,816,033

143,417,492
28,122,576
39,628,293

4,872,171

764,236,692



2014-201 5 Operating Budget
Total University

(Excl. PA Gollege of Technology)

General Funds

Gommonwealth Gampuses

Abington

Altoona

Beaver

Berks

Brandywine

DuBois

Erie - Behrend

Fayette - Eberly

Greater Allegheny
Harrisburg

Hazleton

Lehigh Valley
Mont Alto

New Kensington

$chuylkill
Shenango

Wilkes-Barre
Worthington $cranton
York
VP for Commonwealth Campuses

Total Commonwealth Campuses

Great Valley
Central Budgets

General lncome

Total Univ. Less ffY, DSL & Penn College

Dickinson School of Law

College of Medicine

Total University Less Penn Gollege

28,Q70,252

36,680,039

8,119,165
24,944,049
14,881,243

8,696,411

47,823,311

9,462,725
8,352,770

42,754,118
11,956,637

8,039,722
10,966,506

8,827,984

10,743,549

6,686,431

7,644,752
12,546,163

13,880,097

22,538,096

343,614,020

8,381,138

189,681,067

120,000

1,831,387,816

28,069,829

120,584,853

1,980,042,498



Operating Budget Summary
By Fund Type

Total University

(lncl. Dickinson and Hershey, Excl. PA College of Technology)

General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

573,021,680

404,366,895

5,836,004

983,224,579

683,835,288

312,982,631

996,817,919

1,$80,042,498 1,980,042,498



Llniversity Park Colleges/Schools

+ Agricultural Sciences

+ Arts & Architecture

+ Business - Smeal College

+ Communications

+ Earth & Mineral Sciences

+ Education

+ Engineering

+ Health & Humnn Development

+ Information Sciences & Technology

+ Liberal Arts
+ Nursing

+ Science - Eberly College

+ Total - University Park Colleges/Schools
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Departmental $ummary: Agricultural $ciences

General Funds

Agric Econ and Rural Sociology

Salaries

\ffages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

Agric and Extension Education

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Agricultural Engineering

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

2014-2015 Bu

Dept.
Expense Income

366,996

0

366,996

0

0

366,996

3,044,604

2,952

3,047,456

41,493

0

0

0

0

0

0

0

0

0

0

0

41,483

3,088,939

846,348

0

0

0

846,348

0

0

0

0

0

846,348



Departmental Summary: Agricultural Sciences

General Funds

Entomology

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment

Total

Crop & Soil Sciences

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

I nform ati on Technologies

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depailmental Al lotment

Total

i zoi+.-
l=_- 

-----Dtpt I
I Expense _____]Tirr I

1,516,140

0

0

0

1,516,140

0

0

0

0

0

1,516,140

2,137,087

0

0

0

2,137,097

0

0

0

0

0

2,137,097

1 ,120,023

0

0

0

1,120,023

60,099

0

0

0

0

60,099

1 ,180,121



Departmental Summary; Agricultural Sciences

General Funds

Veterinary & Biomedical Sci

Salaries

Wages

$ub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Communicafions

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depar{mental Al lotment
Total

Food $cience

Salaries

Wages

$ub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Beneflts

Sub.Total Depailmental Allotment
Total

755,590

0

0

0

755,580

0

0

0

0

0

755,580

899,858

500

0

0

900,359

16,610

0

0

0

0

16,610
g16,96g

602,172

0

0

0

602,172

0

0

0

0

0

602,172



Departmental Summary: Agricultural Sciences

General Funds

Animal $cience

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Plant Pathology & Envir Microh

Salaries

Wages

$ub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment
Total

Scfiool of Forest Resources

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Su b-Total Departmental Allotment
Total

2914-2015 Budqet

Dept.
Expense Income

3,155,928

0

3,155,929

383,000

0

383,000

3,538,929 392,000

1,269,101

0

1 ,269,101

0

0

1 ,269,101

106,859

9,638

116,497

8,007

0

8,007

124,504

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental $ummary: Agricultural sciences

General Funds

Ecosysfem Science and Mgmt

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Id-Gnag

Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

ld-Gen Agriculture

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

1,937,844

0

0

0

1,937,944

0

0

0

0

0

1,937,944

704,220

0

0

0

704,220

0

0

0

0

0

704,220

1,998,496

0

0

0

1,999,496

0

0

0

0

0

1,ggg,4g6



General Funds

Creamery Qperations

Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Farm Operafions

Salarles

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Plant Science

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

1,064,119

0

1,064,119

476,319

0

476,319

1,540,437 1,050,454

598,774

9,752

608,526

77,490

0

77,490 __0
221,339686,016

Departmental Summary: Agricultural Sciences

r-l
Dept. ]

I Expense Income 
]

0

0

0

0

0

0

0

0

0

0

986,012

0

0

0

986,012

0

0

0

0

0

986,012



Departmental $ummary: Agricultural $ciences

General Funds

f
Sfiord Courses

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Research Programs

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

lnternational Agricultu re

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

2014.2015 B

Dept.
Expense Income

462,149

12,404

474,553

506,076

0

506,076

980,629 801,000

1,856,541

252,696

2,109,227

723,706

0

723,706

2,932,933 q

288,576

0

288,576

24,772

0

24,772

313,349

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



General Funds

Veterinary & Bionedical .Sci

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Fi e I d Res earcfi [ abora fories

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Ig & Biological Engineering

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Departmental $ummary; Agricultural sciences

,

I Expense Income

1,531,849

0

1,531,949

0

0

0

q

0

0

0

1,531,949

596,451

27,776

0

0

624,227

119,424

0

0

0

0

119.424

743,651 97,496

310,656

0

0

0

310,656

0

0

0

0

0

310,656



General Funds

Ag Economics, Socio logy and Ed
Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Agric Extension/l nfo Seruice

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefjts

Sub.Total Departmental Allotment
Total

County Exfensron Oper

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Departmental summary: Agricultural sciences

I zor+zors eragrt -l
I _ Dept. 

I

L_j-rt* hr:* 
j

629,310

0

0

0

629,310

0

0

0

0

0

629,310

0

0

0

0

0

102,600

0

0

0

0

102,600

102,600

2,790,145

24,520

0

0

2,804,665

753,909

0

0

0

0

753,809

3,558,474



General Funds

College Admin/Su pporf Budgefs

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Employee Benefrfs

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

Fund Total: General Fands

Academic Salaries

Support Salaries

Wages

Sub-Total $alaries

Departmental Allotment

Employee Benefits

Sub.Total Departmental Allotment
Total

8,124,012

85,553

8,209,565

1,264,300

0

1,264,300

9,473,965

0

17,237,523

5,727,631

22,965,154

22,965,154

21,643,449

18,046,389

425,691

40,115,519

21,795,217

5,727,631

27,522,949

67,639,367 2,562,299

Departmental Summary: Agricultural Sciences

I

l

I

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

Expense



Departmental Summary: Arts & Architecture

General Funds

Cenfer for the Pertorming Arts

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

lnsfifufe For eLearning

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Architecture

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment

Total

1,542,215

0

1,542,215

942,075

942,075

2,494,290 1,346,000

267,469

0

267,469

17,695

0

17,685

285,153

1,859,622

0

1,859,622

89,873

0

89,873

1,949,495

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

414-2015 Budget



General Funds

Art History

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Graphic Desrgn

Salaries

Wages

$ub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

landscap e Architectu re

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Departmental $ummary: Arts & Architecture

Expense
Dept,

Income

1,357,427

0

0

0

1,357,427

41,979

0

0

0

0

41,979

1,399,306

383,491

0

0

0

383,491

14,000

0

0

0

0

14,000

397,491

2,31 1,799

0

0

0

2,311,799

83,606

0

0

0

0

83,606

2,395,404 20,000



Departmental $ummary: Arts & Architecture

General Funds

$cfrool of Music

Salaries

Wages

Sub'Total $alaries

Dept Altot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Sclrool of Visual Arts
Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

School of Theatre

Salaries

Wages

Sub.Totaf Salaries

Dept Allot Exct Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

4,834,252

2,790

4,937,042

206,1 g7

0

206,197

5,043,229 130,000

3,203,764

9,452

3,212,216

99,276

0

88,276

3,300,492

3,849,219

135,349

3,984,567

373,754

0

_ 3ry,754

4,359,321 297,000

2014.2015 Budget

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: Arts & Architecture

General Funds

Campus Photography

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Palmer Museum oflrfs
Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Researcfi Programs

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Totaf Departmental Allotment
Total

92,930 100,693

86,080

0

0

0

86,080

6,950

0

0

0

0

6,850

711,550

7,614

0

0

71 9,1 64

175,123

0

0

0

0

_ 175,123
g94,2g7 50,000

322,752

300

0

0

323,052

30,075

0

0

0

0

30,075

353,127



Departmental Summary: Arts & Architecture

General Funds

C oll e ge A dm i nl S u p por.f Budgefs

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Employee Benefifs

Salaries

Wages

$ub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Fund Total: General Funds

Academic Salaries

Support $alaries

Wages

Sub.Total $alaries

Departmental Allotment

Employee Benefits

Sub.Total Departmental Allotment
Total

3,965,825

300

3,966,125

302,492

0

302,492

4,268,607 20,000

0

0

8,284,909

8,294,909

8,294,909

19,253,135

5,442,319

154,804

24,950,257

2,371,965

8,294,909

10,656,673

35,506,930 1,963,693

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental $ummary: Business - smeat college

General Funds

Accounting

Salaries

Wages

Sub.Total Sataries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Totaf

Finance

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depaftmental Allotment
Total

lnsurance and Real Esfafe

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

I Dept. I

I Expense Income 
]

3,914,599

0

0

0

3,$14,599

0

0

0

0

0

3,914,589

4,996,219

0

0

0

4,996,219

0

0

0

0

0

4,996,219

2,543,092

0

0

_*0
0

0

0

2,543,092

0

0

2,543,092



Departmental summary: Business. smeat college

General Funds

Marketing

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

M a nagem ent a n d Orga n ization

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

$upply Chain & lnfo Sysfems

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

fli Expense __=- ,ncome

3,246,437

0

0

0

3,246,437

0

0

0

0

0

3,246,437

3,426,993

0

0

0

3,426,993

0

0

0

0

0

3,426,893

4,292,495

0

0

0

4,282,495

0

0

0

0

0

4,292,485



General Funds

Developmenf & Alumni Relafrons

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Research Programs

Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depailmental Allotment
Total

Graduate Programs in 8us Admin

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

384,978

0

384,979

0

0

384,978

1,223,166

0

1,223,166

0

0

1,223,166 3,296,619

Departmental Summary: Business . Smeal Gollege

I Dept, 
I

L_EjryT:_ Income 
l

349,716

0

0

0

349,716

0

0

0

0

0

349,716

0

0

0

0

0

0

0

0

0

0



Departmental Summary: Business. $meal College

General Funds

Undergrad Prog in Bus Adnin
Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment

Total

College AdminlSu pport Eudgefs

Salanes

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

Employee Benefrfs

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment

Total

2014-2015 Bu

Expense
Dept.

Income

1,001,090

0

1,001,090

0

0

0

0

0

0

0

1,001,090

12,113,103

0

0

0

12,113,103

0

0

0

0

0

0

0

0

0

0

0

0

12,113,103

0

0

11,245,612

11,245,612

11,245,612



Departmental Summary: Business. Smeal College

General Funds

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

$ub.Total $alaries

Departmental Allotment

Employee Benefits

Sub.Total Departmental Allotment
Total

2014,2015 Bud

Dept.
Expense Income

32,809,134

4,672,624

0

37,491,759

0

11,245,612

11,245,612

48,727,370 3,296,619

0

0

0

0

0

0



Departmental Summary: Gommunications

General Funds

Communicafons

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Suh.Total Departmental Allotment
Total

Advertising

Salaries

Wages

Sub'Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Broadcas ti n g (TVlRa di ol C a hl e

Salaries

Wages

$ub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

91 9,1 01

0

0

0

91 9,1 01

0

0

0

0

0

919,101

1,227,915

0

0

0

1,227,915

0

0

0

0

0

1,227,915

1,108,249

0

0

0

1 ,109,249

0

0

0

0

0

1,109,249

2014-2015Bu{glt

o-ptl-lExpense Income 
l



Departmental Summary: Communications

General Funds

Journalism

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depaftmental Allotment
Total

College Adm inlSu pporf Budgefs

Salaries

Wages

Sub.Total Salaries

Dept Allot Exct Emp Beneflts

Employee Benefits

Sub.Total Departmental Allotment
Total

Employee Benefrfs

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

1,853,596

0

1,853,596

0

0

1,853,596

4,657,119

0

4,657,119

25,299

0

25,299

=j,rydL q_

0

0

2,994,997

2,994,997

2,994,997

0

0

0

0

0

0

0

0

0

0

0 -0

00
0

0

0



Departmental Summary: Commun ications

General Funds

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub.Total $alaries

Departmental Al lotment

Employee Benefits

$ub.Total Departmental Allotment
Total

2014-2015 Bud

Dept.
Expense Income

7,795,776

1,970,192

0

9,765,969

25,299

2,994,997

3,020,276

12,796,244

0

0

0

0

0

0



Departmental $ummary: Earth & Mineral sciences

General Funds

Electronic Edu cation Institute

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Totaf Departmental Allotment
Total

Earth & Environment Institute

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

Geography

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

318,276

0

0

0

318,276

0

0

0

0

0

318,276

1,198,246

0

0

0

1,198,246

2,014

0

0

0

0

2,AM

1,200,260

2,450,497

0

0

0

2,450,497

50,000

0

0

0

0

50,000

2,500,497

391t?q15 Budset



Departmental $ummary: Earth & Mineral $ciences

General Funds

Meteorology

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Geosciences

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Energy & Mineral Engineering

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depaftmentaf Altotment
Total

2,822,309

0

0

0

2,922,309

25,000

0

0

0

0

25,000

2,947,309

3,380,194

0

0

0

3,380,194

0

0

0

0

0

3,390,194

3,231,265

0

0

0

3,231,265

0

0

0

0

0

3,231,265



Departmental Summary: Earth & Mineral Sciences

General Funds

Materials Science and Engr

Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

Researcfi .Supporf

Salaries

Wages

$ub-Total Salaries

Dept Atlot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment
Total

The Energy Institute

Salaries

Wages

. Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

660,736 144.225

4,075,536

0

0

0

4,075,536

0

0

0

0

0

4,075,536

650,638

0

0

0

650,638

10,098

0

0

0

0

10,098

735,943

0

0

0

735,943

51,733

0

0

0

0

51,733

787,676



Departmental Summary: Earth & Mineral $ciences

General Funds

College AdminlSu pport Budgefs

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment

Total

Employee Benefifs

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Support $alaries

Wages

Sub-Total Salaries

Departme ntal Al lotment

Employee Benefits

Su b-Total Departmental Allotment

Total

7,950,339

0

0

8,279,046

8,279,046

8,279,046

21,930,690

4,764,602

0

26,695,292

156,905

8,279,046

8,435,851

35,131,133 144.22s

7,832,379

0

0

0

7,932,379

17,960

0

0

0

0

17,960

0

0

0

0

0

0

0

0

0

0

0

0

0

2014-2015 Budget



Departmental Summary: Education

General Funds

Curriculum and Instruction

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub'Total Departmental Allotment

Total

Edu cation Policy Sfudies

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Beneflts

Sub'Total Departmental Allotment

Total

Learning & Pertormance Sysfems

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Depailmental Allotment

Total

L ,ot4.eois Budset-l
I Dept. 

I: Expense Income ;

I

5,064,932

0

5,064,932

0

0

5,064,932

2,676,473

0

2,676,473

0

0

2,676,473

1,684,102

0

1,684,102

0

0

1,684,102

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: Education

General Funds

Educ Outreach & Technology

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub'Total Departmental Allotment

Total

Educl$chool Psy/Sp ecial Educ

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

Education Research

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Su b.Total Departmental Allotment
Total

Dept.
Income

309,529

0

0

0

309,528

0

0

0

0

0

309,529

4,253,275

0

0

0

4,253,275

0

0

0

0

0

4,253,275

1,144,691

0

0

0

1,144,691

0

0

0

0

0

1,144,691



Departmental Summary: Education

General Funds

College Admin/Support Budgefs

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

Employee BenelTfs

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub'Total Salaries

Departmental Allotment

Employee Benefits

Sub.Total Departmental Allotment

Total

2014-2015 Budqet

Dept.
Expense lncome

3,998,759

0

3,998,759

7,012

0

7,012

4,005,771

0

0

6,192,170

6,192,170

6,1 92,1 70

16,756,602

2,375,149

0

19,131,750

7,012

6,192,170

6,199,182

25,330,932

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: Engineering

General Funds

Aerospace Engineering

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Ar c h itectu ra I E ng i n ee ri n g

$alaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment

Total

Bioengineering

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment
Total

2014-2015

Dept.
Expense Income

2,591,992

0

2,591,992

505

0

2,592,497

2,443,746

9,352

2,453,098

19,363

0

19,363 0

2,472,461 250,000

1,564,075

0

1,564,075

0

0

1,564,075

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: Engineering

General Funds

Chemical Engineering

Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depafimental Allotment
Total

Civil and Environmental Engr

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment
Total

Computer $cience & Engineering

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Dept. 
I

Income i

3,090,369

0

0

0

3,090,368

0

0

0

0

0

3,090,368

3,974,425

0

0

0

3,974,425

0

0

0

0

0

3,974,425

5,440,342

0

0

0

5,440,342

0

0

0

0

0

5,440,342



Departmental Summary: Engineering

General Funds

Electrical Engineering

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Acousfics

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Engr $cience and Mechanics

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

2014-2015 Bud

Dept.Expense Income

6,535,493

0

6,535,483

0

0

6,535,483

367,391

0

367,391

0

0

367,391

4,209,656

0

4,209,656

0

0

4,209,656

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental $ummary: Engineering

General Funds

lndustrial & Mgnt $ysferns Engr
Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depaftmental Allotment
Total

Mechanical & tVucte ar Engr

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depailmental Allotment
Total

Schoof Engr Tech/Cmwtth Engr

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

3,782,396

0

0

0

3,792,396

0

0

0

0

0

3,792,396

7,851,346

0

0

0

7,851,346

0

0

0

0

0

7,951,346

1,192,933

0

0

0

1,192,933

0

0

0

0

0

1,192,933



Departmental Summary: Engineering

General Funds

Science lech E $ociefy Program

Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Assocrafe Dean For Research

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

P A T r a n s porlati o n lns fifufe
Salaries

Wages

Sub'Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

[- zoldtzots Bndget I
, Dept. 

I

, Expense Income 
I

526,529

0

0

0

0

0

4,671

0

4,671

0

0

0

4,671

0

0

0

0

0

526,529

420

0

420

526,949

716,905

0

0

0

716,905

0

0

0

0

0

716,905



Departmental Summary: Engineering

General Funds

Gontinuing Education

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment

Total

Undergraduate Sfudies

Salanes

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

College Ad m i nt S u pport Budge fs

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

2014-2015 Budset

Dept.
Expense lncome

236,046

0

236,046

0

0

236,046

1,559,645

55,167

1,614,812

16,122

0

0

0

0

0

0

0

0

0

0

0

16,122

1,630,934

15,309,379

0

15,309,379

1,546,399

0

1,546,399

16,855,766 672,605

0

0

0

0

0



Departmental $ummary: Engineering

General Funds

Employee Eenefifs

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Departmental Allotment

Employee Benefits

Sub.Total Departmental Allotment

Total

0

0

18,217,525

18,217,525

19,217,525

50,641,665

10,755,652

64,519

61 ,461,836

1,582,798

18,217,525

19,900,323

81,262,159 922.605

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental

General Funds

Summary: Health & Human Development

G om m u ni c ati o n Sci Drls orders

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Recreafion al Mgmt

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Nutrition

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Totaf Departmental Allotment
Total

2014-2015

Dept,
Expense lncome

1,420,324

0

1,42Q,324

55,000

0

55,000

1,475,324 140,000

1,184,315

0

1,184,315

25,000

0

25,000

1,209,315

1,999,907

0

1,ggg,g07

10,000

0

10,000

1,ggg,g07

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental summary: Health & Human Development

General Funds

Biohehavioral Health

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Health Policy & Administration

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Haspitality Mgmt

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

2,209,099

0

0

0

2,209,099

0

0

0

0

0

2,209,099

1,829,932

0

0

0

1,929,932

25,000

0

0

0

0

25,000

1,854,932

1,977,960

0

0

0

1,977,960

25,000

0

0

0

0

25,000

1,902,960



Departmental summary: Health & Human Development

General Funds

Benneff Family Center

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depaftmental Allotment
Total

Research Programs

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Kinesiology

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmentaf Allotment
Total

215,636

22,919

0

0

238,455

52,506

0

0

0

0

52,506

290,961 290,961

889,1 62

0

0

0

889,1 62

53,817

0

53,917

0

0

0

942,979

3,057,141

0

0

0

3,057,141

100,000

0

0

0

0

100,000

3,157,141



Departmental Summary: Health & Human Development

General Funds

Human Dev and Family Sfudies

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

C oll ege Ad m inl S u p porf Bu dgefs

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment

Total

Employee Benefrts

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment

Total

3,173,159

0

0

0

3,173,159

0

0

0

0

0

3,173,159

11,275,192

0

0

0

11,275,192

239,232

0

0

0

0

239,232

11,51 4,424

0

0

0

0

0

0

9,502,996

0

0

0

9,502,986

9,502,996

2014-2015 Budgqt



Departmental $ummary: Health & Human Development

General Funds

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Departmental Al lotment

Employee Benefits

$u b.Total Departmental Allotment

Total

25,968,549

3,153,178

22,819

29,144,546

585,555

9,502,986

10,099,541

39,233,097 430,961

0

0

0

0

0

0



General Funds

C oll ege Adm i nl S u p por{ Budgefs

Salaries

Wages

Sub'Total $alaries

Dept Allot Excl Emp Benefits

Emptoyee Benefits

$ub.Total Departmental Allotment

Total

Advising Seryices

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

/nfo Sysfems for l$f
Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub'Total Departmental Al lotment
Total

Departmental Summary: lnformation sciences & Technology

2014-2015 Bu

Expense
Dept.

Income

2,764,403

0

0

0

2,764,403

1,312,566

0

0

0

0

1,312,566

4,076,969

175,476

0

0

0

175,476

0

0

0

0

0

175,476

5,323,542

0

0

0

5,323,542

0

0

0

0

0

5,323,542



Departmental summary: Information sciences & Technology

General Funds

Associafe Dean Undergrad Educ
Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Totaf Departmental Allotment
Total

Assoc Dean Res Grad prgm & tT
$alaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub'Total Departmental Allotment
Total

Researcfi $ciences E lechnotogy
Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

333,696

0

0

0

333,696

0

0

0

0

0

333,696

498,929

0

0

0

4gg,g2g

0

0

0

0

0

4gg,g2g

354,000

0

0

0

354,000

0

0

0

0

0

354,000

2014'201b B_udget 
I

Dept. i

5rT'*_ lncome l



General Funds

Employee Benefrfs

Salaries

Wages

Sub.Total Salaries

Dept Allot Exct Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub.Total $alaries

Departmental Al lotment

Employee Benefits

$ub.Total Departmental Allotment
Total

Departmental Summary: Information Sciences & Technology

[], Dept. ll-
I Expense Income 

I

0

0

0

0

0

0

3,090,040

0

0

0

3,090,040

3,090,040

7,895,777

1,554,169

0

0

0

0

9,449,945

1,312,566

3,090,040

0

0

0

4,402,606

13,852,551



Departmental Summary: Liberal Arts

General Funds

Afri ca n Am eri c a n Sfudies

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Anthropology

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Al lotment
Total

Applied Lingusitics

Safaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depaftmental Allotment
Total

675,1 75

0

0

0

675,1 75

0

0

0

0

0

675,175

1,778,330

0

0

0

1,778,330

0

0

0

0

0

1,778,330

1,175,124

0

0

0

1,175,124

0

0

0

0

0

1,175,124

2014-2015 Budget



Departmental $ummary: Liberal Arts

General Funds

Asian Sfudies

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Classics and Ancient Medif $f
Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Communication Arfs E Sciences

Salaries

Wages

Sub-Total Salaries

. Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Depailmental Allotment
Total

I Dept. i

I Expense Income_1

595,259

0

0

0

595,259

0

0

0

0

0

595,259

877,829

0

0

0

877,829

0

0

0

0

0

877,829

2,698,140

0

0

0

2,699,140

0

0

0

0

0

2,699,140



Departmental $ummary: Liberal Arts

General Funds

Com parative Literatu re

$alaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depaftmental Allotment
Total

Economics

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

English

Salaries

Wages

$ub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

2014.2015

Dept.
Expense Income

1 ,476,316

0

1,476,316

0

0

1,476,316

8,773,131

0

8,773,131

0

0

8,773,131

7,592,263

0

7,592,263

0

0

7,592,263

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: Liberal Arts

General Funds

French and Francophone Sfudies

Salaries

Wages

$ub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Germanic and Slavrc Lang & Lit
Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

History

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depaftmental Allotment
Total

!--__lg l 4-r,t 1 EEr ds -t--]
, Dept. 

I

I Expense _ IncoT_J

1,277,239

0

0

0

1,277 ,239

0

0

0

0

0

1,277,239

1,114,737

0

0

0

1,114,737

0

0

0

0

0

1,114,737

4,104,993

0

0

0

4,104,993

0

0

0

0

0

4,104,993



Departmental Summary: Liberal Arts

General Funds

Jewish Sfudies

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Lahor Sf & Employmnt Relafions

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Philosophy

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

334,332

0

0

0

334,332

0

0

0

0

0

334,332

1,541,574

0

0

0

1,541,574

0

0

0

0

0

1,541,574

1,675,249

0

0

0

1,675,249

0

0

0

0

0

1,675,249



Departmental $ummary: Liberal Arts

General Funds

Political Science

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment

Total

Psychology

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment
Total

Sociology

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

3,960,317

0

0

0

3,960,317

0

0

0

0

0

3,960,317

6,663,178

0

0

0

6,663,178

0

0

0

0

0

6,663,178 56,523

5,284,850

0

0

0

5,284,850

0

0

0

0

0

5,284,950



Departmental Summary: Liberal Arts

General Funds

Spanisfi, ltalian & Porfuguese

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

lt/omen's Sfudies

Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depailmental Allotment

Total

Departmen f .9uppo rt Budgets

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depailmental Allotment
Total

2,763,636

0

0

0

2,763,636

0

0

0

0

0

2,763,636

1,005,496

0

0

0

1,005,496

0

0

0

0

0

1,005,496

924,240

0

0

0

924,240

0

0

0

0

0

924,240

I zot++ots grd*t -l
l---Drpt'
I Expense Income 

___1



Departmental Summary: Liberal Arts

General Funds

African Sfudies

$alaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

College Admin/supporf Budgefs

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment
Total

Employee Benefrfs

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Al lotment
Total

_?q1@
Dept, 

i

ExPense _-__ mr:ry 
I

488,981

0

0

0

48g,gg1

0

0

0

0

0

48g,gg1

5,957,955

0

0

0

5,957,955

325,500

0

0

0

0

325,500

6,283,455

0

0

23,449,455

0

0

0

0

0

0

0

23,449,455

23,448,455



Departmental Summary: Liberal Arts

General Funds

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Depailmental Allotment

Employee Benefits

Sub.Total Departmental Allotment

Total

2014-2015 Budget

55,941,890

6,796,343

0

0

0

0

62,738,223

325,500

23,449,455

0

0

0

23,773,955

86,512,179 57,023



Departmental Summary: Nursing

General Funds

lVursing

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Employee Benefrfs

Salaries

Wages

$ub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment

Total

Fund fitat: Generat Funds

Academic Salaries

Support Salaries

Wages

Sub.Total Salaries

Departmental Allotment

Employee Benefits

$ub.Total Departmental Allotment

Total

t9lt?911Es{get
Dept,

Expense Income

2,867,560

0

2,867,560

0

0

2,867,560

0

0

1,034,655

1,034,655

1,034,655

2,587,564

27g,gg6

0

2,867,560

0

1,034,655

_ 1,034,655

3,902,215

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



General Funds

Astr o n omy a n d A s frophysics

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

Molecular and Cell Biology

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment

Total

Biology

Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Departmental Summary: $ciellGe . Eberly College

' 2014'2015 Budget i

i Dept. 
I

I Expense Income I

2,686,950

0

_ 2,696,950 _ 0

6,046,519

0

6,046,519

26,700

0

26,700

6,073,219

5,919,014

q

5,919,014

0

0

0

0

2,696,950 0

00
00

0

0

0

0

0

0

0

0

0

0

5,919,014



Departmental Summary: Science , Eberly College

General Funds

Chemistry

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Computer $cience

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Forensics lnstruction

Salanes

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Dept,

0

0

7,289,529

0

7,299,529

0

0

7,289,529 190,000

265,536

0

265,536

0

0

265,536

s64,547

0

0

0

0

0

0

0

0

964,547 0

00
964,547 0

00
00



Departmental summary: scienGe - Eberly Gollege

General Funds

Mathematics

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depaftmental Allotment
Total

Physics

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Sfafisfics

Salaries

Wages

Sub.Total Salaries

Dept Allot Exct Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

2014.2015

Dept.
Expense lncome

10,059,539

0

10,059,539

0

0

10,059,539

6,479,053

0

6,479,053

0

0

6,479,053

3,705,035

0

3,705,035

0

0

3,705,035 15,000

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental summary: sciehG€ - Eberly college

General Funds
2014.2015 Bud

Expense ,.ortj*-

New American Scienfrlsf progrem

Salaries

Wages

Sub.Total Salaries

Dept Allot Exct Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Research Programs

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Bioprocesing Reso urce Gtr_Wksp

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment
Total

542,652

0

0

0

542,652

0

0

0

0

0

542,652

354,172

0

0

0

354,172

0

0

0

0

0

354.172

17,793

0

0

0

17,793

0

0

0

0

0

17,793



Departmental summary: science . Eberly college

General Funds

College Adm inltu pporf Budgefs

Salaries

Wages

Sub,Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depaftmental Allotment
Total

Employee Benefrfs

Salanes

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Fund Total: General Fnnds

Academic Salaries

Support Salaries

Wages

Sub.Total Salaries

Departmental Allotment

Employee Benefits

$ub.Total Departmental Allotment
Total

2014.2015 Bud

Expense 
'roffj;,

14,210,504

0

14,210,504

0

0

0

0

0

0

0

14,210,504 42,000

0

0

16,907,292

16,907,292

16,907,292

50,959,056

7,679,695

0

58,537,741

26,700

16,907,292

16,933,992

75,471,733 237,000

0

0

0

0

0

0

0

0

0

0

0

0

0



General Funds

Academic Salaries

Suppofi Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

Total ' University Park Colleges

24M.2015 Budget

Expense ,,|ff*,

314,093,267

67,489,295

667,823

382,240,395

29,199,307

114,925,207

143,114,514

525,354,999 9,614,413



Academic Support Units

+ Global Programs - Univ Office
+ Graduate School

+ Information Technology Services

+ Internationat Affairs - School

+ International Programs

+ Research

+ Schreyer Honors College

+ Undergraduate Education
+ University Libraries
+ University Outreach*

+ Total - Academic Support Units

*The Cooperative Extension portion of University Outreach is reflected within the College
of Agricultural Sciences.
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Departmental $ummary: Global Programs - univ office

General Funds

Giohal Programs

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

Employee Benefifs

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Departmental Allotment

Employee Benefits

Sub.Total Departmental Allotment

Total

2,559,421

0

0

0

2,559,421

514,292

0

0

0

0

514,282

3,073,703 15,000

0

0

0

0

0

0

932,554

0

0

0

932,554

932,554

87,075

2,472,346

0

0

0

0

2,559,421

514,292

932,554

0

0

0

1,446,836

4,006,257 15,000



Departmental Summary: Graduate $chool

General Funds

Graduate Program Admin

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Interdisciplinary Program s

Salaries

Wages

$uh.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

lntercollege Grad Programs

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

2,704,219

9,233

0

0

2,713,452

199,364

0

0

0

0

189,364

2,902,916 500

52,909

0

0

0

52,909

13,723

0

0

0

0

13,723

66,632

493,386

0

0

0

493,396

59,909

0

0

0

0

59,908

543,294

2014-2015 Bud



Departmental Summary: Graduate $chool

General Funds

G r a d u ate Sch olarslFello rrys

Salaries

Wages

$ub'Total Salaries

Dept Altot Excl Emp Benefits

Employee Benefits

Sub,Total Departmental Allotment
Total

Employee Benefrfs

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub.Total Salaries

Depafimental Allotment

Employee Benefits

Sub.Total Departmental Allotment
Total

2014-2015 Bu

Dept,'Expense 
Income

1,311,997

0

1,31 1,997

11,759,061

0

11,759,061

13,070,959

0

0

1,049,954

1,049,954

1,049,954

2,762,991

1,799,530

9,233

4,561,644

12,022,056

1,049,954

17,632,554

0

500

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental $ummary: Information Technology $ervices

General Funds f zot+zorerog;L]
I Dept. 

I

I ExRense Income 
I

A d m i n i strative I nfo $ys fems

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Vice Provost for lnfo lech Sru

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

T el ec omm u n i c ati o n slN etworki n g

Salaries

\ffages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

4,544,957

13,728

0

0

4,558,695

221,405

0

0

0

0

221,405

4,790,090

17,809,551

997,000

0

0

19,706,551

8,021,576

0

0

0

0

8,021,576

26,729,127

7,474,200

0

0

0

7,474,200

3,683,531

0

0

0

0

3,683,531

11,157,731



Departmental summary: Information Technology services

General Funds

Consulting & Supporf Services

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Security Operations & Serylces

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Res Comp uflCyherinfrastructure

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

4,090,799

19,400

0

0

4,1 1 0,1 gg

339,427

0

0

0

0

338,427

_t148SE 228,075

1,795,965

0

0

0

1,795,865

432,429

0

0

0

0

432,429

2,229,294

1,371,271

0

0

0

1,371,271

197,063

0

0

0

0

187,063

1,558,334



Departmental summary: Information Technology services

General Funds

T e a chi nglLearn i ng w T ech n ol ogy

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

D i gi ta tlEm ergi n g leclrnologies

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment
Total

Sus fainab I e I nform atio n T e ch no

$alaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

,

Dept. 
I

, Expense Income j

5,549,500

246,000

0

0

5,795,500

764,912

0

0

0

0

764,912

6,560,312 165,742

-15,076

0

0

0

-15,076

0

0

0

0

0

-15,076 ___q

0

12,224,759

0

0

0

0

0

0

0

0

12,224,759

12,224,759



General Funds

Employee Senefrls

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub.Total $alaries

Departmental Allotment

Employee Benefits

Sub.Total Departmental Allotment
Total

Departmental summary: Information Technology $ervices

2AM-2015 Bud

Expense 
'ro;J,l;-

0

0

0

0

0

0

13,921 ,010

13,921,010

13,921,010

459,737

42,161,319

1,176,129

43,797,194

25,974,002

13,921,010

39,695,012

83,492,196 393,917

0

0

0

0

0

0

0

0

0



Departmental summary: lnternational Affairs . school

General Funds

International Affairs - School

Salanes

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Employee Benefrfs

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depaftmental Allotment
Total

Fund Total: General Funds

Academic $alaries

Support Salaries

Wages

$ub.Total Salaries

Departmental Allotment

Employee Benefits

Sub.Total Departmental Allotment
Total

1,931,070

87,200

0

0

2,019,270

343,469

0

0

0

0

343,469

2,361,739

0

0

591,734

0

0

0

0

0

0

0

591,734

591,734

1]50,746

180,324

87,200

0

0

0

2,019,270

343,469

591,734

0

0

0

935,203

2,953,473



Departmental Summary: Research

General Funds

VP-Research

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment
Total

Researcfi lnfrastructure $uppor

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Su b'Total Departmental Allotment
Total

Ev a n P u gh Professorsfi ips

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

6,339,016

0

0

0

6,338,016

410,675

0

0

0

0

__ _ 410,675

6,748,691

805,291

0

0

0

805,281

0

0

0

0

0

805,281

432,755

0

0

0

432,755

526,000

0

0

0

0

526,000

958,755



Departmental Summary: Research

General Funds

Assoc VP Resea rch & lnitiative

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Assoc l/P Resea rch & Technology

Salaries

Wages

Sub.Total Salaries

Dept Allot Exct Emp Benefits

Employee Benefits

Sub.Total Departmental Alfotment
Total

C hil dMouthlFam ily C ons orti u m

Salaries

Wages

$ub.Total Salaries

Dept Allot Exct Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Expense

0

0

0

0

0

214,427

0

0

0

0

214,427

214,427

1,137,276

0

0

0

1,137 ,276

0

0

0

0

0

1,137 ,276

2,47A,051

0

0

0

2,470,051

' 9,612

0

0

0

0

9,612

2,479,663

Dept.

Income



Departmental Summary: Research

General Funds

PS lnsf of Energy & Environmt

Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Huclr lnsf of the Life $ciences

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

M ate ri al s Res eerch lns fifu fe

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment
Total

2014-2015 Bu

Dept,
Expense Income

5,272,296

0

5,272,286

0

0

5,272,296 60,000

8,834,811

0

8,834,911

355,960

0

355,960

9,190,771 105,000

5,137,772

0

5,137,772

0

0

5,137,772 750,000

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: Research

General Funds

Social Sci Research lnstitute
Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Other Research Centers/lnst

Salaries

Wages

$ub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depailmental Allotment
Total

Employee Benefffs

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

1,492,546

0

0

0

1,492,546

0

0

0

0

0

1,492,546

4,209,069

0

0

0

4,209,069

502,394

0

0

0

0

502,394

4,711,462 234,379

0

0

10,523,059

0

0

0

0

0

0

0

10,523,059

10,523,059



Departmental Summary: Research

General Funds

Fund Total: General Funds

Academic $alaries
- Suppofi Salaries

Wages

Sub.Total Salaries

Departmental Allotment

Employee Benefits

Sub.Total Departmental Allotment
Total

23,296,604

12,843,259

0

36,129,962

2,019,069

10,523,059

12,542,126

48,671,999 1,149,379

0

0

0

0

0

0



Departmental Summary: Schreyer Honors College

General Funds

.$chreyer flonors College

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Academic Excellence

Salaries

Wages

Sub.Total Salarles

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Employee Benefrfs

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

1,379,573

0

1,378,573

101,274

0

101,274

1,479,847 75,000

0

2,452,500

0

2,452,500

2,452,500 250,000

0

0

390,617

390,617

390,617

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: $chreyer Honors College

General Funds

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total $alaries

Departmental Allotment

Employee Benefits

Sub-Total Departmental Allotment

Total

2014-2015 Budget

433,584

944,$gg

0

1,378,573

2,553,774

390,617

2,944,391

4,322,964 325,000

0

0

0

0

0

0



Departmental summary: undergraduate Education

General Funds

Enrollment Management

$alaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Registrar's Office

Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Admissions and Recruiting

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

1,149,252

0

1,149,252

2,706

0

2,706

1,151,959

2,117,949

0

2,117,949

365,407

0

365,407

2,483,255 700,000

4,622,006

0

4,622,006

1,467,154

0

1,467,154

6,089,160 92,500

2014-2015 Budget

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental summary: undergraduate Education

General Funds

Office of Sfuden t Aid

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Sfudenf Assisfance Programs

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub'Total Departmental Allotment
Total

Division of Undergrad Sfudies

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

3,441,362

0

3,441,362

0

0

3,441,362 283,000

597,533

4,462

0

4,462

601.995

1,927,597

0

1,927,597

45,190

0

45,190

1,972,797

0

0

0

0

0

597,533 0

00
0

0

0

0

0

0

0

0



Departmental Summary: Undergraduate Education

General Funds

Busrness Administration

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

$ummer Sessron

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

$chreyer Institute

Salaries

Wages

Sub-Total Salaries

Dept Atlot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Al lotment

Total

426,964

0

0

0

426,964

0

0

0

0

0

426.964

5,597,596

0

0

0

5,597,596

0

0

0

0

0

5,597,596

1,087,340

0

0

0

1,087,340

22,157

0

0

0

0

22,157

1 ,109,497



Departmental Summary: Undergraduate Education

General Funds

VPlDean U ndergraduate Edu catio

Salaries

Wages

Sub-Total Salaries

Dept Altot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Researclr

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

ROTC

$alaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

2014-2015 Budqet

4,411,094

0

0

0

4,411,094

605,866

0

0

0

0

605,866

5,016,960

153,475

0

0

0

153,475

0

0

0

0

0

153,475

105,720

0

0

0

105,720

34,316

0

0

0

0

34,316

140,036



Departmental summary: undergraduate Education

General Funds

Granfs and $cfi olarships

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depailmental Allotment
Total

Employee Benefifs

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub.Total Salaries

Departmental Allotment

Employee Benefits

Sub.Total Depaftmental Allotment
Total

0

663,566

663,566

30,260,519

0

30,260,519

30,924,094 300,000

0

0

6,152,899

6,152,898

6,152,999

9,642,751

16,995,036

663,566

26,301,353

32,807,776

6,152,999

38,960,674

65,262,027 1,375,500

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: University Libraries

General Funds

University Press

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Library Instruction

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Depailmental Allotment
Total

Campus College Locafions

Salaries

Wages

$ub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

2014.2015

Dept.
Expense Income

262,914

0

262,914

0

0

262,914

644,672

0

644,672

25,000

0

25,000

669,672

5,575,377

135,950

5,711,327

190,067

0

190,067

5,901,394

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

14,609



Departmental Summary: University Libraries

General Funds

Lihrary Administration

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Lihrary Collecfions

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depailmental Allotment
Total

Public Seruices

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

2014.2015 Budget

7,990,029

226,969

8,106,997

1,754,905

0

1,754,905

9,861,702 607.000

1,433,609

0

0

0

0

0

0

0

0

1,433,609

12,573,106

0

0

0

0

12,573,106

14,006,714

7,099,139

0

0

0

7,089,139

0

0

0

0

0

7,089,139



Departmental Summary: University Libraries

General Funds

Collection & Technicat Servhe
Salaries

Wages

Sub.Total Salaries

Dept Aflot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Scholarly Commu nication

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Media & Iech Support $ervice

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

p--__art-t w-J
I Dept. 

I

I Expense __IT-:_]

3,564,999

0

0

0

3,564,989

0

0

0

0

0

3,564,999

962,456

0

0

0

962,456

0

0

0

0

0

962,456

1,239,471

0

0

0

1,239,471

0

0

0

0

0

1,239,471



Departmental Summary: University Libraries

General Funds

Employee Benefrfs

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub.Total Salaries

Departmental Allotment

Employee Benefits

Sub.Total Departmental Allotment
Total

Dept,

0

0

7 ,721,694

0

0

0

0

0

0

0

7,721,694

7,721,694

12,159,934

16,493,919

362,919

0

0

0

29,015,472

14,542,979

7 ,721,694

0

0

0

22,264,662

51,290,134 621,609



Departmental $ummary: University Outreach

General Funds

DE|WC Delivery Units & $upporf
Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Penn Sfafe Puhlic Media

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Outreach Central Admin d Suppo

$alaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

10,929,1 71

64,104

0

0

10,992,275

27,736,294

0

0

0

0

27,736,29!

38,629,559 40,857,017

2,494,549

0

0

0

2,484,549

0

0

0

0

0

2,494,549

12,455,916

8,813

0

0

12,464,729

281,g3B

0

0

0

0

2g1,g3g

12,746,567



Departmental Summary: University Outreach

General Funds

Marketing & Pgm Dey $eruices

Salaries

Wages

Sub.Total $alaries

Dept Allot Exct Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

CE Delivery Units & .gupport

Salaries

Wages

Sub.Total Salaries

Dept Allot Exct Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Employee Benefrfs

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

1,647,235

0

0

0

1,647,235

-446,901

0

0

0

0

1,200,334

5,082,293

22,000

0

0

5,104,293

674,915

0

0

0

0

674,915

5,779,199 Eg6!i4L

0

0

13,045,790

0

0

0

0

0

0

0

13,045,790

13,045,790

-446,901



General Funds

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

$ub'Total Salaries

Departmental Allotment

Employee Benefits

$ub.Total Departmental Allotment
Total

Departmental Summary: University Outreach

'-,
I Dept. 

iExpense lncome i

13,993,950

19,614,204

94,917

32,593,071

28,246,136

13,045,790

41,291,926

73,994,997 54,822,343

0

0

0

0

0

0



General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Total - Academic Support Units

63,466,162

112,494,925

2,393,963

178,354,850

118,923,541

54,229,199

173,151,740

351,506,590 59,703,149

2AU'2015 Budget

Expense rnDrtjl*



Administrative Support Units

+ Athletic Rec Services & Support
+ Development & Alumni Relations
+ Educational Equify

I Finance & Business

+ F'inance & Business - Physical plant

+ General & Academic Administration
+ Student Affairs
+ Strategic Communications

+ Total - Administrative Support Units

J:\STAIRS\STAIRS 201 4\TOCCOVERSVOLUMEl, DOCX



General Funds

Sfudent Recreation

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment

Total

CIuh Sporfs

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

I n stru cti onal Operafions

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

Departmental summary: Athletics Rec Services & support

2014-2015 Budqet

Dept.
Expense Income

882,405

0

0

0

882,405

828,939

0

0

0

0

828,939

1,711,243 7_51,302

379,633

0

0

0

379,633

224,091

0

0

0

0

224,091

603,724 75,000

1,094,555

0

0

0

1,094,555

475,064

0

0

0

0

475,064

1,559,619 20,000



Departmental

General Funds

Summary: Athletics Rec Services & Support

Expense

Natatorium

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment

Total

Allocation Fund

Salaries

Wages

$ub-Total Salaries

Dept Altot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment

Total

Recreational Seryices

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

531,568 225,659

469,279

0

0

0

469,279

62,289

0

0

0

0

0

0

0

0

0

0

0

62,289

0

-22,013

0

-22,013

-22,013

940,515

0

0

0

940,515

462,114

0

0

0

0

462,114

1,402,629 1,047 ,271



Departmental $ummary: Athletics Rec Services & Support

General Funds

Employee Benefrfs

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub'Total Salaries

Depaftmental Allotment

Employee Benefits

Sub-Total Departmental Allotment

Total

288,372

3,468,015

0

3,756,387

2,030,383

1,811,579

3,841,962

7,598,349 2,119,232

0

0

0

0

0

0

1,911,579

0

0

0

1,811,579

1,811,579

0

0

0

0

0

0



Departmental Summary: Development & Alumni Relations

General Funds

Alumni Associafion

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub'Total Departmental Allotment
Total

Developmenf & AIum Relafions

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Employee Benefrfs

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

3,547,440

27,906

3,575,246

0

0

3,575,246 1,699,551

20,464,999

0

20,464,999

2,157,450

0

2,157,450

22,622,449 4,251,699

0

0

7,745371

7,705,371

7,705,371

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

2014-2015 Budget



Departmental

General Funds

Summary: Development & Alumni Relations

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Depailmental Allotment

Employee Benefits

Sub.Total Departmental Allotment
Total

199,760

23,813,679

27,906

0

0

0

24,040,245

2,157,450

7,705,371

0

0

0

9,862,921

33,903,066 5,941,239



Departmental Summary: Educational Equity

General Funds

M u lti c u ltu r I Rec rtmil Retenti o n

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

VP Educational Equity

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Beneflts

Employee Benefits

$ub-Total Departmental Allotment

Total

Veferans Programs

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

0

0

0

0

0

847,893

0

0

0

0

847,893

847,993

1,449,035

0

0

0

1,449,035

69,666

0

0

0

0

69,666

1,516,701

230,796

0

0

0

230,796

39,705

0

0

0

0

39,705

270,501 6,000



Departmental Summary: Educational Equity

General Funds

Disahility Seryices

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

M u ltic u ltur al Res ource Cen fer
Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Employee Benelifs

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

502,433

0

0

0

502,433

0

0

0

0

0

502,433

374,580

0

0

0

374,580

14,014

0

0

0

0

14,014

388,594

0

0

840,000

0

0

0

0

0

0

0

846,000

846,000



Departmental Summary: Educational Equity

General Funds

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub.Total Salaries

Departme ntal Al lotment

Employee Benefits

Sub.Total Departmental Allotment
Total

2AM-2015 Bud

Dept.
Expense Income

106,718

2,449,126

0

2,555,944

970,279

846,000

1,816,279

4,372,122 6,000

0

0

0

0

0

0



Departmental Summary: Finance & Business

General Funds

Accounting

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Auditing

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Bursar

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

712,356

0

712,356

600,000

0

600,000

1,312,356

2,087,395

77,000

2,164,395

395,200

0

385,200

2,549,595 288,500

1,030,076

5,000

0

0

1,035,076

55,100

0

0

0

0

55,100

1,090,176

0

0

0

0

0

0

0

0

0

0



General Funds

Business $eruices/Op e rati o n s
Salaries

Wages

$ub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Corporafe Controller

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

F a c i I iti es Am ortiz ati on

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

8,544,173

5,552

9,549,725

13,257,029

0

13,257,029

21,906,754 2,687,665

5,357,166

16,000

5,373,166

4,163,957

0

4,163,957

9,537,123 12,000

0

66,593,335

0

66,593,335

66,593,335

Departmental $ummary: Finance & Business

I
Dept. 

I

Expense Incomel----

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: Finance & Business

General Funds

Financial Officers

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

Humen Resources

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

lnsurances

$alaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

3,067,699

0

0

0

3,067,699

14,000

0

0

0

0

14,00q

3,081,699

4,572,050

5,000

0

0

4,577,050

826,105

0

0

0

0

826,105 0

363,0005,403,155

332,531

0

0

0

332,531

11,265,415

0

0

0

0

11,265,415

11,597,946 9,000



Departmental Summary: Finance & Business

General Funds

Managemenf & Operations

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Depaftmental Allotment
Total

Universig Police

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Fffiics And Compliance Office

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

_

[ --' --Frr 
-]

, Expense Income 
I

1,959,159

500

1,958,659

8,922,046

0

8,922,040

10,890,704 152,000

4,853,089

0

4,853,099

347,637

0

347,637

5,200,725 37,107

790,656

0

790,656

1 14,150

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

114,150

904,806



Departmental $ummary: Finance & Business

General Funds

Employee Benefits

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Support $alaries

Wages

Sub-Total Salaries

Departmental Al lotment

Employee Benefits

Sub.Total Departmental Allotment

Total

2014.2015

Dept.
Expense Income

0

0

10,857,670

10,857,670

10,857,670

312,536

32,992,801

109,052

33,414,399

106,543,974

10,857,670

117 ,401,644 0

150,816,033 3,754,272

0

0

0

0

0

0

0

0

0

0

0

0

0



Gen

Departmental summary: Finance & Busin€ss . physical plant

eral Funds

Physic al PI a nt Ad m i ni stratio n
Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

General Maintenance

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Major Maintenance

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

4,604,496

0

4,604,496

625,490

5,090,097

5,705,577

10,310,073 147,996

4,910,059

145,000

4,955,059

18,435,949

0

18,435,$49

23,391,007 1,470,390

0

31,259,062

0

31,259,062

31,259,062

0

0

0

0

0

0

!
0

0

0

0

0

0

0

0

0

0



Departmental $ummary: Finance & Business . physical plant

General Funds

Facilifies Planning

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Physical Plant Project Mgmt

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment

Total

JanitorialSerulces

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depailmental Allotment

Total

1,489,572

0

0

0

1,489,572

123,500

0

0

0

0

123,500

1,613,072 60,000

2,870,340

0

0

0

2,970,340

174,500

0

0

0

0

174,500

3,044,840 146,124

0

0

0

0

0

13,563,671

0

0

0

0

13,563,671

13,563,671

2014-2015 Budqet



General Funds

landscape Operafions

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benelits

Employee Benefits

Sub-Total Departmental Al lotment

Total

Utifities

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$u b.Total Depaftmental Allotment
Total

Environmenfal Health & $afefy

Salaries

Wages

$ub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment
Total

3,094,015

310,000

3,404,015

2,446,561

0

2,446,561

5,850,576 1,617,000

694,700

0

694,700

45,243,087

0

45,243,087

45,937,797 542,408

1,780,326

0

1,780,326

560,170

0

560,170

2,340,496

Departmental Summary: Finance & Business . physical plant

Expense

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

45,000



Departmental Summary:

General Funds

Employee Benefrfs

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depaftmental Allotment
Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Departmental Allotment

Employee Benefits

$ub.Total Departmental Allotment

Total

Finance & Busine$s . Physical Plant

0

0

6,106,908

6,106,909

6,106,909

506,852

18,936,656

455,000

19,798,509

1 12,431,979

1 1 ,187,005

123,619,994

143,417,492 4,029,909

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental $ummary:

General Funds

General & Academic Administration

Board of lrusfees

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Office af the PresrUenf

Salaries (1)

Wages

$ub.Total Salaries

Dept Atlot Excl Emp Benefits

Employee Benefits

Sub'Total Departmental Allotment
Total

Exec Vrce President & Provosf

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Depaftmental Allotment
Total

265,400

0

0

0

265,400

324,510

0

0

0

0

324,510

589,910

1,069,663

0

0

0

1,068,663

64,456

0

0

0

0

64,456

1,133,119

3,390,527

0

0

0

3,390,527

936

0

0

0

0

936

3,391,463

{1) Includes President's salary and support staff salaries.



Departmental Summary: General & Academic Administration

General Funds

Vice Pres ident for Admin

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

General & Academic Officers

Salaries (1)

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Depaftmental Allotment
Total

Governmental Affairs

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depaftmentaf Allotment
Total

904,776

0

0

0

904,776

1,199

0

0

0

0

1,199

905,965

13,215,574

26,300

0

0

13,241,974

732,449

0

0

0

0

732,449

13,974,322

476,925

0

0

0

476,925

39,044

0

0

0

0

39,044

515,969

(1) Includes salaries for Provost, Vice Presidents, Deans, and other Executives.



Departmental

General Funds

Summary: General & Academic Administration

2014-2015

Expense
Dept.

Income

Universig $enafe

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Beneflts

Employee Benefits

Sub.Total Departmental Allotment
Total

Adm i nistration/ Su p porf Budgefs

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Affirmative Action Office

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

225,339

0

0

0

225,339

75,855

0

0

0

0

0

0

0

0

0

0

0

75,855

301,194

0

644,155

0

644,155

644,155

369,733

0

0

0

369,733

2,515

0

0

0

0

2,515

372,249



Departmental summary: General & Academic Administration

General Funds

Planning & lnsf Assessmenf

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depaftmental Allotment
Total

Employee Benefrfs

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depaftmental Allotment
Total

Fund Total: General Funds

Academic Salaries

Suppoft Salaries

Wages

Sub'Total Salaries

Departmental Allotment

Emptoyee Benefits

Sub.Total Departmental Allotment
Total

439,019

0

0

0

439,019

20,672

0

0

0

0

20,672

459,690

0

0

0

0

0

0

5,834,541

0

0

0

5,834,541

5,834,541

252,810

20,103,145

26,300

0

0

0

20,392,255

1,905,790

5,934,541

0

0

0

7,740,321

28,122,576



Departmental Summary: Student Affairs

General Funds

VP .Sfude nt Affeirs

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Employee Benefrfs

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Suppoil Salaries

Wages

$ub.Total Salaries

Departmental Allotment

Employee Benefits

Sub-Total Departmental Allotment

Total

2014.2015

Dept,
Expense Income

17,314,438

87,265

17,401,703

16,680,319

0

16,680,319

34,092,022 14,163,470

0

0

5,546,271

5,546,271

5,546,271

0

0

0

0

0

0

0

0

0

0

0

0

196,041

17,118,397

87,265

0

0

0

17,401,703

16,690,319

5,546,271

22,226,590

39,629,293 14,163,470

0

0

0



General Funds

.$fra fegic C om m u nica trons

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

Employee Benefrfs

Salaries

Wages

$ub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Depadmental Allotment

Total

Fund Total: General Funds

Academic $alaries

Support Salaries

Wages

Sub-Total Salaries

Depailmental Allotment

Employee Benefits

Sub-Total Depaftmental Allotment

Total

Departmental Summary: Strategic Communications

Expense

3,252,197

11,710

0

0

3,263,907

491,028

0

0

0

0

491,028

3,754,935 1,500

0

0

0

0

0

0

1,117,236

0

0

0

1 ,1 17,236

1 ,1 17,236

5,235

3,240,962

11,710

0

0

0

3,263,907

491,028

1,117 ,236

0

0

0

1,608,264

4,872,171 1,500

Dept. 
i

Income 
i



Total - Administrative Support Units

General Funds

Academic Salaries

Support Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Emptoyee Benefits

Sub-Total Departmental Allotment

Total

2014-2015 Budget

Expense ,;ttjl-

1,867,324

122,Q29,791

717,133

124,613,239

243,211,191

44,905,673

288,116,964

412,730,102 30,014,621



Commonwealth Campuses

+

+

+

+

+

+

+

+

+

+

+

+

+

+

+

+

+

+

+

+

Abington
Altoona
Beaver

Berks

Brandywine
DuBois

Erie - Behrend

Fayette - Eberly College

Greater Allegheny

Harrisburg
Hazleton

Lehigh Valley

Mont Alto
New Kensington

Schuylkill

Shenango

Wilkes-Barre
Worthington-Scranton
York
VP for Commonwealth Campuses

+ Total - Commonwealth Campuses

J :\STAI RS\STAIRS 201 4\TOCCOVERSVOLUME 1 .DOCX



Departmental Summary: Abington

General Funds

I n s tituti onal Support (lS/

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

Academic Supporf {ASJ" 
Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Sfudenf Seruices f$$J
Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

2014-2015 Bu

Dept.
Expense Income

1,907,894

0

1,907,994

0

0

1,907,994

2,593,539

0

2,593,539

0

0

2,593,539

2,069,497

0

2,069,497

1,249,297

0

1,249,297

3,317,794

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental $ummary: Abington

General Funds

Residenf Instruction (Rl)

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Exfension and Puhlic Seryjces

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Altotment
Total

Physical Plant Operations (PP)

Salaries

Wages

$ub-Total Salaries

Dept Atlot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

300,000 543,950

11,865,657

0

0

0

11,965,657

0

0

0

0

0

11,965,657

210,010

32,284

0

0

242,294

57,706

0

0

0

0

57,706

1,791,661

0

0

0

1,791,661

697,000

0

0

0

0

697,000

2,498,661 2,900



Departmental Summary: Abington

General Funds

Employee Benefrfs (SB)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

$ub-Total Salaries

Departmental Allotment

Employee Benefits

Sub.Total Departmental Allotment

Total

2014.2015

Dept.
Expense Income

0

0

5,596,717

5,596,717

5,596,717

12,944,251

7,493,997

32,284

20,47A,532

2,003,003

5,596,717

7,599,720

28,070,252 546,950

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental $ummary: Altoona

General Funds

Instituti onal Suppo rt (l S)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Academic Supporf fAS/
Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment

Total

$fudenf Seruices fSS/
Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

3,007,747

58,231

0

0

3,065,979

376,234

0

0

0

0

376,234

3,442,212

1,929,234

33,343

0

0

1,861,577

356,597

0

0

0

0

356,587

2,218,164

1,977 ,771

23,261

2,001,032

2,005,905

0

0

0

0

0

0

2,005,905

4,006,937 9,133



Departmental Summary: Altoona

General Funds

Resident lnstruction ffi
Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment

Total

Organized Research fORl
Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Sfudenf A id (SA)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

2014-e0tS gudn*,

13,533,560

60,298

0

0

13,593,858

1,494,303

0

0

0

0

1,494,303

15,088,161 6,505

140,127

0

0

0

140,127

0

0

0

0

0

140,127

0

24,257

0

0

0

0

0

0

0

0

24,257

24,257



Departmental Summary: Altoona

General Funds

Physical Plant Operations (PPJ

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Al lotment

Total

Employee Benefrfs fSB/
Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

$uppoft Salaries

Wages

Sub-Total Salaries

Departmental Allotment

Employee Benefits

Sub-Total Departmental Allotment

Total

2014'2015 Bu

Dept,
Expense Income

1 ,991 ,193

57,414

2,048,607

1,351,061

0

0

0

0

0

0

1,351,061

3,399,668 8,058

0

0

0

0

0

0

8,360,613

0

0

0

9,360,613

8,360,613

13,622,879

8,855,753

232,547

0

0

0

22,711,179

5,608,247

8,360,613

0

0

0

13,969,960

36,680,039 23,696



Departmental Summary: Beaver

General Funds

I n stituti onal Supporf flq
Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub'Total Departmental Allotment
Total

Academic Supporf (A$J

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Sfudent $eruices (SS1

Salaries

Wages

Sub'Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment

Total

2014-2015 Eudget

941,732

3,000

0

0

944,732

123,600

0

0

0

0

123,600

1,069,332

195,576

0

0

0

195,576

5,000

0

0

0

0

5,000

200,576

604,211

0

0

0

604,211

277,S69

0

0

0

0

277,969
gg2,0g0 325



Departmental Summary: Beaver

General Funds

Residenf lnsfrucfio n (RI)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Sfudenf Ard (SA)

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

Physical Plant Operations fPPJ

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

2014-2015 Budset

Dept,
Expense Income

3,000,030

0

3,000,030

12,000

0

12,000

3,012,030

0

30,000

0

30,000

30,000

573,936

12,400

586,336

494,340

0

494,340

1,080,676

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: Beaver

General Funds

E m p I oyee Ben efifs f.SB/

Salaries

Wages

Sub'Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Departmental Allotment

Employee Benefits

Sub.Total Depailmental Allotment

Total

0

0

0

0

0

0

1,845,471

0

0

0

1,845,471

1,845,471

2,990,655

2,434,930

15,400

0

0

0

5,330,995

942,g0g

1,845,471

0

0

0

1?SSl8o
8,119,165

Dept. 
I

ry_'r l



Departmental Summary: Berks

General Funds

I n stituti onal Support (tS/

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Academic Supporf (ASJ

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Sfudenf $eruices f$$/
Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment
Total

1,698,125

0

0

0

1,698,125

?0,474

0

0

0

0

20,474

1,718,599 5,000

1,869,233

0

0

0

1,9s9,233

71,428

0

0

0

0

71,428

1,940,661

1,466,901

0

0

0

1,466,901

1,163,291

0

0

0

0

1,163,281

2,630,192



Departmental Summary: Berks

General Funds

Residenf lnsfrucfio n (RI)

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Exfension and Puhlic $eruices

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depailmental Allotment

Total

Physical Plant Operations (PP)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

10,069,802

0

0

0

10,069,802

16,275

0

0

0

0

16,275

10,086,077

114,455

0

0

0

114,455

210,623

0

0

0

0

210,623

325,078 322,300

1,709,942

0

0

0

1,709,942

777,292

0

0

0

0

777,292

2,487,234
I
0

2014-2015 Budget



Departmental $ummary: Berks

General Funds

Emplayee Benefrfs (SB)

Salaries

Wages

$ub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub'Total Departmental Allotment
Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

$ub-Total Salaries

Departmental Allotment

Employee Benefits

Sub.Total Departmental Allotment
Total

2014-2015 Bud

Dept.
Expense Income

0

0

5,756,219

5,756,219

5,756,219

10,115,550

6,912,909

0

16,928,459

2,259,373

5,756,219

8,015,591

24,944,049 327,300

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: Brandywine

General Funds

I nstituti onal $uppod flq
Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Su b.Total Departmental Allotment
Total

Academic Supporf (AS/

$alaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Sfudenf Seruices f$SJ

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Depailmental Allotment
Total

2014.2015

Dept.
Expense Income

1,496,430

0

1,496,430

16,727

0

16,727

1,513,157

657,129

0

657,1 29

10,000

0

0

0

0

0

0

0

0

0

0

0

10,000

667,1 29

1,504,070

5,000

0

0

1,509,070

479,000

0

0

0

0

479,000

1,997,070



Departmental Summary: Brandywine

General Funds

Residenf lnstru ction (RI)

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Exfension and Puhlic $eruices

Salaries

Wages

Sub.Total Safaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Sfudenf Atd ($AJ

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

6,573,370

0

0

0

6,573,370

12,500

0

0

0

0

12,500

6,585,870

0

0

0

0

0

0

0

0

0

0

251,742

0

0

0

0

0

30,000

0

0

0

0

30,000

30,000



Departmental Summary: Brandywine

General Funds

Physical Plant Operations (PP)

Salaries

Wages

$ub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Employee Benefrts fSBJ

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub,Total Salaries

Departmental Allotment

Employee Benefits

Sub-Total Departmental Allotment

Total

I D-pt- 
|

L =t-^r_-_ lncome I

761,958

0

761,958

433,000

0

433,000

1,194,958

0

0

2,903,059

2,903,059

2,903,059

6,732,197

4,260,760

5,000

10,997,957

980,227

2,903,059

3,883,286

14,881,243 251,742

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: DuBois

General Funds

In stituti onal Support (tS)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment

Total

Academic.Supporf fAS/
Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

Studenf Serurces (SS)

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

319,014

0

0

0

31S,014

27,700

0

0

0

0

27,700

346,714

367,984

0

0

0

367,984

5,000

0

0

0

0

5,000

372,984

524,611

0

0

0

524,611

235,989

0

0

0

0

235,ggg

760.600

2014-2015 Budget



Departmental Summary: DuBois

General Funds

Residenf lnstruction (RI)

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment

Total

Fxfensron and Public $ervrces

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Suh.Total Depaftmental Allotment

Total

.9tudenf Aid fSA/

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depailmental Allotment
Total

2014-2015 Bud

Dept.
Expense Income

4,005,449

0

4,005,449

-22,994

0

-22,994

3,982,455

102,620

-3,876

98,744

5,334

0

5,334

104,079 190,300

0

30,000

0

30,000

30,000

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: DuBois

General Funds

Physical Plant Operations (PP)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment

Total

Employee Benefrts fSBJ

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub'Total Depaftmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Departme ntal Al lotment

Employee Benefits

Sub-Total Departmental Allotment

Total

I

2014-2015 Budget I

Expense

583,278

0

0

0

583,278

284,339

0

0

0

0

0

0

0

0

0

0

0

284,339

867,617

0

0

2,231,963

2,231,963

2,231,963

4,220,401

1,682,555

-3,876

0

0

0

5,899,080

565,368

2,231,963

0

0

0

2,79L331

8,696,411 190,300



Departmental Summary: Erie' Behrend

General Funds

lns fifu fional Supporf ftSJ

Salaries

\ffages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Academic Support (ASJ

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment

Total

Sfudenf $eruices f$SJ

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

2,303,301

46,222

2,349,523

446,774

0

446,774

2,796,297 45,262

1,575,852

37,651

1,613,503

86,050

0

86,050

1,699,553 156,500

2,121,288

104,393

2,225,681

2,472,585

0

2,472,585

4,698,266 247,000

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental $ummary: Erie - Behrend

General Funds

Residenf lnstruction (RI)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Al lotment

Total

Organized Research (ORl

Salaries

Wages

$ub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depailmental Allotment

Total

Exfension and Puhlic Seryices

Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depadmental Allotment

Total

20,499,459

123.233

20,61 1,692

1,050,454

0

1,050,454

21,662,146 226,941

127,677

1,000

128,677

228,290

0

229,290

356,967

452,673

470

453,143

68,153

0

68,153

521,296

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

2014-2015 Budget



Departmental Summary: Erie . Behrend

General Funds

$fudenf A id (SA)

Salaries

Wages

Sub'Total Salaries

Dept Altot Excl Emp Benefits

Employee Benefits

Sub-Total Depailmental Allotment

Total

Physical Plant Operations (PP)

Salaries

Wages

$ub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Employee Benefifs fSB/

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

0

50,000

0

0

0

0

0

0

0

0

50.000

50,000

2,649,094

86.722

0

0

2,735,806

1,986,921

0

0

0

0

1,986,921

4,722,727 80,000

0

0

0

0

0

0

11,316,059

0

0

0

11,316,059

1 1,316,059



Departmental Summary: Erie - Behrend

General Funds

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

$ub-Total Salaries

Departmental Allotment

Employee Benefits

Sub-Total Departmental Allotment

Total

r 2014'2015 Budget 
1

I oept. 
i

I Expense Income ir_

20,550,214

9,168,120

399,691

0

0

0

30,1 18,025

6,389,227

1 1 ,316,059

0

0

0

17,705,286

47,823,311 755,703



Departmental $ummary: Fayette . Eberly

General Funds

I n stituti onal $upport ftSJ

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Academic Supporl fA$J

Salaries

Wages

Sub-Total $alarles

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

$fudenf ,Seruices fS.9/

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

2014'2015 Budget

491,758

22,000

0

0

513,758

77,755

0

0

0

0

77,755

591,513

236,091

9,000

0

0

245,091

29,659

0

0

0

0

28,659

273,750

656,580

0

0

0

656,580

396,522

0

0

0

0

396,522

1,053,102



Departmental Summary: Fayette - Eberly

General Funds

Residenf Instruction (Rt)

Salaries

Wages

$ub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Extension and Puhlic Services

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Sfudenf Aid (SA)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

2014-2015 Budget

Expense

3,990,032

0

0

0

3,890,032

237,028

0

0

0

0

237,028

4,127,060 100

12,750

0

0

0

12,750

85,791

0

0

0

0

85,7S1

98,541 279,837

0

0

0

0

0

30,000

0

0

0

0

30,000

30,000



Departmental Summary: Fayette - Eberly

General Funds

Physical Plant Operations (PP)

$alaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment

Total

Employee Benefifs f$B/
Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Departmental Allotment

Employee Benefits

$ub-Total Departmental Allotment

Total

2014-2015 Budqet

Dept.
Expense Income

641,100

12,300

653,400

496,685

0

496.685

1,150,095

0

0

2,138,674

2,138,674

2,138,674

3,933,639

1,994,672

43,300

5,971,611

1,352,440

2,138,674

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

3,491,114

9,462,725 279,937



Departmental Summary: Greater Allegheny

General Funds

lnslifufional $upporf flS)
Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Academic $upporf fA$/
Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

$fudenf Seruices (SSJ

Salaries

Wages

Sub-Total Salaries

Dept Altot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment

Total

2014-2015 Bu

Dept.
Expense Income

1,019,511

20,000

1,039,511

1 98,1 59

0

198,159

1,237,670

295,866

5,000

300,966

48,407

0

48,407

349,273

525,616

0

525,616

373,224

0

373,224

899,940

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: Greater Allegheny

General Funds

Residenf Instruction (Rl)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment

Total

Sfudenf Aid (SA/

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Physical Plant Operations (PP)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benetits

Employee Benefits

Sub.Total Departmental Allotment

Total

2,659,191

0

0

0

2,658,191

104,S21

0

0

0

0

104,621

2,762,912

0

0

0

0

0

30,000

0

0

0

0

30,000

30,000

666,160

6,000

0

0

672,160

416,852

0

0

0

0

416,852

1,089,012

g

0

2014-2015 Budget



Departmental Summary: Greater Allegheny

General Funds

Employee Benefrfs (SB/

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment
Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub.Total Salaries

Depafimental Allotment

Employee Benefits

Sub.Total Departmental Allotment

Total

2014.2015

Expense

s4--
Dept.

Income

0

0

1,985,163

0

0

0

0

0

0

0

1,985,163

1,985,163

2,756,792

2,408,552

31,000

0

0

0

5,196,344

1,171,263

1,985,163

0

0

0

3,156,426

8,352,770



Departmental Summary: Harrisburg

General Funds

I nstituti onal Supporf (rS/

Salaries

Wages

$ub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Academic Supporf fASJ

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment
Total

Sfudenf Seruices (SSJ

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

2014-2015 Budset

Dept,
Expense Income

2,342,597

27,672

2,370,259

604,760

0

604,760

2,975,019

4,054,057

39,119

4,093,176

582,391

0

592,391

4,675,567

0

0

0

0

0

0

0

0

0

0

81,700

1,749,152

30,605

0

0

1,778,757

1,359,995

0

0

0

0

1,359,985

3,138,742



Departmental Summary: Harrisburg

General Funds

Resident I nstruction (Rl)

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

O rga n ize d Researcfi (OR)

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Exfension end Puhlic Servrces

Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total 903.154 900,000

15,993,693

36,114

0

0

16,029,797

193,226

0

0

0

0

193,226

16,213,023

115,990 0

00

115,990

30,000

0

0

0

0

30.000

145,890

404,296

1,000

0

0

405,296

497,969

0

0

0

0

4g7,g6g

2014.2015 Budget

Dept,
Expense Income



Departmental Summary: Harrisburg

General Funds

Physical Plant Operations (PP)

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Employee Benefrfs fSB/
Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub.Total Salaries

Departmental Al lotment

Employee Benefits

Sub.Total Departmental Allotment
Total

$qqset I
Dept, 

i

Exlense _ Income 
__.1

2,725,714

63,349

2,799,063

1,452,193

0

1,452,193

4,241,246 75,000

0

0

10,461,497

10,461,497

10,461,497 _ 0

18,617 ,414

9,766,945

197,g5g

27,582,219

4,710,413

10,461,497

15,171,900

42,754,119_

0

0

0

0

0

00
00

0

0

0

0

0

0

0

0

0

1,064,900



Departmental Summary: Hazleton

General Funds

I n stituti onal Suppor{ flq
Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depailmental Allotment

Total

Academic Supporf l'A$)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

$fudenf Seruices (SS)

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

742,261

1,851

0

0

744,112

68,085

0

0

0

0

68,085

812,197

575,065

0

0

0

575,065

24,952

0

0

0

0

24,952

600,017

541,302

0

0

0

541,302

435,693

0

0

0

0

__ _t!1,69q_
976,995 21,500



Departmental Summary: Hazleton

General Funds

Residenf Instruction (RI)

Salgries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

Exfension and Puhlic Services

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub'Total Departmental Allotment

Total

$fudenf Atd (SA/

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

2014.2015

Dept,
Expense Income

5,704,432

0

5,704,432

30,677

0

30,677

5,735,109

400,000

0

30,000

0

30,000

30,000

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: Hazleton

General Funds

Physical Plant Operations (pp)
Salaries

Wages

Sub.Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depaftmental Allotment
Total

Employee Benefifs fSB/
Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Fund Total: General Funds

Academic $alaries

Support Salaries

Wages

Sub.Total Salaries

Departmental Al lotment

Employee.Benefits

Sub.Total Departmental Allotment
Total

761,176

0

761 ,1 76

463,310

0

463,310

1,224,486

0

0

2,577,933

2,577,933

2,577,833

5,349,797

2,975,439

1,951

9,326,097

1,A52,717

2,577,933

3,630,550

11,956,637 422,500

0

0

0

0

0

1,000

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: Lehigh Valley

General Funds

I nstituti on al Su pporf frq
Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub,Total Departmental Al lotment

Total

Academic Supporf fAS)
Salaries

Wages

$ub'Total Salaries

Dept Ailot Excl Emp Benefits

Employee Benefits

Sub-Total Depailmental Allotment
Total

Sfudenf Seruices ($$/

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

i-ro;
--D*pt 

--_l

I Expense Income I

L- -__---'--'- ____ I

528,221

0

0

0

528,221

1,508

0

0

0

0

1,509

529,729

938,994

0

0

0

938,984

4,009

0

0

0

0

4,009

942,993

464,350

0

0

0

464,350

309,327

0

0

0

0

309,327

773,677



Departmental Summary: Lehigh Valley

General Funds

Residenf I nstra ction (RI)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment

Total

Exfension and Puhlic $eryices

Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

Physical Plant Operations (PP)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

2014'2015 Bu

Dept.
Expense Income

2,928,400

0

2,928,400

2,434

0

2,434

2,930,934

0

104,319

0

0

0

0

0

0

0

0

0

0

0l
0

0

104,319

104,319 154,000

402,222

0

0

0

402,222

168,762

0

0

0

0

168,762

570,984



Departmental Summary: Lehigh Valley

General Funds

Employee Benefrts (SB)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benetits

Employee Benefits

Sub.Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Departmental Allotment

Employee Benefits

Sub-Total Depaftmental Allotment

Total

0

0

2,187,186

0

0

0

0

0

0

0

2,187,186

2,187,186

3,017,091

2,245,086

0

0

0

0

5,262,177

590,359

2,187,186

0

0

0

2,777,545

8,039,722 '154,001



Departmental $ummary: Mont Alto

General Funds

Institutional Suppo rt (lS)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

Academic Supporf fASJ

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

Sfudenf $eruhes fS$)
Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

2014-2015 Bu

Dept.
Expense Income

825,112

0

825,112

0

0

825,112

469,694

0

469,694

0

0

469,694

665,273

0

665,273

446,597

0

446,597

1,950

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1,111,960



Departmental Summary: Mont Alto

General Funds

Residenf I nstruction (RI)

$alaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Exfension and Puhlic Services

Salaries

Wages

Sub-Total $alaries

Dept Altot Excl Emp Benefits

Employee Benefits

Su b-Total Departmental Allotment

Total

Sfudenf Ard I'SA/

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

4,377,395

0

0

0

4,377,395

0

0

0

0

0

4,377,395

635,390

0

0

0

635,380

0

0

0

0

0

0

0

0

0

0

0

0

635,390 635,390

0

30,000

0

30,000

30,000



Departmental Summary: Mont Alto

General Funds

Physical Plant Operations fPFl
Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

Employee Benefrts (SBJ

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Departmental Allotment

Employee Benefits

Sub-Total Depaftmental Allotment

Total

820,671

6,700

827,371

213,450

0

213,450

1,040,821

0

0

2,476,254

2,476,254

2,476,254

5,092,085

2,701,430

6,700

7,800,215

690,037

2,476,254

3,166,291

10,966,506 639,380

0

0

0

0

0

0

0

0

0

0

0

0

1,850

0

0

0

0

0

q

0

2014-2015 Budget --l



Departmental Summary: New Kensington

General Funds

I n stituti onal Support frSJ

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Academic Supporf {AS/
Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Sfudenf Seruices (SS/

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

I Dept. 
I

; Expense Income It_

830,559

0

0

0

830,559

271,791

0

0

0

0

271,791

1 ,102,350

353,052

0

0

0

353,052

1 36,1 85

0

0

0

0

13_6118j_

489,237

606,777

0

0

0

606,777

386,017

0

0

0

0

386,017

992,794



Departmental Summary: New Kensington

General Funds

Residenf lnstruction (RI)

$alaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Depailmental Allotment

Total

Exfension and Puhlic Services

$alaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

SfudentAtd fSA/

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

3,112,139

0

0

0

3,112,139

66,716

0

0

0

0

66,716

3,178,855 2,300

145,000

0

0

0

145,000

5,000

0

0

0

0

5,000

150.000 150,000

0

0

0

0

0

30,000

0

0

0

0

30,000

30,000



Departmental Summary: New Kensington

General Funds

Physical Plant Operations (PP)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Employee Benefrfs f$BJ

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Departmental Allotment

Employee Benefits

Sub-Total Departmental Allotment

Total

555,696

0

555,696

391,228

0

391,229

946,924 4,000

0

0

1,937,824

1,937,S24

1,937,824

3,223,517

2,379,706

0

5,603,223

1,296,937

1,937,924

3,224,761

8,827,994 156,800

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: Schuylkill

General Funds

ln stituti onal Support ffi
Salaries

Wages

$ub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Depailmental Al lotment

Total

Academic Supporf (A$)

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depailmental Allotment

Total

.9fudenf .Seruices (SS/

Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

695,246

0

0

0

695,246

67,000

0

0

0

0

67,000

762,246 67,000

894,174

0

0

0

894,1 74

0

0

0

0

0

894,174

432,237

0

0

0

432,237

294,773

0

0

0

0

294,773

727,010



Departmental Summary: $ch uylkill

General Funds

ResrUenf Instruction ffi
Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Extension and Public Seruices

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Emptoyee Benefits

$ub-Total Departmental Allotment

Total

Sfudenf Atd fSA,|

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment
Total

Expense

4,276,065

76,788

0

0

4,352,853

229,900

0

0

0

0

229,900

4,582,753

19,602

0

0

0

19,602

18,023

0

0

0

0

18,023

37,625 37,625

0

400,000

0

0

0

0

0

0

0

0

400,000

400,000



Departmental Summary: Schuyl kill

General Funds

Pfiysical Plant Operations (PPJ

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

Employee Benefrts fSB/

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total $alaries

Departmental Allotment

Employee Benefits

Sub-Total Departmental Allotment

Total

664,403

0

0

0

664,403

281,076

0

0

0

0

0

0

0

0

0

0

0

281,076

945,479 1,000

0

0

2,394,262

2,394,262

2,394,262

4,735,980

2,245,747

76,788

0

0

0

7,058,515

1,290,772

2,394,262

0

0

0

3,685,034

10,743,549 105,625

Dept.

lncome



Departmental Summary: $henango

General Funds

In stitutional Su p pod fts/
Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment
Total

Academic Supporf fASJ

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub'Total Depaftmental Allotment

Total

Sfudenf Seruices fSS/
Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

152,426

0,585

0

0

159,011

61,936

0

0

0

0

61,936

220,947

140,691

6,372

0

0

147,063 0

13,921 0

00
13,921

160,984

q

0

48,960

-20

0

0

48,940

373,768

0

0

0

0

373,768

422,708

2014-2015 Budget



Departmental Summary: Shenango

General Funds

Residenf Instruction (RI)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

Exfension and Public Seruices

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

.$fudenf Atd (SA/

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

192,845 192,845

3,352,668

9,661

0

0

3,362,329

65,939

0

0

0

0

65,839

3,428,167

159,009

0

0

0

159,009

33,836

0

0

0

0

0

0

0

0

0

0

0

33,836

0

30,000

0

30,000

30,000



Departmental Summary: Shenango

General Funds

Physical Plant Operatians (PP)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment

Total

Employee Eenefrfs f.9BJ

Salaries

Wages

$ub-Total Salaries

Dept AIlot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment
Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Departmental Allotment

Employee Benefits

Sub-Total Departmental Allotment

Total

419,651

11,573

0

0

431,224

357,647

0

0

0

0

0

0

0

0

0

0

0

357,647

788,871

0

0

1,441,909

1,441,909

1,441,909

3,335,777

937,629

34,171

0

0

0

4,307,576

936,946

1,441,909

0

0

0

2,379,955

6,686,431 193,045



Departmental Summary: Wilkes.Barre

General Funds

I n stituti anat Supporf flsl
Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Academic Supporf (A$)

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment
Total

$tudenf .Services fSS/
Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

2014.2015 Budqet

Dept.
Expense Income

497,433

0

497,433

60,799

0

558,221

368,595

6,130

374,725

2,900

0

2,900

377,525

662,523

3,504

666,027

215,549

0

215,549

881,576

0

0

__ 60,799 0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: Wilkes.Barre

General Funds

Resident Instruction (Rl)

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Exfension and Puhlic Seryices

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub.Total Departmental Allotment

Total

Sfudenf Ad fSAl
Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Al lotment

Total

r
DePt' i

| ,*o*nr.___ Income 
i

3,219,097

0

0

0

3,218,097

16,310

0

0

0

0

16,310

3,234,407

40,000

12,000

0

0

52,000

136,000

0

0

0

0

0

0

0

0

0

0

0

136,000

188,000 188,000

0

30,000

0

30,000

30,000



Departmental $ummary: Wilkes-Barre

General Funds

Physical Plant Operafions (PP/

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Depailmental Allotment

Total

Employee Benefrfs (SBJ

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Departmental Al lotment

Employee Benefits

Sub-Total Departmental Allotment

Total

3,060,148

2,104,533

21,634

5,186,315

811,319

1,647,118

2,459,437

7,644,752 188,000

378,033

0

0

0

378,033

349,872

0

0

0

0

349,872

727,905

0

0

0

0

0

0

1,647,118

0

0

0

1,647,118

1,647,118

0

0

0

0

0

0



Departmental Summary: Worthington Scranton

General Funds

I n stituti onal Support fr$
Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Academic Supporf (ASJ

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

$fudenf Seruices f$SJ

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

563,588

6,500

0

0

570,088

198,557

0

0

0

0

198,557

768,645 200

636,900

23,500

0

0

660,400

44,799

0

0

0

0

44,799

705,199 400

747,901

12,500

0

0

760,401

502,165

0

0

0

0

502,165

1,262,566



Departmental Summary: Worthington Scranton

General Funds

Resrdent Instruction (RI)

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Exfension and Puhlic Services

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

$fudenf Ard fSA/

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Depaftmental Allotment

Total

224,126 249,760

5,669,714

16,068

0

0

5,685,792

122,592

0

0

0

0

122,592

5,909,374

112,940

2,509

0

0

115,349

108,777

0

0

0

0

108,777

0

30,000

0

0

0

0

0

0

0

0

30,000

30,000

Dept.
Expense Income



Departmental $ummary: hlorthington $cranton

General Funds

Physical Plant Operations (PP)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Employee Benefifs fSBJ

Salaries

\tVages

$ub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Depaftmental Allotment

Employee Benefits

Sub-Total Departmental Allotment

Total

2014-2015 Bu

Dept,
Expense Income

505,794

10,000

515,794

476,032

0

476,032

991,826

0

0

2,755,427

2,755,427

2,755,427

6,082,315

2,154,422

71,077

8,307,814

1,482,922

2,755,427

4,238,349

12,546,163 250,610

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: York

General Funds

In stituti onal .9upport (tSl

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Academic Supporf {A$/
Salaries

Wages

Sub'Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Sfudenf Seruices f$SJ

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub'Total Depaftmental Allotment

Total

1,519,534

0

0

0

1 ,519,534

0

0

0

0

0

1,519,534

431,950

0

0

0

431,950

2i,727

0

0

0

0

21,727

453,677

882,826

0

0

0

882,826

495,491

0

0

0

0

495,491

1 ,378,317

2014-2015 Budget



Departmental Summary: York

General Funds

Residenf I nstru ction (RI)

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Exfension and Puhlic Services

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Sfudenf Atd fSA)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Depailmental Allotment

Total

5,538,765

0

0

0

5,538,765

16,000

0

0

0

0

16,000

5,554,765

524,615

0

0

0

524,615

200,148

0

0

0

0

200,148

724,763 724,763

0

0

0

0

0

30,000

0

0

0

0

30.000

30.000



Departmental Summary: York

General Funds

Physical Plant Operations (PP)

$alaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Employee Benefrts {$BJ

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

$ub-Total Salaries

Departmental Al lotment

Employee Benefits

Sub-Total Departmental Allotment

Total

684,391

0

684,391

533,913

0

533.913

1,219,304

0

0

3,000,737

3,000,737

3,000,737

6,228,954

3,353,227

0

9,582,091

1,297,279

3,000,737

4,299,016

13,880,097 724,763

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental summary: vP for commonwealth campuses

General Funds

Institutional Support

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment

Total

Instruction

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Academic $upporf

Salaries

Wages

$ub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

2014-2015 Bud

Dept.
Expense Income

412,440

0

412,440

0

0

412,440

13,992,417

0

13,992,417

928,000

0

929,000

0

0

0

0

0

0

0

0

0

0

14,910,417

4,799,015

0

0

0

4,799,015

100,000

0

0

0

0

100,000

4,999,015



Departmental

General Funds

Summary: VP for Commonwealth Campuses

t_
Dept. 

1

, Expen-j__ Income 
l

Employee Benefrfs

Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub.Total Departmental Allotment
Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total $alaries

Depafimental Allotment

Employee Benefits

Sub'Total Depaftmental Allotment
Total

0

0

2,326,224

0

0

0

0

0

0

0

2,326,224

2,326,224

13,122,429

6,061,444

0

0

0

0

19,183,972

1,029,000

2,326,224

3,354,224

0

0

q

0

22,539,096



Total - Commonwealth Campuses

(lncludes VP for Gommonwealth Campuses)

2014-2015 Budget

Expense ,lr-j,|i,

General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

149,620,984

81,037,754

1,165,426

231,824,164

36,449,658

75,340,198

111,789,856

343,614,020 6,275,577



Great Valley
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Departmental Summary: Great Valley

General Funds

Academic.$upporf fAS)

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Sfudenf Selices {SSJ

Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub'Total Depailmental Allotment

Total

Residenf Instruction (RI)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

1,819,318

0

0

0

1,819,318

0

0

0

0

0

1,819,318

359,796

0

0

0

359,796

93,000

0

0

0

0

93,000

452,796

2,610,065

0

0

0

2,610,065

0

0

0

0

0

2,610,065



Departmental Summary: Great Valley

General Funds

Fxfension and Puhlic Seryices

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

Physical Plant Operations (PP)

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Employee Eenefrfs fSEJ

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment

Total

10U-20$ rqqsql

0

0

0

0

0

0

0

0

0

0

0

0

595,000

437,205

0

437,205

306,400

0

0

0

0

306.400

743,605 420,000

0

0

0

0

0

0

2,755,354

0

0

0

2,755,354

2,755,354



Departmental $ummary: Great Valley

General Funds

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Departmental Allotment

Employee Benefits

Su b'Total Departmental Allotrnent

Total

2AM-2015 Budset

3,344,763

1,881,621

0

5,226,384

399,400

2,755,354

3,154,754

8,381,138 1,015,000

0

0

0

0

0

0



Total ' Great Valley

General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Beneflts

Employee Benefits

Sub-Total Departmental Allotment

Total

3,344,763

1,891,621

0

5,226,394

399,400

2,755,354

3,154,754

9,391 ,139 1 ,015,000

2014-2015 Budget



Departmental Summary: Gentral Budgets

General Funds

Facilifies Fee

Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Tuition & Fees Offsef Accounfs

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

University Reseryes

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

2014-2015 Bu

Dept.
Expense Income

0

9,384,000

0

9,384,000

9,384,000

0

2,835,653

0

2,835,653

2,835,653

0

10,123,570

0

10,1 23,570

10,123,570

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: Central Budgets

General Funds

Admin Overhead

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment

Total

Opportunity Fund

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

$ub-Total Departmental Allotment

Total

Academic Reseles
Salaries

Wages

$ub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

2014-2015 Budget

Expense

0

0

0

0

0

-12,308,164

0

0

0

0

-12,309,164

-12,308,164

0

0

0

0

0

972,870

0

0

0

0

972.870

972,870

0

0

0

0

0

15,439,123

0

0

0

0

15,439,123

15,439,123



Departmental $ummary: Gentral Budgets

General Funds

Tuition Surcfiarge

Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment

Total

International Sfude nt Fee

Salaries

Wages

Sub'Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depailmental Al lotment

Total

Employee Eenefrfs

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment
Total

2014.2015 B

Dept.
Expense lncome

0

3,522,000

0

3,522,000

3,522,000

0

1,750,000

0

1,750,000

1,750,000

0

157,962,015

0

157,962,015

157,962,015 360,000

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Departmental Summary: Gentral Budgets

General Funds

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Depafimental Allotment

Employee Benefits

Sub-Total Departmental Allotment

Total

0

189,681,067

0

189,691,067

189,681,067 360,000

?911:!91! ry4get
Dept. 

i

lncome__]

0

0

0

0

0

0

0

0

0



Total ' Gentral Budgets

General Funds

Academic Salaries

Support Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

0

189,681,067

0

189,681,067

189,681,067 360,000

0

0

0



Departmental $ummary: General Income

General Funds

Estimated General Income

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Fund Total: General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Departmental Allotment

Employee Benefits

Sub-Total Departmental Allotment

Total

2014-2015 Bud

Dept.
Expense Income

0

120,000

0

120,000

120,000 1 ,725,405,057

0

120,000

0

120,000

120,000 1,725,405,057

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



Total - General lncome

General Funds

Academic Salaries

Support Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total 120,000 1 ,725,405,057

0

0

0

0

120,000

0

120,000

2014-2015 Budget 
i



Dickinson School of Law
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General Funds

I n stituti onal Supporf 1rrSJ

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment
Total

Academic Supporf fAS)
Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Su b-Total Departmental Allotment

Total

$fudenf Seruices (.9SJ

Salaries

Wages

Sub-Total $alaries

Dept Allot Excl Emp Benefits

Employee Benefits

Su b.Total Depaftmental Allotment
Total

Departmental Summary: Dickinson School of Law

i 2014-2015 _B_udget. i

Expense

2,623,192

52,450

2,675,642

1,284,315

0

1,294,315

3,959,957 27,539,024

1,700,676

80,090

1,780,766

1,929,600

0

1,929,600

3,710,366

2,164,112

83,575

2,247,697

799,200

0

798,200

3,045,887 50,500

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

* Includes Carlisle and Univensity Park locations



Departmental Summary: Dickinson School of Law

General Funds

Residenf Instruction (RI)

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Organized Research (ORJ

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Exfension and Puhlic $ervices

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

2014-2015 Budqet.

Dept.
Expense lncome

8,519,128

204,530

8,723,658

426,850

0

426,850

9,150,508 418,005

135,000

35,000

170,000

35,000

0

35,000

205,000

847,808

101,120

948,928

269,000

0

269,000

1,217,928 20,000

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

* 
Includes Carlisle and University Park locations



Departmental Summary: Dickinson School of Law

General Funds

Sfudenf Ard fSA,l

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Physical Plant Operations (PPJ

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

Employee Benefrfs (SB/

Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Departmental Allotment

Total

2014'2015 Budget.

0

0

0

0

0

556,653

0

0

0

0

556,653

556,653

340,143

7,500

0

0

347,643

609,000

0

0

0

0

609,000

956,643 42,000

0

9,000

5,257,887

0

0

0

0

0

0

0

5,206,887

5,266,887

n Includes Carlisle and University Park locations



Departmental Summary: Dickinson School of Law

General Funds

Fund Total: General Funds

Academic Salaries

Support $alaries

Wages

Sub-Total Salaries

Departmental Allotment

Employee Benefits

Sub-Total Departmental Al lotment

Total

2014-2015 Budqet.

Dept.
Expense Income

12,054,746

4,275,313

564,265

0

0

0

16,994,324

5,917,619

_5J5ryq1 _
11,175,505

0

0

0

28,069,829 28,069,929

* lncludes Carlisle and University Park locations



Total ' Dickinson School of Law

General Funds

Academic Salaries

Support Salaries

Wages

Sub-Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Su b-Total Departmental Al lotment

Total

2014-201 5 Budget.

Expense
Dept.

Income

12,054,746

4,275,313

564,265

16,994,324

5,917,618

5,257,887

11,175,505

28,069,829 28,069,829

* Includes Carlisle and University Park locations
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Total - Gollege of Medicine

2014-2015 Budget.

Expense ,lJJ*-

28,584,434

15,159,306

327,494

44,071,234

60,943,506

15,570,1 13

76,513,619

120,584,853 120,584,953

* excludes Medical Appropriations provided to the M. S, Hershey Medical Center through the Pennsylvania
Depadment of Public Welfare

General Funds

Academic Salaries

Support Salaries

Wages

Sub.Total Salaries

Dept Allot Excl Emp Benefits

Employee Benefits

Sub-Total Depaftmental Allotment

Total
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Employee Headcount and Salary Data

The headcount number of full-time employees and the mean and median salaries by employee

classification are provided for fall semester 2013 (as of September 30,2013). Data are shown at the

academic or administrative unit level for all fund types combined. Academic employee data are

shown for the following professorial ranks: professor, associate professor, assistant professor, and

instructor. Academic employees with other ranks (e.9., lecturer, research associate, and research

assistants) are included in the" other" category. All faculty salary data are nine-month-equivalent

salaries, which is consistent with faculty salary data published nationally by the American Association

of University Professors annually in Academe and The Chronicle of Higher Education.

Staffcategories included in this section are: executive/administrative/ managerial, other

professional non-faculty, clerical/secretarial, and technical/ service/others. These categories are

based on the staffemployee taxonomy that appears on the Integrated Post-Secondary Education Data

Survey (IPEDS) Fall StaffReport. Staff employee headcounts also represent all fund types

combined. Mean and median salaries for staffemployees are determined by using actual annual

salaries.

NOTE: Counts on the individual pages do pot necessarily add up to the total pages.

Individual pages do not include information for categories with 3 or less employees.

The total pages fo include all employees.
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Mean and Median Salaries of Full-Time* Employees

As of October 31, 2013

All University

A. Faculty

Facultv Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrator/M an ageri al

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Headcount

1 320

1193

1123

632

1622

Full-Time
Headcount

1 555

4582

2533

3345

Mean
Salary

fi152,279

111,997

112,612

56,259

61,409

Mean
Salary

$107,252

61,259

37,777

41,779

Median
Salary

$130,140

97,409

90,505

52,889

57,399

Median
Salary

$83,388

54,132

35,920

40,972

*lncludes standing, Fixed-Term Multi-year and Fixed-Term I Appointments

*lncludes Academic Department Heads



Mean and Median Salaries of Full-Time" Employees

As of October 31 ,2013

All University Less Hershey

A. Faculty

Facultv Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Adm i n i strator/M an ag erial

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Headcount

1 063

979

706

592

1 565

Full-Time
Headcount

1485

4394

2406

3126

Mean
Salary

$134,070

91,492

78,477

53,691

61,523

Mean
Salary

$101 ,399

61,475

37,603

41 ,910

Median
Salary

$120,952

82,908

68,400

52,020

56,452

Median
Salary

$81 ,1 92

53,244

35,364

40,972

*lncludes standing, Fixed-Term Multi-Year and Fixed-Term I Appointments

**lncludes Academic Department Heads



Mean and Median Salaries of Full-Time* Employees
As of October 31 ,2013

Agricultural Sciences

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Adm i n istrator/Managerial **

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

120

61

28

15

72

Full-Time
Employees

65

341

238

139

Mean
Salary

$ t z1 ,066

93,391

82,375

55,322

60,075

Mean
Salary

$ 114,836

55,370

34,214

41 ,196

Median
Salary

$ 112,392

94,284

82,368

56,393

56,376

Median
Salary

$ 101 ,880

54,480

31,404

42,624

* Includes Standing, Fixed-Term Multi-Year and Fixed-Term lAppointments
** Includes Academic Department Heads



Mean and Median salaries of Full-Time* Emproyees
As of October 31, 2013

Arts & Architecture

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

Full-Time
Employees

59

71

40

26

2

Mean
Salary

$ 100,730

79,094

64,277

39,302

Mean
Salary

104,293

53,472

43,170

Median
$alary

$ 100,179

77,706

61,956

41,179

Median
Salary

B. Staff Full-Time
Employees

Execut ive/Ad m i n istrator/Ma nageria | **

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

* Includes standing, Fixed-Term Multi-year and Fixed-Term I Appointments
** Includes Academic Department Heads

30

64

35

3

$ 77,316

50,ggg

39,676



Mean and Median salaries of Full-Time* Employees
As of October 31, 2013

Business - Smeal Gollege

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

Full-Time
Employees

33

26

30

27

28

Mean
Salary

$ 212,959

169,436

160,707

93,634

120,305

Mean
Salary

$ 143,139

50,270

41,241

Median
Salary

$ 199,143

169,669

152,399

75,490

123,750

Median
Salary

B. Staff Full-Time
Employees

Executive/Ad m i n istrator/Ma nag erial **

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

* Includes standing, Fixed-Term Multi-year and Fixed-Term lAppointments
** Includes Academic Department Heads

27

66

48

1

$ 90,588

47,424

37,752



Mean and Median Salaries of Full-Time* Employees
As of October 31, 2013

Communications

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

lnstructor

Other

B. Staff

Executive/Ad m i n istrator/M an age rial **

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

I
19

3

1

25

Full-Time
Employee$

14

19

11

1

Mean
Salary

$ 140,485

83,669

74,094

Mean
Salary

$ 114,905

52,1 gg

43,097

Median
Salary

$ 145,359

82,566

-

70,994

Median
Salary

$ 101 ,gg0

49,294

39,084

* Includes standing, Fixed-Term Multi-Year and Fixed-Term I Appointments
** Includes Academic Department Heads



Mean and Median Salaries of Full-Time* Employees
As of October 31, 2013

Earth & Mineral Sciences

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrato r/Ma n ageria | "*

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

72

26

22

3

109

Full-Time
Employees

15

51

55

15

Mean
Salary

$ 136,844

99,262

83,591

55,302

Mean
Salary

$ 186,591

55,042

46,969

48,953

Median
Salary

$ 127,160

99,352

83,016

51,603

Median
Salary

$ 192,864

54,000

43,716

50,436

" Includes stanrling, Fixed-Term Multi-yearand Fixed-Term I Appointments
** Includes Academic Department Heads



Mean and Median salaries"of Full-Time* Emproyees
As of October 31, 2013

Education

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Adm in istrator/Managerial **

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

Full-Time
Employees

40

4

Mean
Salary

$ 1 t 3,591

95,635

65,261

40,749

51,715

Mean
Salary

$ 126,239

45,1 gg

39,701

43,596

Median
Salary

40

55

44

23

12

$ 112,212

86,274

67,743

36,000

50,098

Median
Salary

14

30

$ 128,400

44,556

36,1 0g

40,092

* lncludes standing, Fixed-Term Multi-year and Fixed-Term I Appointments
** Includes Academic Department Heads



Mean and Median Salaries of Full-Time* Employees
As of October 31 ,2013

Engineering

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Adm in istrator/Managerial **

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time'
Employees

142

63

62

25

64

Full-Time
Employees

31

119

EA

60

Mean
Salary

$ 145,220

107,417

85,495

56,369

57,555

Mean
Salary

$ 167,143

62,783

42,051

49,124

Median
Salary

$ 140,058

108,585

90,207

56,619

51,588

Median
Salary

$ 130,500

60,720

40,692

45,179

* Includes standing, Fixed-Term Multi-Year and Fixed-Term I Appointments
** Includes Academic Department Heads



Mean and ltlledian Salaries of Full-Time* Employees
As of October 31, 2013

Health & Human Development

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m inistrator/Managerial **

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

Full-Time
Employees

32

103

Mean
$alary

$ 136,985

90,578

75,790

51,831

60,097

Mean
Salary

$ 116,942

40,900

39,815

39,439

Median
Salary

56

39

34

57

73

$ 132,588

89,236

76,536

52,020

54,597

Median
Salary

80

48

$ 82,776

41 ,107

36,456

37,680

* lncludes Standing, Fixed-Term Multi-Year and Fixed-Term I Appointments
* Includes Academic Department Heads



Mean and lllledian Salaries of Full-Time* Employees
As of October 31, 2013

Information Sciences & Technology

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

Full-Time
Employees

11

11

6

1

26

Mean
Salary

$ 174,876

124,703

102,439

94,491

Mean
Salary

$ 130,824

51,367

37,702

Median
Salary

$ 169,605

119,476

100,332

82,107

Median
Salary

B, Staff Full-Time
Employees

Executive/Adm inistrator/Managerial **

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

* Includes standing, Fixed-Term Multi-year and Fixed-Term lAppointments
* Includes Academic Department Heads

12

29

1B

2

$ 82 ,716

50,592

35,748



Mean and Median Salaries of Full-Time* Employees
As of October 31, 2013

Liberal Art$

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

lnstructor

Other

B. Staff

Executive/Ad ministrator/Managerial **

Other Professional Non-Facu lty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

164

115

68

0

299

Full-Time
Employees

35

83

125

24

Mean
Salary

Median
Salary

$ 150,250

93,627

80,1 20

45,145

$ 134,616

50,728

37,319

32,162

$ 1+t,804

98,632

75,024

44,028

Median
Salary

Mean
$alary

$ 121 ,356

49,680

34,440

29,628

* Includes Standing, Fixed-Term Multi-Year and Fixed-Term lAppointments



Mean and Median Salaries of Full-Time" Employees
As of October 31 ,2013

Nursing

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrator/Ma n ag eria I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

4

2

6

21

I

Full-Time
Employees

5

6

12

4

Mean
Salary

$ 123,536

gg,1 91

54,659

56,1 00

Mean
Salary

$ 129,012

39,952

34,444

39,607

Median
Salary

$ 1 t 7,000

75,708

53,496

60,444

Median
Salary

$ 104,256

39,000

33,852

30,005

* Includes Standing, Fixed-Term Multi-Year and Fixed-Term lAppointments
* Includes Academic Department Heads



Mean and Median Salaries of Full-Time* Employees
As of October 31, 2013

Science - Eberly College

A. Faculty

Faculty Rank

Professor

Associate Profes$or

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrator/M a n ag e rial **

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

149

58

47

16

207

Full-Time
Employees

19

80

97

58

Mean
Salary

$ 136,260

94,911

91,506

45,072

47,593

Mean
Salary

$ 186,442

55,679

39,1 g5

39,041

Median
Salary

$ 128,592

91,900

95,032

44,956

45,576

Median
Salary

$ 175,284

53,472

37,296

37,848

* Includes standing, Fixed-Term Multi-year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time* Employees
As of October 31, 2013

Abington

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Profdssor

Instructor

Other

B. Staff

Executive/Ad m i n istrato r/Ma nageria I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, $ervice and Other

Full-Time
Employees

11

33

23

2

42

Full-Time
Employees

24

44

43

46

Mean
Salary

$ 101,401

80,590

66,509

53,016

Mean
Salary

$ 86,869

49,991

38,527

37,695

Median
Salary

$ 100,476

79,471

67,284

52,002

Median
Salary

' $ 69,276

44,592

37,960

33,883

* Includes standing, Fixed-Term Multi-year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time" Employees
As of October 31, 2013

Altoona

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

lnstructor

Other

B. Staff

Executive/Ad m i n istrator/M a n ageria I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

20

55

42

54

12

Full-Time
Employees

29

69

67

90

Mean
Salary

Median
Salary

$ 95,897

78,274

57,792

48,591

62,792

Mean
Salary

$ 93,267

74,502

57,798

47,025

60,984

Median
Salary

$ 82,932

47,619

34,498

39,243

$ 76,464

46,176

33,216

33,883

* Includes Standing, Fixed-Term Multi-Year and Fixed-Term lAppointments



Mean and Median Salaries of Full-Time* Employees
As of October 31 ,2013

Beaver

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n i strator/M an ag eria I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

3

10

6

11

4

Full-Time
Employees

11

29

17

27

Mean
Salary

Median
Salary

80,295

58,597

55,992

62,359

Mean
Salary

74,700

58,671

57,294

57,015

Median
Salary

$ 85,420

41 ,871

35,762

42,228

$ 64,080

41,590

34,392

40,872

* lncludes standing, Fixed-Term Multi-Year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time* Employees
As of October 31, 2013

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrator/M a nageri a I

Other Professional Non-Faculty

Glerical/Secretarial

Technical, Service and Other

Full-Time
Employees

17

41

21

25

23

Full-Time
Employees

25

42

36

64

Mean
Salary

Median
Salary

$ 95,371

78,661

65,302

51,744

64,208

Mean
Salary

$ 97,830

74,475

60,219

50,832

59,049

Median
Salary

$ 77,652

49,339

36,575

41,424

$ 67,788

46,224

36,228

35,256

* lncludes standing, Fixed-Term Multi-Year and Fixed-Term lAppointments



Mean and Median Salaries of Full-Time* Employees

As of October 3{ ,2013

Brandywine

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

lnstructor

Other

Full-Time
Employees

12

16

12

23

1

Mean
Salary

$ 100,829

81,296

61,336

50,829

Mean
Salary

$ 87,021

53,780

43,541

40,904

Median
Salary

$ 98,703

78,003

61,542

50,886

Median
Salary

B. Staff Full-Time
Employees

Executive/Ad m i n istrator/Ma n ag erial

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

11

19

17

18

$ 83,688

52,704

41,460

33,883

* Includes Standing, Fixed-Term Multi-Year and Fixed-Term lAppointments



Mean and Median Salaries of Full-Time" Employees

As of October 31, 2013

DuBois

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

lnstructor

Other

Full-Time
Employees

Mean
Salary

$ 100,089

71 ,174

67,624

51,920

70,465

Mean
Salary

$ 77,616

42,993

35,088

40,094

Median
Salary

5

10

I
16

7

$ 102,564

73,908

65,835

48,000

62,451

Median
Salary

B. Staff Full-Time
Employees

Executive/Ad m i n i strator/M an ag e ria I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

* Includes Standing, Fixed-Term Multi-Year and Fixed-Term I Appointments

** Includes Academic Department Heads

I
20

12

16

$ 63,948

40,250

30,732

39,492



Mean and Median Salaries of Full-Time* Employees

As of October 31 , 2013

Erie - Behrend

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B, Staff

Executive/Ad m i n istrator/Ma nag eria I **

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

29

65

48

6

111

Full-Time
Employees

66

130

Mean
Salary

$ 122,695

90,269

75,875

67,362

60,1 59

Mean
Salary

$ 86,694

50,027

34,919

39,046

Median
Salary

$ 1 19,196

84,600

64,440

58,878

58,356

Median
Salary

42

86

$ 67,620

45,672

33,219

33,883

* Includes Standing, Fixed-Term Multi-Year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time* Employees
As of October 31 ,2013

Fayette - Eberly

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

Full-Time
Employees

3

17

4

22

I

Mean
Salary

Median
Salary

77,019

54,664

57,033

67,910

Mean
Salary

74,781

57,799

54,243

62,055

Median
Salary

B. Staff Full-Time
Employees

Executive/Ad m i n i strato r/Ma n a g eri a I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

4

15

15

14

$ 63,032

45,907

36,949

39,455

$ 52,596

41,969

34,824

33,654

* Includes standing, Fixed-Term Multi-year and Fixed-Term lAppointments



Mean and Median Salaries of Full-Time* Employees
As of October 31, 2013

Greater Alfegheny

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

lnstructor

Other

B. Staff

Executive/Ad m i n istrator/M an ag eria I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

5

I
I

10

5

Full-Time
Employees

11

20

Mean
Salary

Median
Salary

$ 90,302

90,759

66,969

51,657

57,764

Mean
Salary

$ 9t,638

76,455

66,1 05

49,239

58,1 31

Median
Salary

20

28

$ 82,133

46,325

34,509

40,416

$ 75,708

44,633

34,068

36,1 92

* Includes standing, Fixed-Term Multi-year and Fixed-Term I Appointments
** lncludes Academic Department Heads



Mean and Median Salaries of Full-Time" Employees
As of October 31n 2013

Harrisburg

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m inistrator/Managerial **

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

33

72

50

35

38

Full-Time
Employees

35

83

75

82

Mean
Salary

$ 111,669

91,559

79,962

57,545

65,070

$ 106,212

52,637

37,746

44,624

Median
Salary

Mean
Salary

$ 1 10,052

97,453

72,882

55,611

63,765

lllledian
Salary

$ 85,752

51,552

35,1 36

42,266

* Includes standing, Fixed-Term Multi-year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time* Employees
As of October 31, 2013

Hazleton

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrato r/Ma n a g eri al

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Seruice and Other

Full-Time
Employees

5

14

14

16

7

Full-Time
Employees

15

19

16

38

Mean
Salary

Median
Salary

$ 90,099

83,801

67,773

55,094

69,122

$ 89,982

75,771

63,1 71

53,1 36

64,570

Median
Salary

Mean
Salary

$ 78,958

47,616

37,454

39,608

$ 71,208

46,380

36,904

33,883

* Includes standing, Fixed-Term Multi-Year and Fixed-Term lAppointments



Mean and Median Salaries of Full-Time* Employees
As of October 31, 2013

Lehigh Valley

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Execut ive/Ad m i n i strator/M an a g eria I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

0

15

7

21

0

Full-Time
Employees

11

21

17

12

Mean
Salary

Median
Salary

78,556

64,955

46,611

Mean
Salary

75,312

61,668

47,223

Median
Salary

$ 73,309

40,625

35,515

38,224

$ 65,592

39,696

37,332

33,883

* Includes standing, Fixed-Term Multi-Year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time" Employees
As of October 31, 2013

Mont Alto

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

Full-Time
Employees

2

14

I
27

I

Mean
Salary

Median
Salary

75,317

60,456

58,491

67,674

Mean
Salary

73,971

59,238

57,510

66,753

Median
Salary

B. Staff Full-Time
Employqes

Executive/Ad m i n i strato r/M anageria I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

13

17

16

34

$ 80,555

45,674

36,.846

39,256

$ 68,820

43,956

35,832

36,1 92

* Includes standing, Fixed-Term Multi-Year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time* Employees
As of October 3{, 2013

New Kensington

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrator/M an ag e ria I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

1

15

6

12

4

Full-Time
Employees

I
15

16

14

Mean
Salary

Median
Salary

85,976

61 ,gg0

61 ,025

76,714

81,468

62,127

55,413

78,399

Median
Salary

Mean
Salary

$ 85,459

49,244

35,356

41,577

$ 75,888

50,232

33,264

39,707

* Includes Standing, Fixed-Term Multi-Year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time* Employees
As of October 31 ,2013

Schuylkill

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n i strator/Ma n ag erial

Other Professional Non-Faculty

Glerical/Secretarial

Technical, Service and Other

Full-Time
Employees

5

10

14

12

0

Full-Time
Employees

17

20

13

22

Mean
Salary

$ 1 12,149

79,4gg

65,724

50,534

Mean
Salary

$ 77,658

43,1 gB

34,304

41,444

Median
Salary

$ 1 08,180

81,792

64,369

51,255

Median
Salary

$ 67,968

41,956

32,1 60

40,972

* Includes standing, Fixed-Term Multi-Year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time" Employees
As of October 31, 2013

Shenango

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrator/M a nag erial

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

2

7

5

12

5

Full-Time
Employees

6

10

11

12

Mean
Salary

Median
Salary

78,324

55,787

53,436

69,930

Mean
Salary

82,143

59,409

50,004

74,214

Median
Salary

$ 79,450

46,414

35,609

41,307

$ 52,164

43,294

33,756

44,872

* Includes standing, Fixed-Term Multi-Year and Fixed-Term lAppointments



Mean and Median Salaries of Full-Time" Employees
As of October 31 , 2013

Wilkes-Barre

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrato r/M a na g eri a I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

5

11

6

10

3

Full-Time
Employees

11

19

15

11

Mean
Salary

Median
Salary

$ 99,1 94

79,219

57,967

50,119

Mean
Salary

$ 97,542

78,777

56,376

49,491

Median
Salary

$ 79,214

47,847

29,519

39,465

$ 72,492

43,728

30,432

33,883

* lncludes Standing, Fixed-Term Multi-Year and Fixed-Term lAppointments



Mean and Median Salaries of Full-Time* Employees
As of October 31, 2013

Worthington Scranton

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

Full-Time
Employees

Mean
Salary

Median
Salary

4

13

10

19

6

$ 97,558

79,179

69,075

57,069

76,990

Mean
Salary

$ 92,043

75,384

66,213

53,433

77,202

Median
Salary

B. Staff Full-Time
Employees

Execut ive/Ad m i n istrator/M a n a g e rial

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

11

18

14

13

$ 85,917

51,663

35,273

40,226

$ 76,824

49,900

32,794

40,872

* Includes standing, Fixed-Term Multi-Year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time* Employees
As of October 31 , 2013

York

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n i strator/M an ageria I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

6

15

12

14

5

Full-Time
Employees

15

17

14

18

Mean
Salary

$ 101,199

78,617

62,226

55,844

67,765

Mean
Salary

$ 78,937

48,649

39,873

41,293

Median
Salary

$ 95,715

76,590

60,615

55,968

68,436

Median
Salary

$ 76,428

46,609

39,648

40,872

* Includes Standing, Fixed-Term Multi-Year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time* Employees
As of October 31, 2013

VP for Gommonwealth Campuses

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrator/M an ag e rial

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

Full-Time
Employees

Mean
Salary

Mean
Salary

$ 151 ,035

46,792

Median
Salary

0

0

0

2

0

Median
Silary

I
3

6

0

$ 1 15,920

40,090

* Includes standing, Fixed-Term Multi-Yearand Fixed-Term I Appointments



Mean and Median Salaries of Full-Time* Employees

As of October 31, 2013

Great Valley

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

lnstructor

Other

Full-Time
Employees

I
11

16

0

0

Mean
Salary

$ 123,806

121,213

89,794

Mean
Salary

$ 140,490

57,797

45,794

40,141

Median
Salary

$ 126,369

1 18,467

83,484

Median
Salary

B. Steff Full-Time
Employees

Executive/Ad m i n i strator/M a n a g eri a I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Seruice and Other

4

18

15

7

$ 94,932

56,304

45,888

40,872

* Includes Standing, Fixed-Term Multi-Year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time* Employees
As of October 31 ,2013

Global Programs - Univ Office

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n i strator/M an ag e ria I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

Full-Time
Employees

6

20

17

0

Mean
Salary

Mean
Salary

$ 1t 4,052

49,173

39,1 97

Median
Salary

0

0

1

0

2

Median
Salary

$ 81 ,192

48,744

33,288

* Includes standing, Fixed-Term Multi-Year and Fixed-Term I Appointments



Mean and Median salaries of Full-Time* Emproyees
As of October 31, 2013

Graduate School

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrator/M a n ag erial

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

Full-Time
Employees

11

19

11

0

Mean
Salary

Median
Salary

0

0

0

0

0

Mean
Salary

Median
Salary

$ 89,545

51,545

31,459

fi 74,352

45,780

32,400

* lncludes standing, Fixed-Term Multi-year and Fixed-Term lAppointments



Mean and Median Salaries of Full-Time" Employees
As of October 31, 2013

Information Technology Seruices

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrator/Ma nageria I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

Full-Time
Employees

112

422

23

21

Mean
Salary

Mean
Salary

$ 105,206

62,927

39,226

42,975

Median
Salary

0

0

0

0

0

Median
Salary

$ 93,228

61,656

37,656

46,404

* Includes Standing, Fixed-Term Multi-Year and Fixed-Term lAppointments



Mean and Median Salaries of Full-Time* Employees
As of October 31, 2013

International Affairs - School

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n i strator/M a n ag erial

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

Full-Time
Employees

0

0

0

0

llllean
Salary

Median
Salary

6

0

0

0

2

$ 160,587 $ 160,785

Mean
Salary

Median
Salary

* lncludes standing, Fixed-Term Multi-Year and Fixed-Term I Appointments



Mean and Median $alaries of Full-Time* Employees
As of October 31, 2013

Research

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrator/Ma nag eri a I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

0

0

0

0

205

Full-Time
Employees

60

679

116

214

Mean
Salary

90,275

Mean
Salary

$ 101,199

gg,495

42,124

51,844

Median
Salary

88,177

Median
Salary

$ 87,756

g3,3gg

44,524

52,296

* Includes standing, Fixed-Term Multi-year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time* Employees
As of October 31 ,2013

Schreyer Honors Gollege

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

lnstructor

Other

B. Staff

Exe cutive/Ad m i n istrato r/M a na g eri al

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

Full-Time
Employees

6

7

I
0

Mean
Salary

Median
Salary

0

0

0

0

0

Mean
Salary

Median
Salary

$ 96,002

53,1 05

38,010

$ 87,420

50,472

35,460

n lncludes Standing, Fixed-Term Multi-Year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time" Employees
As of October 31, 2013

U nderg rad uate Education

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

lnstructor

Other

B. Staff

Executive/Ad m i n istrator/Ma n ag eria I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

0

1

0

1

5

Full-Time
Employees

62

121

82

0

Mean
Salary

Median
Salary

51,257

Mean
Salary

48,1 3g

Median
Salary

$ 89,808

50,147

37,996

$ 77,388

46,499

35,1 60

* lncludes standing, Fixed-Term Multi-Year and Fixed-Term lAppointments



Mean and Median Salaries of Full-Time* Employees

As of October 31, 2013

University Libraries

A. Faculty

Faculty Rank

Librarian

Associate Librarian

Assistant Librarian

Instructor

Other

Full-Time
Employees

Mean
Salary

Median
Salary

15

32

17

0

0

$ 85,851

65,104

43,247

Mean
Salary

$ 85,792

61 ,370

42,523

Median
Salary

B. Staff Full-Time
Employees

Executive/Ad m i n i strato r/M a n a g eria I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

46

86

89

25

$ 71,595

49,1 03

35,676

49,790

$ 57,384

47,784

32,868

49,712

" Includes Standing, Fixed-Term Multi-Year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time* Employees
As of October 31 , 2013

University Outreach

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrator/Ma n ag erial

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

0

0

0

24

4

Full-Time
Employees

80

326

102

24

Mean
Salary

Median
Salary

53,616

70,123

Mean
Salary

50,376

62,417

Median
Salary

$ 82,386

50,896

35,991

44,1 66

fi 72,072

49,020

34,122

41,928

* lncludes Standing, Fixed-Term Multi-Year and Fixed-Term lAppointments



Mean and Median Salaries of Full-Time* Employees
As of October 31, 2013

Athletics Rec Services & Support

A. Faculfi

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrator/M an ag eria I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

Full-Time
Employees

2

28

I
12

Mean
Salary

Median
Salary

0

0

1

2

0

Mean
Salary

Median
Salary

43,151

35,845

43,247

41,004

35,496

42,266

* lncludes standing, Fixed-Term Multi-year and Fixed-Term lAppointments



Mean and Median salaries of Fulr-Time* Employees
As of October 31, 2019

Development & Alumni Relations

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrator/M a n agerial

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

Full-Time
Employees

31

197

71

0

Mean
Salary

Mean
Salary

$ 125,796

63,991

35,900

lUledian
Salary

0

0

0

0

0

Median
$alary

$ 97,896

57,ggg

35,544

* Includes $tanding, Fixed-Term Mutti-year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time* Employees
As of October 31, 2013

Educational Equity

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n i strator/M a n ag e ria I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

Full-Time
Employees

15

31

17

0

Mean
Salary

Median
Salary

0

0

0

0

0

Mean
Salary

Median
Salary

$ 74,870

45,122

36,651

$ 62,076

43,260

35,796

* Includes standing, Fixed-Term Multi-Year and Fixed-Term I Appointments



Mean and Median $alaries of Full-Time* Employees
As of October 3{, 2013

Finance & Business

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

lnstructor

Other

B. Staff

Executive/Ad m i n i strato r/M a na g eri a I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

Full-Time
Employees

154

184

165

269

Mean
Salary

Median
Salary

0

0

0

0

0

Mean
Salary

Median
Salary

$ 97,768

53,524

36,306

40,912

$ 78,504

52,836

35,220

40,872

* Includes Standing, Fixed-Term Multi-Year and Fixed-Term lAppointments



Mean and Median Salaries of Full-Time* Employees

As of October 31, 2013

Finance & Business - Housing & Foods

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

lnstructor

Other

B. Staff

Executive/Ad m i n istrator/Ma n a g erial

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

Full-Time
Employees

95

51

63

459

Mean
Salary

Median
Salary

0

0

0

0

0

Mean
Salary

Median
Salary

$ 64,049

54,504

35,416

34,718

$ 52,560

54,636

34,068

32,760

* lncludes Standing, Fixed-Term Multi-Year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time" Employees
As of October 31, 2013

Finance & Business - Physical Plant

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

lnstructor

Other

B. Staff

Executive/Ad m i n istrator/M a n ag eria I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

Full-Time
Employees

35

194

47

972

Mean
Salary

Mean
Salary

$ 102,422

65,745

37,137

44,497

Median
Salary

0

0

0

0

0

Median
Salary

$ 99,528

63,048

35,364

45,178

* Includes $tanding, Fixed-Term Multi-Year and Fixed-Term I Appointments



Mean and Median $alaries of Full-Time* Employees
As of October 31, 2013

General & Academic Administration

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrator/Ma nag erial

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

Full-Time
Employees

24

44

32

0

Mean
Salary

Mean
Salary

fi 187,422

79,075

47,097

Median
Salary

0

0

0

0

2

Median
Salary

$ 124,476

66,336

42,094

" Includes standing, Fixed-Term Multi-Year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time* Employees
As of October 31, 2013

I ntercol leg iate Ath letics

A. Faculty

Faculty Rank

Professor

Associate Profe$sor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrator/M an ag e rial

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

Full-Time
Employees

31

181

37

13

Mean
Salary

Mean
Salary

$ 107,637

88,343

37,907

44,1 86

Median
Salary

0

0

0

0

0

Median
Salary

$ 79,272

54,432

38,496

42,266

* lncludes $tanding, Fixed-Term Multi-Year and Fixed-Term I Appointments



Mean and Median Salaries of Full-Time" Employees
As of October 31 ,2013

Student Affairs

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrator/Ma n ag eria I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

Full-Time
Employees

56

158

94

55

Mean
Salary

Median
Salary

0

0

0

0

0

Mean
Salary

Median
Salary

$ 83,416

54,008

32,309

37,306

$ 70,008

49,000

31,224

37,379

* Includes standing, Fixed-Term Multi-Year and Fixed-Term t Appointments



Mean and Median Salaries of Full-Time* Employees
As of October 31 , 2013

Strategic Gomm u n ications

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n i strato r/M a na g eri a I

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

Full-Time
Employees

16

29

3

0

Mean
Salary

Median
Salary

0

0

0

0

0

Mean
Salary

Median
Salary

$ 98,143

53,065

$ 68,832

51,048

* Includes standing, Fixed-Term Multi-Year and Fixed-Term lAppointments
* Ineludes Academic Department Heads



Mean and Median Salaries of Full-Time* Employees
As of October 31 ,2013

College of Medicine

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

lnstructor

Other

B. Staff

ExecutivelAdm in istrator/Managerial **

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

257

216

423

40

49

Full-Time
Employees

70

188

127

219

Mean
Salary

$ 227,594

204,067

169,696

94,249

58,338

$ 231 ,418

56,1 97

41,079

39,909

Median
Salary

Mean
Salary

$ 196,421

184,866

151,341

55,229

45,684

Median
Salary

$ 134,472

54,000

39,600

39,790

* Includes standing, Fixed-Term Multi-Year and Fixed-Term I Appointments
** Includes Academic Depailment Heads



Mean and Median Salaries of Full-Time* Employees
As of October 31 , 2013

Dickinson School of Law

A. Faculty

Faculty Rank

Professor

Associate Professor

Assistant Professor

Instructor

Other

B. Staff

Executive/Ad m i n istrator/Ma n ag erial *"

Other Professional Non-Faculty

Clerical/Secretarial

Technical, Service and Other

Full-Time
Employees

27

5

13

1

15

Full-Time
Employees

24

22

20

7

Mean
Salary

$ 164,202

98,530

101 ,045

92,450

Mean
Salary

$ 133,890

55,443

37,720

42,453

Median
Salary

$ 160,740

82,876

1 10,685

89,404

lUledian
Salary

$ 1 19,640

56,256

35,640

44,872

* Includes Standing, Fixed-Term Multi-Year and Fixed-Term I Appointments
** lncludes Academic Department Heads
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The Pennsylvania State University
Total Employee Benefits as a Percentage of Salaries

General Funds
2013-2014

Tot?.| Universitv (less Hershgy.& .Penn Colleqel

Total Salaries

Total Benefits

Percentage Of Salaries

Total Universitv (le$s Fqnn Golleqe)

Total Salaries

Total Benefits

Percentage Of Salaries

2013-2014

$915 ,104,747

$383,381,603

41.9o/o

2013-2014

$968,372,349

$401 ,541,348

41.5o/o



Your Benefits Summary
Please click on the headings for more detailed information.
oh r. ps u.ed ulhe n ef itstd ocu me ntslBe nef itsS n a ps h ot. pdf

Medical Coverage
Penn State offers two medical plans through Highmark
Blue Shield, one of the nation's largest healthcare
networks. Both plans allow you freedom of choice of
health care providers both in and out of networrc.

PPO Blue plan

I $250 Individual/$500 Family in-network deductible

I 10o/o coinsurance; 90% paid by plan up to
coinsurance out-of-pocket maximum

r Copays; $10 Primary Care, $20 Specialist, $100 ER

PPO Savings plan

t $1,250 Individual/$z,500 in-networkdeductible

I 10o/o coinsurance; 90% paid by plan up to out-of-
pocket coinsurance maximum

I No copays; all services, including prescriptions, will
apply to the deductible and coinsurance out-of-
pocket maximum

I Automatic enrollment in a Health Savings Account
(HSA)

Prescription Drug Coverage
Prescription drug coverage is included in both of the
Penn State medical plans. There is both retail and
mail-in pharmacy coverage at participating Express

Scripts pharmacies.

PPO Blue plan pharmacy benefits

I 50o/o Coinsurance at Retail Pharmacy

I 20o/o Coinsurance for Mail Order

I Separate prescription out-of-Pocket Maximum of
$1 000

PPO Savings plan pharmacy benefits

I Deductible and coinsurance out-of-pocket
maximums apply to prescription plan; covered
90% after deductible is satisfied

Health Savings Account
A Health Savings Account (HSA) will be opened as part
of your enrollment in the PPO Savings plan. The HSA

works very similar to a Flexible Spending Account (FSA).

The plan includes a debit care for easier access to funds
and is administered by Bank of America. Penn State
contributes $400 or $800 and you have the ability to
contribute pre-tax funds directly from payroll.

I The HSA moves with you if you retire or change
employers

I Cannot be enrolJed in both an HSA and FSA per
IRS guidelines

I Cannot be enrolled in a Medicare or other
insurance plan per IRS guidelines in order to own
an HSA

PENN STATT OFFICi OF HUMAN RESCURCES



Flexible Spending Accounts
A flexible spending account can lead to an increase

in spendable income. Pay for select medical and child
care expenses on a pre-tax basis. The healthcare FSA

includes a "debit card" for immediate access.

t The IRS requires substantiation for some debit card
purchases; keep your receipts!

I Health care account max of $2500; child day care
account max of $5000

I Convenient access to account information via
Highmark online account

Vision Coverage
Highmark Blue Shield's vision plan, administered by
Davis Vision, aJlows all participants access to preventive
eye exams as well as affordable glasses and lens

coverage.

I Eye exam covered once per year, $20 co-pay

I Eyeglass/contact lenses + eyeglass frames covered
every 2 years (19 and older)

I Value-added features add deeper discounts for
contacts and Lasik surgery

Dental Coverage
Penn State's partnership with United Concordia offers a

competitive dental plan designed to promote a brighter
smile and complete oral wellness.

I Annual coverage maximum of $1500; diagnostic/
preventive services do not apply toward maximum
and are covered at 100%

I Basic services covered at 80% and major services
covered at 60%

I Orthodontic lifetime max of $1500 per member

PENN STATE OTFICE OF HUMAN RESOURCFS

Employee Assistance Program
The EAP is a confidentiaI program to help resolve
personal issues. lnformation, consultations and
assistance are provided by trained counselors at Health
Advocate.

I 1OO% CONFIDENTIAL

t Five (5) visits per family member, per issue

t Now offering Healthcare Help for assistance with
healthcare related issues

Long-Term Disability
Penn State's disability benefits provide up to 60% of
salary up to $5,000 per month, if unable to work due
to illness or injury.

I Optional coverage; guaranteed acceptance when
enrolling as a "new hire"

I Premiums based on your gross salary

I Add Annuity Premium Benefit (APB) to continue
your retirement contributions

Life lnsurance
All full-time employees receive a $5,000 Prudential life
insurance policy at no cost. Optional life insurance is

available up to $1.5 million for the employee, up to
$250,000 for a dependent spouse, or up to $5,000 for
a dependent child.

I Choose up to 8 times your annual salary OR a
maximum of $1.5 million,

I Guaranteed acceptance when enrolling as a
"new hire."



Accidental Death &
Dismemberment Insurance
(AD&D)

Penn State's AD&D insurance through The Hartford
covers Penn State employees both on and off the job,

anywhere in the world. Dependent coverage also

available.

I Optional coverage, with no proof of good health

I Coverage amounts ranging from $10,000 to
$300,000

Retirement Savings
Eligible faculty and staff must elect to participate in one
of two retirement options. The Defined Contribution
Plan (TIAA-CREF) or the State Employees' Retirement
System.

I TIAA-CREF requires you to contribute 5% of your
gross wages; Penn State contributes 9.29%

I SERS requires you to contribute 6.250/o of your
gross wages; Penn State contribution governed by
state law

Supplemental Retirement Plans

Penn State employees have the options to contribute
more to retirement. You can choose from 403(b) and
457(b) plans offered by TIAA-CREF.

I Available regardless of whether you participate in

TIAA-CREF or SERS for your regular retirement
plan

I Annual contribution limit of $12000 (plus an
additional $5,500 if 50 or older), in both 403(b)
and 457(b) accounts

Educational Privi leges
Educational privileges are available to regular full-time
faculty and staff members, their spouse/same-sex
domestic partner, and their unmarried children. The
grant-in aid is for 75o/o of the tuition charge and applies
to Penn State resident instruction and continuino
education credit courses.

I Employees and spouses may use the discount
towards all degree levels

I Dependents are eligible until they receive their first
Bachelor's degree from PSU or another institution

Retirement Healthcare Savings
Plan

Penn State will make monthly contributions to the
savings plan for full-time faculty and staff hired after
January 1, 2010; if eligible upon retirement, the
accumulated savings can be used to purchase health
insurance and other qualified medical expenses.

I The University remits $144 per month into an
account for you each month

I There is NO required contribution from you

I This is a tax-free reimbuEement to you for
qualified healthcare expenses after retirement

This publicatton is available in alternative media on request. penn State is committed to
affirmative actton, equal opportunity, and the diverstty of its workforce. U.Ed. HUMI2-g
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Penn State - Human
Resources

Guideline 11 FAIIILYAI{D MEDICAL LEA\ffi
GUIDELINE'S INITIAL DATE: September 30, 1975
THIS VERSION EFFECTIVE: July 15, 2011

Contents:

r Purpose
r Eligibility
r Child Care
r ....General
r ....Leave Following Birth or Adoption
r ....Leave Other Than for Birth or Adoption
r Family lllness (Partner or Parent)
r Employee's Own Serious Health Condition
r Intermittent Leave or Reduced Leave Schedule
r Notice
r Medical Certification
r Membership in University Insurance While on Leave
r FederaL Family and Medical Leave Act Requirements
r Cross References

PURPOSE:

To outline an employee's righB fior tlme off (paid and unpaid) necessitated by illness or family
care in accordance with the federal Family and Medical Leave Act of 1993 and additional
provisions granted by the University.

ELIGIBILITY:

This policy applies to regular faculty and staff membeE classified as Executive, Administrator,
Academic Administratol Academic, and Staff. Policies affecting employees represented by a
union are fiound in the appropriate Agreements,

CHILD CARE:

1. GENEML - The FMI-A mandates that employees are eligible for up to 12 workweeks of
unpaid leave in any consecutlve 12-month period. University pollcy, however, provldes
fior additional periods of child care leave, These additional periods are incorporated in
sectlons 2 and 3.

2. LEAVE FOLLOWING BIRTH OR ADOPTION - Upon request, a leave shall be granted
following the birth of a child of the employee or the employee's partner, to continue up to
the time the chlld ls one year of age, In the case of adoption, such leave shall be granted
from the date the child begins to reside with the employee to continue up to twelve
months, unless necessary earlier for extenuating circumstances as described in the law,
The first 12 workweeks of leave shall be considered to comply with the requirements of

I of6 12116/2014 2:34 PM



Guidelines HRGll Family and Medical kave Perm State Hunan Reso... http ://grnupsuedu/polici es/OHR/lngl I .hflnl

the FMIA.

Immediately prior to commencement of the leave, the employee may elect to use or not
use all or part of accumulated vacation, personal holiday, service days, or compensatory
tlme ofi, as applicable, during the leave prior to commencement of no-pay status fior.the
balance of the leave.

If the employee requests to continue on leave after the child care leave has expired,
such request for additional leave shall be considered on the same basis as any other
request for leave for personal reasons, and the conditions applicable to such general
personal leaves shall apply. ffthe additional time is granted, any immediate prior leave
time expended fior maternity and child care shall be included in calculating the
leave-time limit fior the new leave in accordance with HR16, Leave of Absence Without
Salary.

3. LEAVE OTHER THAN FOR BIRTH OR ADOmON - The employee requesting a chitd carc
leave shall be responsible for providlng a satisfactory explanatlon to support the request
fior leave.

For purposes of this section, the definition of child shall Include a blological, adopted, or
bster child, a stepchild, a legal ward, or a chitd for which an employee ls standing in loco
parentls, who is under 18, or over 18 and lncapable of self-care because of a mental or
physical dlsability.

Upon request, a leave shall be granted if a child is placed wlth the employee fior fioster
care (within one year of placement) or if a child has a serious health Condition and the
employee is needed to care for such child, During the leave, the employee shall flrst use
all sick family days, accumulated vacation, servlce days, personal hollday, and
compensatory tlme off, as applicable, prior to commencement of no-pay status for the
balance of the leave. Such no-pay status shall not exceed three calendir months,

A leave wlthout pay of up to three calendar months may be granted if there ls an
extended breakdown in the arrangements fior Independent child care, and the employee
is needed to care fior the child, If such leave is granted, the employee shall first use 

'

accumulated vacation, unused service days, personal holiday, and compensatory time
ofi, as applicable, prior to commencement of no-pay status for the balance of th'e leave.

Short-term absences for child care should be handled by use of sick family days,
accumulated vacation, unr fsed servlce days, compensatory time off, or peison'al' holiday,
as applicable, or'no-pay days' if pald time off ls expended.

FAMILY ILLNESS (PARTNER OR PARENT):

upon request, a leave shall be granted for 12 weeks if the employee's partner or panent has a
serious health condition and the employee is needed to care for such famlly member. During
the. leave, the employee shall first use all slck family days, accumulated vacation, perconal
hollday, service days, and compensatory time ofi as applicable, prior to commencement of
no-pay status for the balance of the leave,

A serious health conditlon is one which involves either inpatient car€ or continulng treatment .

by a healthcare prcvider. Parent ls the biologicat parent of an employee or an indivldual who
stood in loco parentis to an employee when the employee was a child.

If, In the l2-month perlod lmmedlately precedlng the requested leave, the employee has been
absent without pay for the purposes of child care, family illness, or due to the employee's own

2 of6 I2l16/2014 2:34 PM
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illness, such absence shall be included In calculating the three-month-leave-time llmit outlined
in this section above.

If the employee nequests to continue on leave without pay after the family illness leave has
expired, such request for additional leave shall be considered on the same basis as any other
request for leave br personal reasons, and the conditlons applicable to such general pbrsonal
leaves shall apply. If the additional tlme is granted, any lmmediate prior leave time shall be
included in cllculatlng the leave-time tlmit for the new leave in accordance wlth HR1G, Leave
of Absence Without Salary.

EMPLOYEE'S OVYN SERIOUS HEALTII CONDITION:

The FMLA mandates that employees are ellglble for up to 12 workweeks of unpald leave in any
consecutive 12-month period because of an employee's serious health condition. Unive6lty
pollcy., however, provides for additionat periods of sick leave without pay depending upon
length of servlce. This additional time is outlined in HR16. Leave of Absince Wittrout lahry.
Upon request, a leave shall be granted when an employee is unable to perform his/her duties
due to a serious health condition as descrlbed in the law, During the leave, the employee shall
first use accumulated sick leave, as applicable, fo owlng whichlhe employee shall'have the
option to use or not use all or part of accumulated vacation, personal holiday, service days, or
compensatory time ofi, as applicable , prior to commencement of no-pay status fior the
balance of the leave.

INTERMITTENT LEAVE OR REDUCED LEAVE SCHEDULE:

When medically.necessary due to the employee's own serious health condition, to care fior a
se.riously ill child, spouse, or parent of the employee, for a qualifying military exigency, or for
mllltary caregiver leave, an employee is permitted an Intermittent leave or d red-uced'ieave
schedule. Intermittent leave ls leave taken in separate blocks of time due to a single illness or
injury, rather than fior one continuous period of time, and may include leave of periods from an
hour or more to several weeks. A reduced leave schedule reduces an employee,s usual
number of hours per workweek and/or per workday.

An employee granted an intermittent leave or a reduced leave schedule may be required to
temporarily transfer to an alternative position during such leave. Such alternative posiHon
shall be at the.same salary as the employee's regul-r position. whenever possible, the
employee shall make a reasonable effort to schedule treatment so as not to unduly disrupt
operatlons.

The taking of leave intermittently or on a reduced leave schedule shall not result in a reduction
in the total amount of leave to which the employee is entiued. only the amount of leave
actually talen-qtay be counted toward the total amount of legally rirandated leave time, For
example, lf a full-time emplo.yee works fiour-hour days on a redu'ced leave schedule, the
employee would use one-half week of leave each week. The amount of leave to whith a
part-time employee is entitled ls determined 9n a pno rata or proportional basls by comparing
the new schedule with the employee's normal schedule,

NOTICE:

Employees shall provide at least 30 days advance notice lf the need for the leave is
fioreseeable. ff 30 days notice is not practicable because of a situation outside of tne
employee's control, notice must be given as soon as practicable. Except In extraordinary
circumstances, employees are expected to give notice within no mor€ than one or two riorklng
days of learning of the need for leave.
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If an_employee fails to give 30 days notlce for foreseeable leave with no reasonable excuse for
the delay, the Universlty may deny the taking of leave until at least 30 days after the date the
employee provlded notice.

More infiormation, including forms can be found in The Federal Familv and Medical Leave Act
Guide.

MEDICAL CEBTIFICATION:

The University requires a medical ceftlfication form for FMLA absences related to illness or
lnjury fior the employee's own serlous health condition, to care for a family member wlth a
serious health condition, or fior_military caregiver leave. For FMLA absenc6s related to military
exigency leave a copy of the military member's active duty orders will be requireo,

Requests for recertlfication may be made on a reasonable basis, but not to exceed once per
month unless there are extenuating circumstances,

The university may require, at its own expense, that the employee obtaln the opinion of a
s-econd healthcare provlder designated by the University (bui n6t employed by the Universlty).
If the second oplnion conflicts with.that of the employee's healthcare'pr6videi, ttre universtty-
may.require,. at its own expense, that the employee obtain the oplnioir of a third healthcare'
provlder designated jointly by the universlty and the employee, ihe opinlon ofthe thlrd
healthcare provider shall be final and bindlng.

The Genetic Information Nondlscrimlnation Act of 2008 (GINA) prohibits employers and other
gnltie! covered by GINA TiUe rI from requesting or reqritring !6nettc innormiti6n'or an
indlvidual or family member of the individual, eicept ai speiii'calty attowea uvitris raw. ro
comply with this law, we are asking that employees and tiealth care providers not provide anygenetlc information when responding to thls request for medical infoimation, ,GeneHc
Information'.as de-fine$ by GINA includes an indivldual's family medicJt triJtow, ttr" results of
an indivldua.l's or famlly member's genetic tests, the fact that an indlvidual oiin individual,s
hmily member.sought or received genetic services, and genetlc inrormiiion oiJ btus carried
by an indlvidual or an Indivlduafs famlly member oi an einbryo tawnrffv nefO byin individual
or family member receiving assistive reproductive services. .

MEMBERSHIP IN UNIVERSITY INSURANCES WHILE ON LEAVE:

An employee who ls absent from work but receiving pay (using slck leave, vacation, etc.) shall
continue to have the- employee cost for all group tnlurahde pla-ns In wtrtch'enroitea deduited
from his or her paycheck.

An employee on leave of absence without salary shall be eligible to continue membership in allgroup insurance plans in which enrolled prior to commencement of the leave, Costs for iuch
insurances are as fiollows:

1. For a leave taken fior the blrth of a child of the employee, the placement of a child wlth
the employee_fior adoption or foster care, or the cire-of i seribusly i1 famity memOer -brthe first 12 weeks ofthe absence, costs fior insurances shall bethe -mfioyee 

cost(the amount that is deducted from the employee's paycheck); aner ttreR*irz weeks of
the. absence, cosb fior Insurances shall be thefult cbs[ lempidyee ana unlvirstty costs).If the.employee elects to not return to work at the expi;ati;n 6r ttre ta*", ;; returns fior
less than 30 calendar days, the employee will be resionsible fior the Unlvirsity's share of
Insurance costs paid during the flrst 12 weeks of the ieave of absence wtttrout-satary
unless there are extenuating circumstances as described in the larv,

2. For a leave taken for the employee's own serious health condition costs for Insurances
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shall be the employee cost (the amount that is deducted from the employee's paycheck),

3' For a leave taken for reasons other than those enumerated in 1 or 2 above - costs fior
insurances shall be the full cost (employee and University costs).

FEDERAL FAMILYAND MEDICAL LEA\TE ACT REQUIREMENTS:

The federal Family and Medical. Leave Act of 1993 (FMLA) mandates that a qualirying employee
be eligible fior a total of 12 work weeks of unpaid leave, 26 weeks for milltary careglver lbave,
during any consecutive 12-month period, As outlined in the preceding sections, all-University'
pollcies equal or exceed that l2-week provision. FMIA leave may be-for one oi more of the 

-

following:

1. the birth of an employee's child, Including pnenatal doctor vlsits as well as caring for the
newborn chlld;

2. the placement of a child with the employee fior adoption or fioster care;

3. the care for a serlously lll child, spouse, or parent of the employee;

4' the employee's own serlous illness whlch causes the employee to be unable to perfiorm
the functions of his/her position;

5. a qualifying military exigency; or

5. the care of a covered servicemember injured in the line of duty.

Absences may be ofan ongoing nature oD when medlcally necessary may be taken as an
intermittent leave or on a reduced leave schedule, whenever possibl'e, thl employee shalt
make a reasonable effort to schedule any medical treatment visits so is not to'uniuly disrupt
operations.

For purposes of the Family.and Medical Leave Act, an ellgible employee is a regular or
nonregular employee who has worked for the university fior at least 12 months; and has
worked at least 1,250 hours within the lz-month period immediately prior to the leave,

An employee who is absent under the provisions of the FMLA:

1) must record the absence as such

2) who elects not to continue membersiip during such leave in a group insurance plan in which
enrolled prlor to the commencement of the leave, and subsequenlly eiects to resume
partlcipation immedlately fiollowing. return to wor*, shall not be reqlired to meet any
qualiffcation requinements imposed by the plan (e.9., pre-existing condluon, walting' perlod).

Any questions on the FMIA provislons or this pollcy should be referred to the appropriate
Human Resources Representative or the Employee Relaflons Division (914-s65-14i2),

CROSS REFERENCES:

Other Policles in thls Manual should also be referenced, especially:

HR05 -'Regular" and "Nonregular" Unlversity Employees

HR16 - Leave of Absence Wlthout Salary (Other Than For Extended Active Military Service)
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HR54 - continuation of Group Insurance After Age 60, Age 05, and After Re rement or Death

HRG05 - Use of 'No-Pay' Days in Lieu of Short-Term Leave of Absence

HRG07 - Absence From Work Resulting From pregnancy or Childbirth

( Major revisions)
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Policy HR16 LEA\D OFABSENCEWTTHOUT SAtARy
(OTHER THAI{ FORACTT\IE MITITARYSERVICE OR
TRAINING)

POLICY'S INITIAL DATE: June 1, 1gS3
THIS VERSION EFFECTIVE: November 12, 2009

Contents:

r PurDose
r Eligibility
r Purpose of Leave
r Academic Administratpr and Academic
r Length of Leave for Staff
r Costs for University Insurances While on Leave. Contributions to Retirement plans while on Leave

Return to Active Service
Eligibility for Educational Privileoes whire on Leave
Application for Leave
Approval of Leave Without Salarv
Cross References

PURPOSE:

To provide periods of leave of absence without salary on recommendation of the dean or
adminlstrative offi cer.

ELIGIBILITY:

This.policy applies to regularfaculty and staff members classified as Executive, Administrator,
Academic AdministratoD Academic, and staff. policies affecting employees represented by a '
union can be found in the appropriate Agreements,

PURPOSE OFLEAVE:

A regular faculty or staff member is eltgible fior or may be placed on a leave of absence wlthout
salary for.the followlng purposes provlded the leave li in accordance wlth all Universlty pollcies
and guldelines:

a. For sickness, materntty. (see-ESGgZ), or family care (see HRGrl). see also HRGos,
Use of "No-Pay" Days in Lieu of Short-Term Absence,

b. For formal study which 
-results. 

In promoting the interests of the University, as well as
those of the faculty or staff member, in the juagment of the dean or adminijirative officer
(see the HRG13).

o

a

a

I

a

a
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c. For any other reason determined to be at the convenience of the University in the
judgment of the dean or administrative officer.

ACADEMIC ADMIMSTRATOR, AND ACADEMIC:

The period durlng which an individual classified as Executive, Administrator, Academic
Admlnistrator, or Academic may be on leave of absence without salary is governed by the
fiollowing conditions:

a. A leave is granted fur a speciflc period of time to begln on a date specified by the
University.

b. The length of a leave ls determlned as bllows:

(1) A leave of more than fiour (4) consecutive calendar months is granted only untll the
next June 30,
(2) A leave of four (4) consecutive months or less may
dates that the leave begins and ends.

be granted regardless of the

c. Each leave of absence ending on a June 30 is reviewed on that date. Action is then
taken to renew or stop the leave.

d. A leave of absence without salary normally will not exceed twelve (12) consecuuve
calendar months, It may not exceed a maximum of twenty-four'(24) coniecufive
calendar months.

LENGTH OF LEAVE FOR STAFF:

The perlod during which an individual classified as Staff may be on leave of absence without
salary ls governed by the fiollowing conditions:

a. A leave is granted for a specific perlod of time to begin on a date specified by the
University,

b. A leave of absence granted to an employee because of hls or her inability to perform
his or her duties due to illness or injury (non-Job related) is limlted as fiollows:

Maximum Amount of Leave For Staff
]€ngth of continuous Regular servic€ of Any Type l{axlmum l€ngth of l€avc

Wlth the Unlyetlity at th€ Start of the Leave Granted
Through first 6 months*
End of 6th month through lst year
End of 1st year through 2nd year
End of 2nd year through 3rd year
End of 3rd year through 4th year
End of 4th year through sth year
End of Sth year through 10th year
End of 10th year or more

up to 1 month
up to 3 months
up to 6 months
up to 9 months
up to 12 months
up to 15 months
up to 18 months
up to 24 rnonths

*Employees who have at least 12 months of University service (regular and/or
non-regular), working at least 1,250 hours (regular and/or non-regular) during the
previous l2-month period may be eligible for a longer leave of absence. See
H RG 1 1 for deta ils.

Absence for extended sick leave in accordance with the time limits established
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above will be continued only for the period of time the employee is unable to
perform his or her dutles because of his or her illness or injury. If the employee
does not report to work after being physically able to neport to work, his or her
employment shall be terminated. ff, at the end of the leive of absence the
employee is still unable to work, employment will be termlnated and all benefits of
the leave of absence without salary will end,

c. A leave of absence wlthout salary fior other than illness or injury normally will not
exceed twelve (12) consecutive calendar months. It may not exce'ed a maximum of
twenty-four (24) consecutive calendar months,

d. If any employee returns to active employment following a leave of absence, and wlthin
slxty (60) calendar days returns to leave of absence statul br the same illness or injury
the amo-unt of.time previously charged to leave of absence shall be counted against ihe 

'

appropriate allowance fior maximum length of leave,

COSTS FOR UNTVERSITY INSURANCES WHILE ON LEAVE:

Costs for insurances In which enrolled durlng a leave of absence without salary for sickness,
matemlty, famlly car€ as speclfied in HRGl1, or formal study, shall be at the regular employee
rates of contribution,

Costs for insurances In which enrolled during a leave of absence without salary for other than
the reasons enumerated in.the paragraph above shall be the entire cost (empioyee and
University costs) fior those benefits.

ilOTE: A declcion not to continue the insurances ls consldered a break in continuous
b€n€Jits participatlon and_may have an adverco effect on the employe-;s eligiblllty to
continue the Insuranc€s after rctircment (see HRs4). ff coverage is irot continued
durlng the leave and is r€qu€Eted at a latar dat€ ifr- toltowtng -reetricions will apply.
Except ac p_rovid€d by law, prcof of ellgibillty will be rcquiredfor rc-enrcllment in li'-f€
!1sqprye. long4erm dFability/annuity premlum benefii and long-term care.
Itledical' dental, vision, accldental deafh and dlsmemberment (A6&D) can be
r€qucated 9n!v durine the annual op€n enrollment period ana irilt bjeffeclve
January 1 followlng the op€n enrollmGnt period,

CONTBIBUTIONS TO RETIBEMENT PI,ANSWHILE ON LEAVE:

A faculty or staff member who is on t€ave of absence without salary, r€gardlesg ofthe leason, is not eligible to contrlbute or rccelve crcdit in any retireme-nt plan unlese
he or che ls a member of, and makes private arrangements tocontribute t6,
TIAA-GREF. Howev€r, rctircment contributions wlll be deducted from any amounts
earned frcm the Univercity during any leave.

ADDITIONAL CONDITIONS FOR ADMINISTRATOR AND STAFF
EMPLOYEES:

An employee lecelves service crcdit for the pupose of increaslng his or her vacation
accumulation rate.

An employee do€s not accumulate .ny addltional yacatlon or sick leave unl€se th€
employee lc paid for enough days In any calendar month to qualify. ln employee lsnot pald for holldays that occur during the leave.

Th€ cash €qulval€nt of the vacation accumulation, c€I lce days, and compensatorr
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tlme du€ an employee ic paid at the beglnnlng of a leave of abcence, except for a
l€ave In excece of paid slck leave, mat€rnity, famlly care as epeclfled In HBGI;L or
Ieaye .c the rcsult of an on-th€-job lntury.

An employee rctains paid sick leave (except for a leave ln exce3s of pald slck leave or
m.t€rnlty leave); howeyer, pald clck leave may not be used durlng a leave of
abcence.

For additlonal Inform.tion, s€e H892 for adminlgtrator employees and HBIIII for staff
€mployees.

RETURN TO ACTIVE SERVICE:

ff conditions ar€ th€ same at the end of the teave of absence as they werc when the
leave began, the faculty or staff member will be expected to rcturn to activ€ servlce.
ff he or ehe does not r€turn at th€ end of th€ leave of abcence, hlg or her
employm€nt 13 tetminat€d and all benefits of the leay€ of absencc rvithout salary will
end.

ELIGIBILITY FOB EDUCATIONAL PRIYILEGESWHILE ON LEAVE:

A faculty or stcff member who is on a l€ave without salary for sickneas, m€ternity,
famlly care as specified In tsBS;|.;L or formal study, and who is €ligible for educationat
privileges, wlll rctain those prlvilegee, dudng the term of the teave. Dependents of
iuch faculty or Etafl members who ar€ €lagible for grants.in-aid will rctaln thls
ellglblllty during the tenn of the leaye. Gr.nts.in-ald arc not avallabte for faculty or
staff members, or dep€ndentc, durlng leaves of absence without pay for reasons
other than those numerated In this s€ctlon.

APPLICATION FOR LEA\IE:

Applic.tion for a leave of abcence without salary should be made on the LVLO form.
See th€ IBIS Documentatlon. Aft€r the LVU, form l9utes thrcugh the arca's approval
path and the apprcpriate Central Offices, the infonnatlon will b€ updated an th€
databass.

APPROVAL OF LEAVE WITHOUT SAI"ARY:

The declalon on applicatlons for such leaves of absence will be made by the dean or
administratlve offlcer conslst€nt with thl3 policy and apprcpriat€ Human R€sources
guldellnes.

CROSS REFERENCES:

HR34 - Employment Conditlons for Staff Employ€es

HR54 - Contlnuation of Group Ingurance After Age 60, Age 65 and After R€tircment
or Death

HR92 - Employment Conditions for Employees Classified as Administrator

HRGO5 - Uc€ of "No Pay" Daye In Lieu of Short-Term l€aves of Ab3ence

HRGI1 - Famlly and lrledlcal Leave
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HRG13 - Definition of Formal Study as Outlin€d in HR16

HRGIa - Pald PEr€ntal leave For Faculty

Revlelons:

LLlL2l09

Costs for UnlveEity Insurancea While on l.cav€ s€ctlon - language updated to rcflect
cuffent practlces.
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Policy HR17 SABBATICAL LEA\ffi
POLICY'S INITIAL DATE: July 1, 1965
THIS VERSION EFFECTIVE: July 1, 2005

Contents:

e purpoEe
r Eligibility and Conditions
r Sabbatical Leave Application Form
r Review Process
r Genera I Questions,for Sa bbatica I

r Apnroval ,of Sabbatical Leave
r Deadline for Aoplication
r Lenqth of Leave
r Salary Payment While on Leave. Membership in Emplovee Benefits while on sabbaticalr EligibiliW for EducAtional Privileges
r Return to Active Service Reouirement
r Renort of Work Accomnlished
r Subsequent Sabbatical Leave
r Crosq References

PURPOSE:

To provide a leave of absence wlth pay for purposes of intensive study or research whlch has
as.its outcome Increasing the quallty of the Individual's future contribution to the University. A
sabbatical is a prlvllege which may be granted to an Individual who has demonstrated by
publicatlon, teachlng, exhibltlon or performance an above aveftrge abillty in scholarship,
r€search, or other creative accompllshment.

ELIGIBILITY AI\D CONDITIONS:

iq."ultv (academic): standing appointment faculty members (academics) meeting the
fiollowing condltions:

A. Tenured
1, Sabbatical proposals may be submitted in the year tenure is awarded fior a

sabbatical leave to_commence the following year; providing they have completed
the six full years of service referenced in #3 below.

2' They hold the rank of profiesso4 associate profiessor, assistant profiessor, librarian,
associate librarian, or assistant librarian.

3. They have served the University for a minimum of six contract years of full-time
service from date of last hire. Time spent on any type of leave of absence is not
counted as full-time service. A full contract year is based on the weeks of service
specified in an indivldual's Memorandum of Service,

http ://gurupsuedu/policies/OHR/hr I 7.hffiI
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B. Untenured Posltlon
1. fhey have served the University for a minimum of seven full contract years of

full-tlme service and hold the rank of senior scientist, senior research associate, or
research associate.

C, Restricted Funds
1. ff pald with funds provided by an agency other than the universrty (usDA, for

example), the use of restrlcted funds for the sabbatical must be dllbweo 6y tne
grantlng agency,

Academic adminbtEtor€: A person classified as an academic administrator and holding a
standing appolntment in one of the ranks llsted above is ellgible fior a sabbatical leave under
the same conditions as described above fior faculty (academic),

Ex€mpt staff: The bllowing exempt staff who have served the University fior a minlmum of six
calendar years of full-time seryice, and who have arranged to use the sa6baflcal leave for
graduate tralning, arc eligible:

1' Cooperative extension personnel wlth the tltles senlor extension agent, extenslon agent,
associate extenslon agent, or assistant extension agent,

2. Exempt staff permanently assigned away from University Park whose positions require
the attainment of advanced degrees in the Judgment of the appropriate execuflve.

Executivea and adminlstratons: when unusual circumstances warrctnt, persons classlffed as
executive or adminlstrator who have served the University fior a minlmum of six calendar years
of full-time service are eligible, sabbatical leave applications from executives and
administrators do not follow the channel of approval described below, but, instead, shall be
reviewed by the Executlve Vice Presldent and Provost of the University, add the Senior Mce
President for Finance and Buslness/Treasurer, who Joinfly make a recommendation to the
President of the Universlty.

SABBATICAL LEA\TE APPLICATION FORM:

Tie Aggligation for Leave of Absence With Pav (Sabbatical) shall be submitted in the manner
described below fior difrerent categories of sabbatical leave applicants.

REVIEWPROCESS:

The applicatlon for sabbatlcal leave shall be submitted with the recommendation of the
department or divlslon head.or school or unit dlrector, as approprlate, to the approprlate dean
who In all cases will be the dean with major budgetary resddnsi-Uitity for the faiulty'member, A
college level sabbatical leave co_mmittee shall be app6inteb for each college Oi itre Aean tn
consultatlon with the approved faculty organlzation. The sabbatical leave iommittee wlll
review the application, consult as deemed appropriate, and submit lts recommendation to the
dean. The dean shall consider the recommendations oi the department or aivtsion head or the
school or unit director and the college sabbatical leave commiitee. The dean is also expected
to weigh the fiscal and academlc load considerations of the application carefully, but every
effort should be made to assure that no sabbatical leave is o6nieo to a faculty member
because of the cost of maintaining the Instructional r€sponsibilities of the abient iaculty
member. sabbatical applications approved by the dean'shall be forwarded with appropilate
documentation to the ExecuHve vice presldent and provost ofthe unlversity, wno iaai
appropriate recommendations and fionvards the sabbatical leave applicatioiis to the president
of the Universlty for flnal review and acuon.

In the case where a hculty member in an interdisciplinary unit or defiense-related unit would
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be ellgible for sabbatical leave, the Vice President for Research functions as a dean In the
pnocess descrlbed above in reviewing sabbatlcal leave applications from faculty members
associated with Interdiscipllnary and defense-related research pnograms; the Insfltute or
facllity director shall function as a department head in the process.

For.faculty members who are in resldence in one college but tenured in another, the college of
budgetary responsibility wlll make the sabbatical recommendation, which will include a -
supportlng recommendation from the department or divislon head or the school or unit director
of the faculty member's tenure locus. Sabbatical leave applicatlons of all Unlversity College
faculty must be accompanled by a recommendation from the campus chancellor to the Viie
President for commonwealth campuses. sabbatical leave appllcations of all university
Llbraries faculty must be accompanied by a recommendation from the campus chancellor to
the Dean of the University Libraries.

Academic admlnlltEtoE: Dependlng on the locatlon of the academic administrator, the
process described above shall be followed except that there will normally be no review by a
department head prlor to the sabbatical application being consldered by the college
commlttee, the dean or the campus chancellor:

Exempt staff: Sabbatical leave applications from eligible exempt staffas descrlbed above
shall be submltted to the Individual's supervisor for recommendation. The sabbatlcal leave
application, together with the supervisor's recommendauon, shall be submitted to the
appropriate executive offlcer for review and recommendation to the Executive Vice Prcsident
and Provost of the University- The Executive Vlce President and Provost of the University will
add_,approprlate recommendations and fonivard the sabbatical leave applications from exempt
staff to the Presldent of the Universlty for final review and action.

Executiv€ and adminisrtratons: sabbatical leave appllcations from execuflves and
admlnistrators shall be revlewed by the Executlve Vice President and Provost of the Universlty,
and the Senior Vlce President for Finance and Business/Treasurer; who jointly make a
recommendation to the President of the University,

GENERAL QUESTIONS FOR SABBATICAL:

As a part of the Appllcation fior Leave of Absence with pav (sabbatical) fiorm provlded fur
application fior sabbatlcal leave, certain questions pertlnent to the review and evaluauon of
sabbatical leave applicatlons are Included. Please refer to the fiorm instructions for further
details.

APPBOVAL OF SABBATICAL LEA\IE:

Flnal approval for sabbatlcal leaves will be made by the president of the university,

DEADLINE FOR APPLICATION:

Applications for sabbatical leaves should be submitted to the Office of the Executive Vice
President and Provost of the university by the weekday coincldent with or immediately
preceding November 1 of each year for action by the fiollowing January 1.

LENGTH OFLEAVE:

A sabbatical leave shall not be granted fior a period in excess of the full contract year of the
Individual; the contract year may be 36 weeks, 48 weeks, or a number of weeks betrareen
those two llmlts, or twelve months, dependlng on the type of appointment, while individual
faculty members, in some cases, may be able to coordinate leaves of absence funded by
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grants or contracts wlth a proposed sabbatical leave, such arrangements are separate from
this pollcy.

SAI..ARY PAYMENT WIIILE ON LEAVE:

Three sabbatlcal leave optlons are available:

1. Sabbatical leave fior the full contract year at 679o salary;

2. Sabbatical leave for one-half of the contract year at 100Vo

3' Sabbatlcal leave fior a period other than a full contract year or one-half of a contract year
is, typlcally, for one of the perlods listed below, The rate of pay In such cases ls
proportlonal to the length of the sabbaflcal leave as bllows:

Rate of pay For Sabbatical By peca rce
Sabbatical Leave as olo ai Contract Year 9/o of Pay During Year of Sabbatical
90o/o 73o/o
80 80
70 87
60 93

NOTE: For iabbatlcal leavec for pedods other th.n tho€e cit€d abov€, s€e
Perc€ntage of, selalv Recerved whare on paid sabbatical In GuRu. sei also
HRG1S - coverlng outglde compensation.

MEMBERSHIP IN EMPLOYEE BENEFITS WHILE ON SABBATICAL:

An Individual who is granted a sabbatical leave and who is a member of the universlty
Insurance program may maintain membershlp during the sabbatlcal leave. If the Indlvidual is a
member of a retlrement plan in effect at the University, the individual is required to contribute
to that plan; the amount that is contributed ls based on the full salary of the indlvldual rather
than the salary received from the University during the sabbaticat leave if less than full salary.

ELIGIBIIITY FOR EDUCATIONAL PRIVILEGES:

An individual who ls on sabbatical leave and who is eligible for educational privileges will retaln
those. prlvlleges durlng the period of the sabbatical lea-ve, Dependents of eirptoydes who are
eliglble fior grants-in-aid will retain the eligtbility during the tihe that the emiloiee is on
sabbatical leave.

RETURN TO ACTIVE SERVICE REQUIREMENT:

Individuals granted sabbatlcal leaves are requlred to return for a full contract year of service
following the sabbatlcal leave. Any person who does not return, or does not remaln for the full
c9nlract year following the sabbatical leave, will be required to refund the salary recelved from
the univerity during the sabbatlcal leave. There will be no proration of the amount to be
retumed if the employee remains br any fraction less than the full contract year. In addlflon,
any person who does not return for a full contract year of service fiollowing the sabbatical leive
will not be eligible to recelve credlt in any retirement plan for the pertod of the sabbatical
leave.

REPORT OF WORK ACCOMPLISIIED:
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At the conclusion of the sabbatical leave, the recipient must submit a report of the work
accomplished to the Executive Vice President and Provost of the Universlty via the executives,
administrators and academlc administrators in the channel appropriate as described above.
The report should indicate how the experlence improved the recipient's capacity to serve the
University. In general, the report is to be submitted withln two months of the return from
sabbatical leave,

SUBSEQUENT SABBATICAL LEAVE:

An individual becomes ellglble for a subsequent sabbaflcal leave under the terms and
conditions speclfied above, provided that the minimum required contract years of full-time
servlce has elapsed since beginnlng a previous sabbatical leave. (Time spent on sabbatical
leave, or any unpald leave, is not counted as a part of the required contract years of full-time
servlce.)

CBOSS REFEBENCES:

HRG15 - Regulations Regardlng use of support Funds and Receiving outside compensation
During Sabbatlcal Leaves of Absence

UPDATES:

October, 2010 - Appllcation for Leave of Absence With pay (Sabbatical) updated.
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Contents:

r Pu.rDose
r Position Responsibilitv
r ProbAtionary Period
r Work Schedules and Work Schedule preference
r , ... Nonexempt Staff
r .... Exempt Staff
r ....Work Schedule Preference
r Vacation
r Sick Leave
r Sickness an.d Accident Supolement
r Absence for On-The-Job Injurv
r Holidays
o Other Paid Time Off
r Overtime - Nonexempt Staff
r Shift Premium - Nonexempt Staffr Definition of Work Unit
r Unauth.orized Absence
r Termination of Employment
r Re-Employment with the University
r Cross References

PURPOSE:

This policy outlines the working condltions for employees classifled as Staff holding elther a
standing or fixed-term I appolntment.

POSITION RESPONSIBILITY:

One hundred percent full-time equivalent (FTE) appolntments are those which are scheduledbr l2-months a year, 4O-hours per week. Appdlniments scheduled to work fewer months per
year and/or fewer hours per week may be established also (see HR-gg),

Each dean/adminlstrative officer shall determlne and asslgn responsibllities to each employee
and, within the parameters established by University policies, shall also establlsh the g6neial
limlts of the annual work schedule associated with those resjonsibilities,

The dean/adminlstrative officer is responsible for ensuring that procedures are in place so that
recruitment and selectlon pnocesses result in the appointment oi an Individual whd has the
necessary experience and competencies required by that posidon and who will positively
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model Penn State's values of Inclusion and respect.

The dean/administrative offlcer is responsible fior seeing that each new employee is inbrmed
regarding the employee's Job title, Job responsibilities worksheet, Job profiie, ievel, and salary.
An employee is entitled to a review of the evaluation of hls or herJob by making a request of 

'

the immediate supervisor.

PROBATIONARY PERIOD:

When a person begins employment with the University in a standing or fixed-term I
appointment, he or she is consldered a probationary employee. During the probationary
perlod, such an employee cannot use the staff general grievance proc-dure, and the
employee's employment may be terminated without recourse to the procedure,

If a probationary employee accepts a different job wlthin the universlty, the employee wlll
serve a new probationary period. An employee who has completed a ffxed-term I appointment
will not start a new probationary perlod on reappointment, if the employee is to be
reappointed to that posltion on a fixed-term I or standing appointmeht within three
consecutlve months fiollowlng termlnation of the appointment,

The employee's probationary perlod starts on the employee's first day of employment and
lasts for 12 consecutive months; provided, however, that any month lh whictl an employee
does not work at least half of normally scheduled work time fior that month wlll not 5e dounted
toward completlon of the probationary period.

WORK SCHEDULES AI\D WORK SCHEDULE PREFERENCE:

(a) Nonexempt Staff:

The standard work week is 40 hours fior a 100% FTE poslfion, This is not, however, a
guarantee that this number of hours of work will be available each week for each employee.
For most employees, the university work week will be lnterpreted to be a seven day period
beglnning at mldnight on saturday and ending at midnight on the following saturday.'The +o
hours are to be scheduled within that period. The Ofrice of Human Resources is resionslble for
dete.rmining any such work weeks that vary from the saturday at midnight standard work
week. When€ver possible, the workdays and work hours including breaks and meal periods wlll
be consecutive. Flexible working hours and work schedules less than 1oo% FTE may be
established, see HRG02 and HR88 respectively.

Each employee is assigned to one of the fiollowing schedules:

1' Weekly hours of work scheduled over no more than five days per week, the hours of work
and work days established to fit the requirements of a particular lob; or

2' A predetermlned cycle of work days and days off withln a fixed number of calendar weeks
in which no week contains more than 40 hours.

In no case wlll an employee be assigned to a weekly work schedule which requlres his or her
presence on the job seven days every week on a regular basis,

The daily hours of work fior an employee will be scheduled so that provision is made fior meal
periods on- the employee's time (except at the employee's request, when such request can be
accommodated, or fior certaln continuous 24-hour operations), Except at the emplbyee's
request, when such request can be accommodated, each meil period w l be no iesi than 30
minutes.
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One calendar week notice will be given to any employee if his or her regular work schedule is
to be changed by the employee's supervisor, unless the change is causeld by an emergency, In
the event an employee reports to work and finds no work avallable, the em]lloyee is paia 6r
three hours on a straight time basis. However, he or she will not be paid:

1. If the employee has been infiormed In advance not to neport for work by telephone, by
personal contact, by a letter addressed to hls or her last home addresj as piovtdei by
the employee, or by other predetermlned means; or

2, If an emergency prevents work; or

3. If an employee tums down sultable alternate work that is offered,

(b) Exempt Staff:

For.a 100%.FTE position, 40 hours a week is a minimum r€quirement, Flexible working hours
and work schedules less than 100% FTE may be established, see HRG02 and HR8g
respectlvely, Many asslgnments may requlre longer weekly work schedules than the
established minimum,

(c) Work Schedule Preference:

In.work areas where groups of employees with the same job tiue and level have work
schedules that provide for a variety of days on and days dq wherever possibie ihe employee
with the longestperlod of employment in the work unii has-preference'in the asiignmdnt bf
workdays on and days off.

If the employ€e is a member of the Armed Forces Reserve or National Guard and is required to
report fior a drlll session of two days' dlration or less, the employee's .eque-rnoi a chahge of
work schedule for that drill sesslon will be glven first consldeiati6n regariless of lengttr o-f
continuous servlce' The r€servist is r€quired to give at least two calen-dar weeks, notice of his
or.her r€quest fior the temporary chanq of schedule, Please see HR-19, Leave of Absence for
Actlve Militarv service or Tralninq, for details about absences reta@
VACATION:

Vacation tlme off is scheduled by mutual agreement between the employee and the college or
department; provlded, however, the college or department may at iti discregon require an
employee on a fixed-term I appointment tb take vbcation time bfr during the atpotntment so
that all or part of accumulated vacation ls expended prior to the conclus]on of lie
appointment.

o.nly days on which the employe€ normally would have worked are charged agalnst vacation
allow.ance. For exempt staff, deductions from salary for time off in excesi of aicumulated
vacation may be made only for fult-day absences.

Normally, an employee earn-s appropriate vacation accumulation In any calendar month in
which_the employee is pald for at least half of normally scheduleO wortt timJ foi tiat month.
Except,_aly pay recelved for accumulated vacation at tlme of layoff or more thjn r2o days,
leave of absence, or termination of employment shall not be credited towarA itris qualifier,'

Except as othenvlse provided below, nonexempt staff accumulate vacation according to thebllowing schedule:

Staff Vacation Accumulation Schedule
Maximum

3 of 13

Nonexem
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Criteria Monthly Rate of Accumulation
Allowed

During the first 10
years of continuous
employment in a
standing or fixed-term I
oosition

12 hours 192 hours

From the beginning of
the 1lth year to and
including the 25th
continuous vear

16 hours 240 hours

Frorn the beginning of
the 26th continuous
vear and thereafter

18 hours 264 hours

Except as otherwise provided below, exempt staff accumulate vacation according to the
following schedule:

Exem Vacation Accumulation Schedule
Maximum

Criteria Monthly Rate of
Accumulation

Accumulation
Allowed

During the first 25
years of continuous
employment in a
standing or fixed-term I
Position

16 hours 240 hours

From the beginning of
the 26th continuous
year and thereafter

18 hours 264 hours

The fiollowing ar€ exceptions to the vacatlon accumulation provlsions cited above:

1' see HR88 for calculating monthly accumulation rates, maxlmum accumulations, and
vacation usage for less than 100% FTE appolntments.

2. An employee preparing for a maJor life event such as the birth or adoption of a child,
ffnishing a degree, etc,, may need more pald Hme ofr than provlded above. In such
event, the employee may request a temporary excepHon to the maximum accumulation
limit' To do so, the employee submits a wrltten request to the supervisor and the human
nesources nepresentative outllnlng the event and identlfying the period of time involved,
Such request may be granted, when, in the opinion of the supervisoD the UniveFity's
work needs can be efficiently and effectively met.

3, An unexpected work-related situation (e.9,, another employee quits) may cause an
employee to miss or delay using vacauon days, resulting in a vacation balance that
exceeds the maximum stated above. In such event, the employee may request a
temporary exception to the maxlmum accumulation limit, To do so, the employee
submlts a written nequest to the superulsor and human nesounces representative
outlining the work-related event and the vacation balance request. The days
accumulated ln excess of the maximums stated above must be used within the next 12
months.

4. In the situations descrlbed in 2. and 3. of this section, If the employee terminates
employment, then the vacation payoff described below wlll not include any days
accumulated in excess of the applicable maximum cited above,

An employee who terminates employment afrer completlng at least one continuous year in a
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standing or fixed-term I appointment lmmediately preceding the date of termination, or an
employee on a fixed-term I appointment of less than one year who terminates at the end of
the appointment, shall receive the cash equivalent of unused accumulatlon (not to exceed the
maxlmum provided by pollcy); provided, however, this provision for making payment fur
unused vacation shall not apply to an employee: (a) who is terminating ftom a'fixed-term I
appolntment, if the employee will be reappolnted within three consecutive months to a
fixed-term I or.standing appointment or, (b) if the college or department required that the
employee needed to take vacation tlme off durlng the appointment so that all or part of the
accumulated vacatlon is expended prlor to the conclusion of the appointment. Se'e HRsO for
special provislons of retirement.

The cash equivalent of the unused vacation time is computed by using the Workdav percentage
Factor Calculator.

SICKLEAVE:

An employee on a 100% FTE appointment will accumulate 8 hours of sick leave with pay for
each calendar month in which he or she is paid for at least half of normally scheduled work
time for tha.t_month, except that pay recelved fior accumulated vacation aLgme of layoff of
more than 120 days, leave of absence, or termination of employment shall not be crbdited
toward this quallffer: See HR88 fior sick leave accumulation and use for less than 10006 FTE
appointments.

NOTE: E (€mpt staff who began exempt €mploym€nt prior to October l, lgg2l
continue on thelr former sick leave plan. percons who wele classifled as stafland
who were nonexempt prlor to February !, !967, contlnue on their former sick leave
plan.

Accumulated slck days provide an insurance cushlon for employees in the case of illness or
injury. They can be an important asset in the event of a proionged illness or injury insuring
salary continuation during this period of absence, Therefiore, employees shouli bi very
judicious In their use of paid sick days.

Except as otherwise provided below, absence is chargeable as sick leave only when the
employee ls unable to perfiorm his or her duties because of his or her illness br inJury. Time off
fior an employee's routine appointment with a physiclan, dentist, hospital, or optometrist is
charged to slck leave, provided it is not posslble for the employee to'schedule ihe appointment
on the employee's own time (see also HRG02). The requesi foi such time off shall be made as
far In.advance as posslble, such rouflne appointments usually are of less than a half-day
duratlon; _therefore, an employee is expected to return to thi Job as soon as the appoiniment
is completed' A supervlsor may request the employee to submit a wt:ltten statemehi from the
person with whom he or she had the appointment.

An.employee may use up to 40 hours of accumulated slck leave per calendar year to care for a
slck family memben Family member as used in thls policy shall be defined as lhose whom the
employee considers as family. The care.provided may include such activlties as bed-side care,
accompanying the family member to a doctor's appolntment, and emotional support. (see also
!8G02 , Flexible scheduling, and HRq11, Family and Medtcal Leave,) Absencei provided fior in
thls paragraph shall not be considered as part oian employee's attendance record fior
purposes of Job bidding.

If an employee is charging slck leave and the employee's vacation accumulation reaches the
maxlmum, the employee can charge vacation accumulation Instead of sick leave, so that
vacation earnlngs are not lost,

If an employee expends all accumulated sick leave, addltional absence, at the option of the
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employee, shall be charged to accumulated vacation, ff the employee expends all accumulated
vacation, or elects not to charge the absence to accumulated vacatlon, the employee shall be
granted a leave of absence without pay in accordance wlth HR16, Leave of Absence Without
Salary, For exempt staff, a salary deduction shall be made for absence in excess of
accumulated sick leave or vacatlon, only if such absence is for a full day.

An employee who retires on a pension who is eligible for contlnuation of insurance into
retirement shall receive 1/4 the cash value of the employee's unused sick leave; provided,
howeveq such payment shall not exceed an amount equal to (a) 1OO hours of pay, or (b)136
hours of pay if the employee's accumulated sick leave balance is at least Ztc 6t all sick leave
earned. The cash equivalent of the unused sick leave is computed in the Workdav Percentage
Factor Calculator.

SICKNESS AND ACCIDENT SUPPLEMENT:

An employee who has five or more years of coitlnuous service in a standing or fixed-term I
posltlon who. is absent beyond 60 continuous calendar days for an lllness oi injury wlll be
covered by the Unlversity's Slckness and Accident Supplement; provided, howbver, for
absences not covered by FM LA, if the employee has used more than 48 liours of accumulated
sick leave in the full 12 month period immediately precedlng the absence without doctor's
certiffcation for such absences charged in excess of48 hours, the employee shall not be
eligible for the Sickness and Accident Supplement. The doctor's certificaie must be submltted
to the University prior to the beginnlng of the absence,

The employee shall recelve 1/3 of normally scheduled hours of pay for each work day missed
whlle covered by the sickness and Accident supplement. In additi6n, the employee, ;t the
employee's option, may cha rge the equivalent of 1/3 of normally scheduted hours of
accumulated sick leave for each work day mlssed and therefiore receive 2,/3 pay. If an
employee has used all of his or her accumulated sick leave, additional absence, at the option
of the employee, may be charged as provided herein agalnst accumulated vacaiion,

An employee shall not be eliglble to continue under the Sickness and Accident Supplement for
an absence that continues beyond 180 continuous calendar days from the date of the
beglnning of absence for the illness or injury.

Any payments received from the sickness and Accldent supplement shall be reduced by
payment from other sources such as workers' compensaflon, social security, or other
non-lndividual dlsa bility coverages.

Employees referenced under the "NOTE" in the Sick Leave section wlll continue on thelr former
Sickness and Accident Supplement plan,

ABSENCE FOR ON-THEJOB INJURY:

If an employee is absent from work as a result of an injury or illness compensable under the
Workers' Compensation Act, Occupational Dlsease Act, or simllar leglslation, the following
condltlons apply:

a. The employee has the optlon to request a leave of absence wlthout pay or to charge the
absence to his/her accumulated sick leave (or, if sick leave has beeri ei<pended, td
accumulated vacation, personal holiday, service days, or holiday compensatory Hme off),
An employee electing to use such paid time offshall be charged V3 of normaliy
scheduled hours a day fur each work day of absence and shall continue to receive full
salary,

b' If a.ll pald time off ls exhausted, the employee shall be granted a leave of absence
without pay.
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c. Leave of absence wlthout pay shall not exceed 24 months.
d, Any compensation checks the employee may recelve while recelving full salary shall be

endorsed and returned to the University, The employee shall retain any compensatlon
checks received while on leave of absence without pay.

e, The employee's contribution for all group healthcare and insurance coverages in which
enrolled shall be paid by the Unlversity, if the employee is on leave of absence without
pay following an on-the-job injury provlded the employee continues to receive Workers'
Compensatlon insurance payments.

HOLIDAYS:

Each hollday established by the University ls Intended to give an employee on a 100% FTE
appointment the benefit of elght hours of pald tlme off.

a. The foll 12 da esta blished holidow are sneo as nottoavs:
New Year's Dav Labor Day
Memorial Dav Thanksqivinq Dav
Independence Dav December 25 and five additional davs
A Personal Holidav

when December 25 comes on these days - The six holidays are:

The Si Holidx Hoiloa

Day Holiday
Davs

Sunday
December
25, 26, 27,
28, 29, 30

Monday
December
22, 25,26,
27, 28, 29

Tuesday
December
24,25,26,
27, 29, 3L

Wednesday
December
23,24,25,
26, 27, 30

Thursday
December
24,25,26,
29, 30, 31

Friday
December
24,25,28,
29, 30, 31

Saturday
December
23,24,25,
27, 29, 29

The following are exceptions to the holiday provisions cited above:

1. See HR88 for holiday provisions for less than 100o/o FTE appointments.
2. Some areas substitute service days in lieu of some of the holidays listed above.

Employees working in these areas should consult with their Human Resources
Representative for detai ls.

3. A newly hired employee commencing employment in a standing or fixed-term I

7ofl3 l2l16/2014 2:34 PM



Policy HR34 Enployment Conditions for StaffEnployees Penn State ... http : //gurupsuedu/policies/OHR/h34.hitrnl

posltion during December shall recelve only the December 25th holiday and the
New Year's Day holiday, but shall not receive paid time off fior the additional
University holidays in December durlng that first December holiday perlod. If such
employee ls required to work on any of the addltional University holidays occurring
that December, the employee shall recelve his or her regular pay for such day, but
shall not be granted holiday compensatory time off fior the number of hours worked
on the day. However, such employee commencing employment in a standing or
fixed-term I position who already had qualifled for holiday pay as an employee in a
wage payroll or fixed-term II position in accordance with HRs, shall receive pay for
all of the University holidays, provided there is no break in service between the
appointments.

b, One personal holiday ls earned each calendar year on January 1. A new employee in the
first year of employment earns a personal hollday for that year after completing two
months of employment, The personal holiday is scheduled in the same way in which
vacation is scheduled,

If not used, the personal holiday shall be carried over into the next calendar year but not
thereafter,

c, A nonexempt staff employee required to work a regularly scheduled work day on an
official Universlty holiday shall receive his or her regular pay fior the holiday and shall be
granted holiday compensatory tlme off at the rate of double time br the number of hours
worked on the hollday, up to the number of hours normally worked by the employee on
that day, At the option of the employee, the employee may receive the cash equivalent of
1/2 of compensatory time off eamed on a holiday. Such payment shall be calculated
using the employee's regular rate of pay, The option to receive such payment must be
made within one calendar week following the holiday or hollday period. Holiday
compensatory tlme off not converted to the cash equivalent shall be used fior absences
where vacation accumulation would be used.

Time worked on a hollday in excess of the employee's normal daily hours shall be pald at
two times the employee's regular rate of pay. Holiday compensatory flme off shall not be
earned for such additional hours worked.

ff a holiday should fall on a day not normally scheduled as a work day for an employee:

1. The employee shall be granted eight hours of holiday compensatory time (see
HR88 for posltions that are less than 100% FTE), Such equivalent flme off shall be
granted whether or not the employee works on the holiday and shall be used for
absences where vacation accumulation would be used,

2, ffthe employee ls required to work on such day, the employee also shall be paid at
the rate of two times the employee's regular rate of pay for the hours worked, but
shall not be granted additional holiday compensatory time off for such hours
worked.

d. An exempt staff employee required to work on a regularly scheduled work day on an
officlal University holiday shall receive his or her regular pay for the hollday and shall be
granted holiday compensatory time off at the rate of double time for the number of hours
worked on the holiday. At the option of the employee, the employee may receive the
cash equlvalent at the employee's regular rate of pay for 1/2 of the compensatory time
off earned on a holiday, not to exceed a normal day's gross pay for the employee, The
option to receive such payment must be made wlthln one calendar week following the
hollday or holiday period. Hollday compensatory time ofr not converted to the cash
equivalent shall be used for absences where vacation accumulation would be used,

If a holiday should fall on a day not normally scheduled as a work day for an employee:
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1. The employee shall be granted eight hours of holiday compensatory time (see
HR88 for positions that are less than 100% FTE). Such equlvalent time off shall be
granted whether or not the employee works on the holiday and shall be used for
absences where vacation accumulatlon would be used.

2. If the employee is requlred to work on such day, the employee also shall be
granted addltlonal holiday compensatory time off at the rate of double time fior the
number of hours worked on the holiday, At the option of the employee, the
employee may receive the cash equivalent at the employee's regular rate of pay for
1/2 of such additional holiday compensatory time off earned, not to exceed a
normal day's gross pay fior the employee. The option to receive such payment must
be made within one calendar week following the holiday or hollday period, Such
holiday compensatory time ofr not converted to the cash equivalent shall be used
fior absences where vacation accumulatlon would be used.

e, If a hollday occurs during the vacation or sick leave of an employee, it shall not be
charged as a day of vacation or sick leave.

f, An employee on no-pay status is not pald for holidays that occur during the absence.
g. If a holiday listed above (other than December 25) occurs on a Sunday, the University

shall observe it offlclally on the fullowing Monday.
h. The flnal date of pay status br an employee who indicates an intent to resign at a tlme

near the December/New Year's holiday ls determined in accordance with HRG14,

OTHER PAID TIME OFF:

Paid time ofi, other than sick leave, vacation, or holldays, includes:

a. Death In Family

Absence from work because of death in an employee's family shall be allowed with full
pay on the fiollowlng basis:

1. For an employee's partner, brother or sister (lncluding half-brother or half-sister);
or for an employee's or an employee's partner,sl par€nt (lncluding stepparent,
guardian, or fioster parent), child or stepchild (lnctuding the partner of the child or
stepchild), grandchild, up to 40 hours of leave to be used consecutively, provided
such amount of leave is required. A guardian as used in thls section shill mean a
person who raised the employee and serued in the place of the parent for a
substantial portion of the employee's minority life,

2, For the employee's or employee's partner's grandparent, niece, nephew, aunt or
uncle, and partners of aunts and uncles or, the employee's partner's brother, sister,
and partners of same, ot the partner of employee's brother or sister, up to g hours
from the date of death through the date of the funeral inclusive.

Death-in-Famil
Family

Member Employee's Employee's
Partner's

Partner up to 40
hours

Parent
( includ ing
stepparent,
guardian, or
foster parent

up to 40
hours

up to 40
hours
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Brother or
sister
(including
half-brother or
half-sister)

up to 40
hours up t0 8 hours

Pa ftners of
brother or
sister

uptoB
hours up to I hours

Child or
steochild

up to 40
hours

up to 40
hours

Partner of child
or steochild

up to 40
hours

up to 40
hours

Gra ndchild up to 40
hours

up to 40
hours

Grandparent uptoB
hours up to B hours

Aunt or uncle uptoB
hours up to I hours

Pa rtners of
aunts and
uncles

uptoB
hours up to B hours

Nephew or
niece

uptoB
hours up to B hours

3. To calculate the amount of paid time off available to employees on an HR-BB
appointment, multiply the amount of paid time off specified in 1. and 2. by the
applicable annual FTE.

An employee who would qualify for death-in-family paid time off for regular work hours
missed under the provisions of this section who already is receiving paid time off
chargeable either to vacation accumulation, holiday compensatory time, a personal
holiday or sick leave accumulation, shall have such time off as applicable charged
instead to death-in-family paid time off, up to the limits allowed under the provisions of
this section.

Additional time ofF shall be charged against the employee's vacation accumulation or as
a payroll deduction, at the employee's option.

b. Involuntary Jury Service

If an employee is on jury du$ the University shall pay his or her full salary for time
absent from work. If the approved time absent (as described above) results in the
employee missing more than half his or her regularly scheduled work shift, the employee
shall be excused from the remainder of the shift with no loss of salary. (See note below.)

c. Volunteer Fire Fighting

The full pay of an employee shall be paid during the time spent by the employee during
his or her regular working hours in fighting fires or in answering other public alarms,
provided that the employee is a member of the volunteer fire department that is
engaged in the activity or, in the event of a forest fire, the employee is engaged in an
organized forest fire fighting operation in the area in which the employee's campus or
center is located. (See note below.)

d. Ambulance Driving

The full pay of an employee shall be paid during the time spent by the employee during
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hls or her regular working hours In nonscheduled driving of an ambulance for a volunteer
ambulance club or organizatlon serving the community where the employee's campus or
center is located. If an employee is a volunteer ambulance drlver for a volunteer
ambulance club or organizatlon that does not prlmarily serve the community where the
employee's campus or center is located, the full pay of the employee shall be paid during
the time spent by the employee during his or her regular working hours in drlvlng an
ambulance provided:

1, The driving ls limited to unplanned emergencies, and

2. The employee ls not called from work to drive. (See note below.)
e. Subpoenaed Witness

If an employee ls subpoenaed as a witness and ls not a party to the legal acflon, the
employee's full salary shall be pald for the time spent by the employee during hls or her
working hours as a witness. (See note below,)

f. Certiffed Air-Raid Wardens, Alrplane Spotterc, Clvil Defense Officials, and Clvll Air Patrol
Members

An employee who is certiffed as an air-rald_ warden, airplane spotter, or civil defense
offlclal shall be paid his or her full salary ftir the time spent by'the employee during his or
her regular worklng hours on such duties, provlded there is an authorized alert and the
clvll Deftnse authorities have requested the employee to report for duty. A member of a
Civil Air Patrol Group involved in an alr search and rescue mission shall be paid his or her
full salary fior the time spent by the employee during hls or her regular working hours,
provided there ls an authorlzed mission and the Civil Air Patrol authorities have
requested the employee to report fior duty, (See note below.)

g, Emetgency Rescue

The full pay of an employee shall be paid durlng the time spent by the employee durlng
the employee's regular work hours when engaged in an organized emergency rescue o]
someone trapped in a cave, provided the employee is a member of an established
spelunking club or organlzation and the rescue activity is in the area in which the
employee's campus or center is located. (See note below,)

ilOTE: In paEgraphs b through g above, such tim€ shall Include tlme spent in
the actiyity deccribed, plus travel tlme, time neoessaty for normal sleeping,
€tc., as determlned by manag€ment.

OVERTIME - NONEIGMPT STAFF :

overtime ls all authorized time worked by a staff member appointed to a nonexempt position
fior the University that is:

a. In excess of40 hours a week, In any week in whlch a university holiday occurs on an
employee's regularly scheduled work day, or an employee has used other approved paid
time off, such holiday or paid tlme off shall be considered as time worked,

b. Perfiormed on a day that is regularly scheduled as a day off for that employee, unless
proper notice of a change in work schedule ls glven as provided in the Work Schedule
section above.

Overtlme is permitted to be worked only after advance approval by the dean or administraflve
officer and shall be permitted only In unusual circumstances, Such approved overtlme is paid
fior at the rate of tlme and one-half the hourly rate, or at the rate of two times the hourly rate
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lf the overtime qualiffes as holiday overtime.

SHIFT PBEMIIJIII - NONEXEMPT STAFF:

Employees in nonexempt positions shall be paid a shift premium of 9.60 per hour fior work
beginning between the hours of 1:00 p,m, and 9:59 p,m,, and 9.65 per hour for shifts
beglnning between 10:00 p,m, and 4:59 a.m. for all continuous hours worked on the shift. The
shlft premium shall be added to the base rate before the calculation of an overtime rate,

DEFINITION OF WORK UNIT:

For the purpose of applicable employment conditions fior stafr employees, each of the fotlowlng
is a work unit:

1, Each academic college

2. Each campus reporting through the Vice President for Commonwealth Campuses

3, Each geographical locatlon of The Dickinson School of Law

4. The College of Medlcine

5, Graduate School

6. Each administratlve department headed by a dean or adminlstrative omcer (list
maintalned by the Office of Human Resources)

7. Each Houslng and Food Services facility at locations other than University park

UNAUTHORIZED ABSENCE:

If an employee is absent from work and has not no fled his or her supervisoD the employee
wlll be considered as havlng abandoned his or her job at the completion of the third
consecutive work day of unauthorized absence, unless the supervlsor judges the circumstances
to have been emergency in nature, and it can be shown that it was imposlible for the
employee to have glven proper notiflcation to the employee's supervisor.

TERMINATION OF EMPLOYMENT:

Employee.s should glve adequate notlce prior to the effectlve date of resignation. Ordinarily,
one month is preftrred, but a minimum of two weeks is required, Healthcare benefits may-be
continuld by employees or dependents, as appropriate, under certain conditions; see the
Faculty/Staff Benefi ts booklet.

RE-EMPLOWENT WITH THE UNTVERSITY:

If-an employee termlnates employment with the University and is rehired after an interruption
of service, the followlng condltions apply:

1, The employee is a probationary employee.
2. The employee does not receive service cr€dlt fior his or her period of prior employment

for the purpose of increasing the vacation accumulation rate, the lenjth of leave bf
absence, or other working conditions related to length of service unless provlded by
University policy,
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3. The employee does not receive credit for any unused sick leave from a previous period of
employment,

CROSS REFERENCES:

HR16 - Leave of Absence Without Salary (OtherThan For Extended Active Military Service)

HR19 - Leave of absence for Active Military Servlce or Training

nnSo - Use of Accumulated Vacatlon at Time of Resignation or Retirement, or Upon
Completion of a Fixed-Term I Appointment

HR74 - Staff Vacancies Announcing Procedure

HR88 - Full-time Equivalent Appointments

HR90 - Extra Compensation for Exempt Staff Employees

HRG02 - Flexible Scheduling

HRG11 - Family and Medlcal Leave

HRG14 - Termination of Employment Near Dec-New Year Holidays

REVISIONS:

May 1, 2011 - Layoff and Recall section deleted.

December 2, 2010 - Overtime-Nonexempt Staff Section updated.

November 5, 2010 - Added language to reflect the Competencies Classification System
cha nges.

July 1,2010 - Probationary period extended to 12 months and death in family language
clarified.

October 10, 2003 - Major policy re-write,
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Policy HR18 GRADUATE STUDYLEAIffi OFABSENCE

POLICY'S INITIAL DATE: July 1, 1965
THIS VERSION EFFECTIVE: February 9, 1996

Contents:

r Purpose
r Eligibility for Leave
r Length of Lea-yF.
r Minimum Leave
r Payment by Univergity Durino Leave
r ....Some Examples Follow
r Holding a Fellowship or 1/4 Time Graduate Assistantship During Leave
r Return !o Active Service
r Membership in Emnloyee Benefits While on Leave
r Eliqibility for EdUgational Privileoes
r Appli.c.Ation for Leaves
r Approval of Graduate Studv Leave

PURPOSE:

To allow an eligible pe6on permanently assigned away from University park to pursue
graduate study on a full-tlme basis as a regularly registered student worklng for an advanced
degree.

ELIGIBILITY FOR LEAVE:

On recommendation of the dean, an individual in any of the followlng categories who has
served the Unlversity efficiently fior two (2) years or more is eligible for a graduate study leave
of absence if he or she ls a registered candidate for an advanced degree:

a. A regular faculty member as defined in HROS and nn)f .

b. A County Agent or Home Economics Extension Representative (including those at the
Assistant or Associate ranks);

c. Exempt staff personnel whose positions requlre the attainment of advanced degrees in
the judgment of the approprlate function member of the Presldent's staff.

LENGTH OFLEAVE:

A graduate study leave with partial salary shall not exceed twelve (12) months, The leave wlll
continue from the date granted to the next June 30. It may be renewed to the second June 30,
However, such leave granted beyond twelve (12) months shall be wlthout partial salary.

MINIMUM LEAVE:
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For a member of the teaching faculty, a leave of less than one (1) semester is not granted, For
a member of the library the research faculty, or eligible exempt staff personnel, there is no
mlnlmum requirement.

PAYMENT BY UNTYERSITY DURING I,EAVE:

For a member of the teachlng faculty, the University will pay at the rate of 92,100 per
semester for a period not to exceed two (2) semesters, No payment will be made for the
Summer Session.

For a member of the research or llbrary faculty, or an eliglble exempt staff member, the
Universlty wlll pay at the rate of $116.67 per week of absence, not to exceed $4,200 in a fiscal
yea r,

If such a leave is granted to a member of the teaching faculty fior less than a full fiscal year,
the total payment for the fiscal year is calculated as follows:

1. Provide $2,100 for each semester of leave.

2. Provide payment for weeks worked tlmes the weekly rate based on the faculty member's
contracted year.

Some eramples follow:

-- A 36-week faculty member who takes a one-semester leave is paid as fiollows:

$2,100 for the semester on leave plus 18 weeks for pay for the
semester worked,

-- A 48-week faculty member who takes a two-semester leave ls paid as follows:

$4,200 fior the two semesters on leave plus 12 weeks of pay fior the
remalnder of the contract worked,

An employee on a sabbatical leave may not also receive graduate study leave pay,

HOLDINGA FELLOWSHIP OR 1/4 TIME GRADUATE ASSISTAI{TSHIP
DURING LEAVE:

In addition, if any ellgible staff member is appointed by the University to a fellowship or a
one-quarter time graduate assistantship, the University will award a grant-in-aid coverlng full
tuition in lieu of a grant-in-aid of 75% of tuition payable under the policy, ,'Educational

Privileges for Regular Employees and Other members of the University Staff.',

A fellowshlp, or a one-quarter time graduate asslstantship, may be held without affecting
fu ll-time study requirement.

RETURN TO ACTIVE SERVICE:

Individuals granted graduate study leaves are required to return to full-time active service with
the Universlty fior two (2) consecutive contractual years, or, if they do not return or do not
r€main for the full two years, to refund all the salary received from the University during the
leave. There wlll be no pnor:rtion of the amount to be returned if an individual remains for any
time less than two years,
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MEMBERSHIP IN EMPLOYEE BENEFITSWHILE ON LEAVE:

A faculty or staff member on graduate study leave who is a member of the group life insurance
plan, the group health care program (hospital/ surglcal/major medical covenages or
Healthpass, Dental, and Vision), or the voluntary accidental death and dlsmemberment plan,
is required to maintain his or her memberchip during the leave. ffthe faculty or staff member
ls a member of a retirement plan ln effiect at the University, he or she continues in that plan,
The amount contributed is determined by the salary received during the leave,

ELIGIBILITY FOR EDUCATIONAL PRTVILEGES:

A faculty or staff member on graduate study leave will retain these privileges during the term
of his or her leave in accordance with the appropriate policy: either HR36 Educational
Privileges for Regular Employees and Other Members of the Unlversity Stafi, or, HR65,
Graduate Study Grants for Faculty and Ceftaln Exempt Staff Personnel Who Are Permanently
Located Away From University Park, As stated in HR65, it applies only to Instltutlons located
wlthin reasonable commutlng dlstance of the faculty or staff member's University location
other than University Park.

A person who qualifies and receives a fiellowship or one-quarter assistantship, howevel is
eligible for the grant-in-aid under the fellowshlp or graduate assistantship policy.

Dependents of faculty or staff members who are ellglble fior grants-in-aid will retain this
eligibility during the time that the faculty or staff member is on graduate study leave,

APPIJCATION FOR LEAVES:

Appllcatlons for Graduate Study Leave of Absence are processed by the submission of the
Leave/Layoff (IBIS Form LVLO) (on-line documentation not yet avallable).

The LVLO Form shall be processed electronically through the appropriate appoved paths of
administrative officer to the Office of Human Resources.

The LVLO Form must agaln be submitted for all University employees when they rcturn from a
leave.

APPROVAL OF GRADUATE STI]DYLEAVE:

The decision for such leaves of absence will be made by the dean or administrative office
consistent with this policy,
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Guideline LB PAID PARENTAL LEA\ffi FOR FACULTY

POHCY'S INITIAL DATE: May 10, 1994
THIS VERSION EFFECTIVE: June 1, 2OO4

Contents:

r Purpose
r Definition
r Amount of Time Paid Off
r Release From Teaching Responsibilities
r Procedure
r Cross References

PUBPOSE:

The University ls commltted to helplng faculty balance the often confllcting demands of
acclimatlng newly bom or adopted children Into the family wlth professional responsibilities,
Toward thls end, this guidellne provides for pald parental leaves for Standing, Fixed-term I,
and Fixed-term Multi-year faculty as well as release from teaching responsibilities fior tenured
and tenure-eligible faculty followlng the birth of a chlld or the placement of a child br adoption
with the faculty memben It is the intent of this guldeline to provide consistency throughout the
University community in granting paid parental leaves (and workload accommodations)
without limiting any flexibility held by faculty and admlnistrative heads,

DEFINITION:

Paid par€ntal leave for faculty ls defined as the period of time a faculty member is relieved of
all responsibilities whlle receiving full salary.

A leave with salary does not mean that the faculty member wlll be required to carry mor€ than
a normal load befiore or after the leave, A faculty member must not be required to ,'make up',
for a paid leave,

AMOUNT OF PAID TIME OFF:

The total amount of time off (wlth and without salary) avallable to faculty is dependent upon a
variety of factors and ls outlined in the policies refierenced below, The intent of this guideline is
to state the minimum amount of paid tlme off available to the faculty following the birth or
adoption of a child in order to support the family needs of the faculty memben To retain as
much flexibility as posslble:

o No maximum tlme limits are provided herein.
o It is understood that a faculty member may wish to request a paid parental leave which

is not as long as the minimum to which she or he is eligible.

For those faculty who accrue vacation time, personal holidays, or compensatory time ofr, such
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accrued paid time off is to be used as applicable rather than this guaranteed paid parental
leave.

l€ave Following The Bhth of e Child: Upon request, a leave shall be granted followlng the
birth of a chlld. During such leave, full salary shall be contlnued:

r For at least two weeks withln three months of the birth of the child by the faculty
member's pa rtner,

. For at least six weeks lmmediately following the birth of the chitd by the Paculty member,
This guidellne ls to be used in arranging fior a paid par€ntal leave barrlng any unforeseen
medlcal circumstances, Thls guldeline does not address sltuations for whlch medical
Ieave is r€quired befiore the birth of a child lf the woman faculty member cannot, for any
medlcal neason, carry out her responsibilities, or situations that necessltate extended
pald medical leave due to complications that may arise durlng or fiollowlng the birth of a
faculty member's child. Situations that require extended leave due to illness or dlsability
are to be handled In the current collegial manner, by discusslon and arrangement with
the faculty member's administratlve head,

l€ave Following The Adoption of a Child: Upon request, a leave shall be granted fiollowing
the placement of a child with the faculty member fior adopuon. During such leave, full salary
shall be continued:

o For at least six weeks immedlately followlng the placement of the chlld with the faculty
member.

. If the adopting parlents are both members of the faculty, they are eliglble for a total
combined pald parental leave of at least eight weeks,

RELEASE FROM TEACHING RESPONSIBILITIES:

In addltion to the paid parental leave fior female faculty members bllowing the birth of a child,
a tenured or tenure-eligible woman has the option to either ta ke a leave of absence without
pay or to be relleved of classroom and classroom-related teaching responslbilities at full pay
durlng the semester of the blrth. In speclal circumstances, depending perhaps on the timingj of
the blrth, the semester free of teaching might follow the one in which the actual birth occurs.

Tenur€d or tenure-eligible faculty adopting a child will receive a semester free from teaching
within a .year of the adoption, ff the adoptlng panents are both members of the faculty, they
are eliglble for a combined period of one semester free from teaching immediately following
the placement of the child with the family.

Faculty members who have chosen to be relieved of teaching responslbilities at full pay are
expected to pursue scholarly work, student advising, research and other professionil iervice,
includlng departmental and Unlversity service, as appropriate and in keeplng with reasonable
expectations for flexlbllity, for the period of the semester that does not involve paid leave,

Arranglng teaching replacement throughout the semester is the responsiblllty of the
department head or other appropriate academic admlnlstrator.

Th.e Univenslty and its colleges expect that faculty members giving birth or adopting children
wlll routinely use this beneflt, use of this benefit shall not adversely affect the faculty
member's standing or salary in any manner. Moreover, use of thls benefit does not restrlct
faculty members and their department heads from making further personalized arrangements
as necessary and appropriate, The reductlon in teaching is not meant to be made up -t a later
date.

The funding for the teaching reduction is provided by the college.
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PROCEDURE:

Any child care policy must allow fior some flexibility in its implementation, Department heads
and other unit administrators should bear thls In mlnd when working out individual
arrangements and should consult wlth their deans as appropriate. They must be famillar wlth
the policles and options for faculty givlng blrth or adoptlng a child and need to ensure that thls
information ls provlded to all faculty members in the department. Those situations involving
care for infant children not speclfically addressed by this pollcy can be considered on an
individual basis.

In order to make any needed admlnlstratlve accommodations for a parental leave, a faculty
member should make her or hls request for parental leave as soon as the date of the
anticipated birth or adoptlon is known, If a faculty member has any ideas about admlnlstratlve
accommodations fior thelr parental leave, they should share them with their adminlstratlve
head as soon as possible. In the event ofan unknown adoptlon date, a faculty member should
infiorm her or his admlnlstratlve head of the possibillty of needing to request a parental leave
at short notlce. Contingency plans can then be discussed.

Arrangements fur parental leave are to be made between a faculty member and her or his
administrative head and reported simultaneously to the Provost and to the Vlce Presldent for
Human Resources. ffthe faculty member and the administratlve head cannot reach a mutually
satisfactory agreement regarding the pald leave, the advice and guldance ofthe Provost
should be sought to resolve any disagreements on the issue.

In the interest of departmental harmony and avoldance of hard fieellngs toward the faculty
member on parental leave, care should be taken In the distribution of the workload among the
remaining members of the unlt. The administratlve head of the unlt Involved should consult, as
soon as possible, with members of the unit about coverage of duties during the period of
leave, While parental leave for Eculty is not identical to sabbatical leave, the manner in which
coveEge of duties is distributed can be drawn from sabbatical leave examples. Creative
solutions may be called fior in small departments or when a very specialized course needs to
be taught.

A faculty member in the tenure provisional period may apply for a staying of the tenure
provislonal perlod as described In HR23, Promotion and Tenure Procedures and Regulations,
Such an application is not in any way connected to these paid parental leave guldelines.

CROSS REFERENCES:

Other policies should also be referenced, especlally:

HR16 - Leave of Absence Without Salary

HR23 - Promotion and Tenure Procedures and Regulations

HRG07 - Absence From Work Resulting From Pregnancy or Childbirth

HRG11 - Family and Medical Leave

and

Lifie Events Website
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POUCY'S INITIAL DATE: July 28, 1950
THIS VERSION EFFECTIVE: June 1, 2011

Contents:

. Puroose
r Elloibilitv br Leave
. Notice of Leave
. Paid Leave
r Unoaid Leave
o Replaclno an EmDlovee on Militarv Leave. Return to Active University Service. Cross References

PURPOSE:

To outllne prcvisions of leaves of abcence wlth and wlthout pay for short-term and
long'te_rm actlve mllltarr cervlce, lncluding military tralnlng, w-trettrer voiunt.ry or
otherwlse.

t{+?-: Th€ law provld€s slmilar provlalons for those who have ercend€d service In the
Public Health servlce. All s€cflons €xcopt the pArD LEAVE s€ction are aplticabte to
cuch aeryice.

ELIGIBILITY FOR LEAVE:

Each. regular university faculty or staff member who has completed one day of regular
employment with the unlversity immediately preceding the ehEctive date of the Equested
milltary leave, and who has been ordered to report tolctlve duty on a specific date, is eligible,
some nonregular employees_may.have re-empioyment rights upbn comiletion oi mititary 

-
servlce' Individual guidance from the Employee RelationtDivisibn shouli be sought in sdch
Instances.

NOTICE OFLEA\IE:

The faculty or staff membershall glve advance wrltten or oral notice of the active service,
unless.such notice-ls precluded by military necessity, such notice should inciude, when
posslble, a copy of the slgned orders or authoriza on mandaflng the absence,

PAID LEAVE:

By law, all regular faculty and stafr who are memberc of the Pennsylvania National Guard or
any reserve component of the united states Army, Navy, Marine corps, Air Force, or coast
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Guard shall be paid fior up to fifteen workdays (120 hours) per calendar year whlle they are
engaged in the active service of the United States, including field training,

Fifteen additional days (120 hours) of paid time off wlll be provided if an employee is called to
active duty, other than actlve duty for training or full-time Active Guard Reserve duty, when
ordered under 10 U.S.C.- 12301, L2302, 12304, or 32 U.S.C. - 502 (f), for a period of 30 or
more consecutive days and assigned to dutles away from home, under one or more of the
following circumstances:

. Involuntarily, or
r under Contlngency Operation Temporary Tour of Active Duty (COTTAD), or
. voluntarlly to serve in a combat zone, as designated by an executive order from the

pr€sldent, or
. in response to a domestic emergency,

By law, all regular faculty and staff who are members of the Pennsylvanla Natlonal Guard are
entitled to leaves of absence without loss of pay, time, or emciency ratlng on all days during
which they shall, as members of the Pennsylvania National Guard, be engaged in active State
ttuU,

During the period of time the employee remains on the Universlty payroll, benefits
coverages/deductions and retirement contributions continue.

UNPAID LEAVE:

Absence not covered by provisions contained in the PAID LEAVE section above shall be
consldered as an unpald leave of absence, and a leave of absence wlthout salary for acuve
mllltary service shall be granted. Such leave may not exceed an aggregate maximum of slxty
calendar months, unless a longer absence is provided by exception by law,

Immedlately prior to commencement of the leave, the employee may elect to use or not use
all or part of accumulated vacation, personal holiday, servlce days, compensatory time off, as
applicable, during the leave prior to commencement of no-pay status for the balance of the
leave.

Durlng an unpald leave:

1. Eligibility for educational prlvlleges and dependent grant-ln-aid continues.

2, The employee shall have the option to continue any or all ofthe benefits listed below in
which enrolled fior self and/or eligible dependents by paying the employee cost of such
cove|tlges.

Note: ff an employee wishes to begin enrollment in an availabte prcgram durtng the
abcence, th€n Insurrbillty ptovicions for such entollment are applicabb.

Unpaid Leave Benefit Availabilin ave tsen va ila
BENEFIT AVAILABILITY

Emplovee Dependents
Life Insurance Optional Not Available
Medica I Optiona I Optiona I

Denta I Ootiona I Optiona I

Vision Optiona I Ootiona I

Voluntary Accidental Death & Dismemberment Optiona I Optiona I
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injury/illness determlned by the Secretary of Veterans Affairs to have incurred In, or
aggravated during, performance of service in the uniformed services.

b. The life Insurance policy permits payment of the basic value, but contains a war
exclusion for accidental death and dismemberment, The Voluntary Accidental Death and
Dismemberment program also excludes coveEge for declared or undeclared war or any
act thereof.

c. Except for an injury/illness determined by the Secretary of Veterans Affairs to have
incurred in, or aggravated durlng, performance of service in the unifiormed servlces, for
employees electing not to continue coveGges llsted above, pre-existing condition or
waiting period requirements for self and/or eligible dependents shall not be imposed
upon retum to active employment.

d. A mllltary leave of absence will not affect negatively the employee's ablllty to continue
beneffts into retirement in accordance with Unlverslty pollcy.

3, Employer retlrement contrlbutions will cease effective with the start of the leave without
pay, If upon returnlng to worlg an employee elects to make retirement contributions to cover
the period of tlme absent under thls pollcy, then employer contributions shall also be made to
the extent required by law.

4, The period of leave of absence without pay will be added to any length of servlce credit that
a faculty or staff member may have otherwlse.

REPI"ACING AN EMPLOYEE ON MIIITARY LEA\IE:

If the leave is anticipated to be six months or mone and it is necessary to replace the faculty or
stafr member, the appointment of the new person will be for a period not longer than the
duration of the military absence of the original employee. However, during the period of
employment, the new person wlll be consldered a regular faculty or staff member and wlll
have the privileges of such, except that he/she shall not be granted a military leave of
absence. The new person must be Informed in writing of the conditions of employment when
employment begins,

NETURN TO ACTIVE UNIVERSITY SERVICE:

Upon release from actlve mllltary service under honorable conditions, a regular faculty or staff
member may return to active service with the University, if he/she so desires, Insofar as it can
be arranged, thls return will be to the faculty or staff member's original position or to a
position determined by the University to be an equivalent position,

To take advantage of thls privilege, the faculty or staff member shall notiry his/her immediate
supervisor or dean or administrative offlcer of the return date In advance of the
commencement of the leave, lf such date ls known. If the return date is not known in advance,
then the request to return must be presented as soon as practlcable, but In no case later than
14 days after the completion of the period of service br a leave of 31 through 180 days In
length, or 90 days after the completion of the period of service for a leave longer than 180
days in length. Special conditions on Ume for requesting return to actlve employment apply fior
Indlvlduals hospltallzed at tlme of release from mllitary service. In this latter instance, contact
the Employee Relations Division of the Office of Human Resources for guldance.

(To insure that tlmely consideration can be given with regard to returning the faculty or staff
member to employment, it is helpful lf the faculty or staff member can indicate his/her
intention to return to active University employment prior to the explration of the military leave
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of absencer or if not possible, within thirty calendar days after release from active duty.)

CROSS REFERENCES:

HR34 - Employment Conditions For Staff Employees

USERRA Handout

Revisions:

July 26, 2005 - Clarification of Return to Active University Service section.
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PAID SICK LEAVE FOR FJffiMPT STAFFWHO BEGAN EXEMPT
EMPLOYMEI{T PRIOR TO OCTOBER 1, 1992

An employee is entitled to leave with pay, as needed for an absence due to illness or injury
not to exceed the limits of the following schedule.

Only days on which the employee normally would have worked are charged against sick leave
limits. ff an employee returns to active employment, and wlthin sixty calendar days returns to
leave with pay status fur the same illness or injury the amount of time charged to leave wlth
pay fior the previous absence shall be counted against the allowance for the subsequent
absence when determining the new allowance.

If an employee?s absence contlnues beyond the appropriate paid sick leave allowance, the
employee, at the employee?s option, shall either charge additional absence to accumulated
vacation or request a leave of absence without salary. (See HR-15). Asalary deducflon shall
not be made fior absence in excess ofthe appropriate paid sick leave allowance or
accumulated vacatlon if such absence is for less than one day.

An employee who retlres on a pension who is eliglble fior continuatlon of insurance Into
retlrement shall receive one-fourth (1/4) the cash value ofthe employee's unused sick leave;
provlded, however, such payment shall not exceed an amount equal to a) twelve and one-half
(I2 tlz) days of pay or b) seventeen (17) days of pay if the employee's use in the preceding
twelve (12) months has not exceeded twenty-five percent (25olo) of the paid sick leave
allowance, The cash equivalent of the unused sick leave days is computed by mulflplylng the
number of unused sick leave days by the daily rate published in Appendix 19 of the Genera!
Forms Usage Guide,

Length of Continuous Regular University
Seruice at Beginning of Absence Allowance for Each Absence

Less than 2 vears 20 davs
More than 2, but less than 5 vears 40 davs
More than 5, but less than 10 vears 60 davs
More than 10 years 120 days

More than 15 years
At the discretion of the dean or
administrative office; but not
less than 120 davs
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Penn State - Human
Resources

Guidelines 07 ABSENCE FROM WORK RESULTING FROM
PREGNAI\CY OR CHILDBIRTH
GUIDELINE'S INITIAL DATE: March 16, L97l
THIS VERSION EFFECTIVE: January 24, 1985

Contents:

o PurDose
. Intent of Reoulations
. Short-Term, Infreouent Absences
o Prolonoed Absence Related to Preonancv and Childbirth
. Date of Return to Actlve Emolovment
. Early Return to Work

PURPOSE:

To explaln a female employee's rights under equal employment opportunity regulations for
charging absences to sick leave accumulation, or for a leave of absence wlthout pay because
of pregnancy, miscarriage, abortion, childblrth, and recovery therefrom. (See also HR16,)

INTENT OF REGUI,ATIONS:

Disabilities caused or contributed to by pregnancy, miscarriage, abortlon, childbirth, and
recovery therefrom, ar€, fior all job-related purposes, temporary disabilities. Written and
unwritten employment policies and practices involving matters such as the commencement
and duration of leave, the avallability of extensions, the accrual of seniorlty and other benefits
and privileges, and payment under any sick leave plan, shall be applied to disability due to
pregnancy or childbirth on the same terms and conditions as they are applied to other
temporary disabilities,

SHORT-TERM, INFREQUENT ABSIENCES:

Short-term infreguent absences fior illness resulting from pregnancy are charged to
accumulated sick leave.

PBOLONGED ABSENCE REI,ATED TO PBEGNANCY AND CHILDBIRTH:

When lt is determined that the employee cannot contlnue actively at work prior to childbirth,
the employee shall charge such absence to accumulated sick leave. (If accumulated sick leave
is expended, the employee shall be placed on leave of absence wlthout pay, with the
employee's option to use or not use all or part of accumulated vacation, personal holiday, or
compensatory tlme off prior to the leave commencing.) The length of leave of absence without
pay is subject to the limltatlons outlined in policies covering leave of absence related to illness
or injury.
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Normally, prolonged absence should begin no earller than the eighth month of pregnancy. This
ls no mandate, however, that an employee must be relieved from active employment during
the eight month, If the employee is healthy and able to do her work, she should continue to
work beyond that time, If, on the other hand, in the Judgment of the supervlsor the employee
is not effectively able to continue to worK prolonged absence may commence earlier at the
request of the employee, upon presentation of an acceptable written statement from the
employee's attendlng physician stating that earlier absence ls medically necessary. Such
requests may be subJect to review before approval by the Universlty.

DATE OF RETUBN TO ACTIVE EMPLOYMENT:

At the tlme the employee commences prolonged absence from work prior to childbirth, the
supervisor establishes a tentative date of return with the employee. Normally, the date of
return should be no more than six weeks following the birth of the child, unless there are
medlcal complications related to the childbirth whlch merit consideration fior an extension of
the absence, At the discretlon of the supervlsor, an employee requesting an extension may be
required to submit a wrltten statement from her attending physician indicating the medlcal
necessity for the extenslon. Such requests may be subject to revlew before approval by the
Unlverslty. If the employee does not retum wlthln the time established, or any extenslon
thereof, her employment shall be terminated,

EARLY RETURN TO WORK:

If the employee desires to retum to work before the agreed upon date of r€turn, she should
contact her supervisor to determine lf an earlier return is feasible.

(Retitled "Human Resources")
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Penn State - Human
Resources

Guideline 05 USE OF "NO-PAY'DAYS IN LIEU OF
SHORT-TERM LEAITE OF ABSENCE

GUIDELINE'S INITIAL DATE: February 1970
THIS VERSION EFFECTIVE: January 11, 1985

Contents:

r PurDose
r Charoino For Time Missed From Work
r Establishing a Leave of Absence Without Pay

PURPOSE:

To determine when a leave of absence wlthout pay for illness or injury shall be established,

CHARGING FON TIME MISSED FROMWORIC

When a regular employee is absent from work for lllness or InJury and the employee has no
accumulated sick leave or vacation, the employee will be charged with a "no-pay" day, The
employee's paycheck wlll reflect the tlme missed from work.

ESTABLISHING A LEAVE OF ABSENCE WITHOUT PAY:

If an em.ploye€ ls absent for illness or injury and has no accrued slck leave or vacation, that
employee shall be given "no-pay" days if the absence is for less than ten normal work days.
However, if such an absence exceeds nine normal work days, the employee shall be placed on
a leave of absence wlthout pay beglnning with the firct day of such absence.

Retitled "Human Resources Guideline"
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Guideline 04 CHARGINGABSENCE TO ACCUMULATED
SICK LEA\MWHEN AI{ EMPLOYEE IS HOSPITALIZED
WHTLE ONVACATION

GUIDELINE'S INITIAL DATE: October 23, 1969
THIS VERSION EFFECTIVE: Januarv 11, 1985

Contents:

r Purpose
r Conditions
r Layoff or Leave of Absence Without Pay

PURPOSE:

To permlt an employee to charge tlme off to accumulated slck leave rather than accumulated
vacation, when an employee is hospltalized while on scheduled vacation.

CONDITIONS:

If an employee returns from scheduled vacation and reports that he/she was hospitallzed while
on vacation, that employee wlll be permitted to charge the time spent in the hospital to
accumulated sick leave under the followlng condltlons:

1. The employee was admitted to an accredited hospital by a llcensed physician.

2. The employee's conflnement qualifies for hospital insurance room and board coverage of
one or more days.

3. The employee provides verification of the time spent in the hospital. Such verification can
be either a hospital claim submitted to the Univenslty or an official statement from the
hospital.

LAYOFF OR LEAVE OF ABSENCE WITHOUT PAY:

An employee who elects to use accumulated vacatlon at the beginning of a layofi, and who is
hospltallzed whlle uslng vacatlon time, will continue to charge the time as vacation, not to
exceed the employee's accumulated vacation balance.

An employee who ls on leave of absence without pay, and who enters the hospital, will not be
permltted to receive pay by charging time spent in the hospital to accumulated sick leave.

I of2
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Guideline 03 CHARGING SICK LEA\D FOR AIt[ ABSENCE
FORAI.[ EMPLOYEEWHO REPORTS HE/SHE IS
EMOTIONALLYILL
GUIDELINE'S INITIAL DATE: May 20, 1969
THIS VERSION EFFECTIVE: January 11, 1985

Contents:

r purposg
r Provisions for Charoinq Time as Sick Leavq

PURPOSE:

To determine how to charge an employee who is unable to work because of an emotional
problem,

PBOVISIONS FOR CHARGING TIME AS SICK LEA\IE:

If an employee r€ports that he or she is suffering emotional upset so great as to cause
absence from work, that employee will be permitted to charge the time mlssed from work as
slck leave provided:

. The employee was under a physician's care and,
r The employee presents a certlflcate from the physician verirying that the employee was

unable to work because of the emotional upset,

Retitled "Human Resources Guideline"
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Guideline 10 HANDLING'WEAIIHER DAy ABSENCES OR
OFFICIAL UNIVERSIIY CLOSEDOWNS DUE TO WEATHER
CONDITIONS

GUIDELINE'S INITIAL DATE: February 18, 1975
THIS VERSION EFFECTIVE: December 13, 2008

Contents:

. Puroose

. Accountino for Time Missed (No Official Closedown)
r Official Closedown

PURPOSE:

To provide a unlform method of handllng "weather day" absences that occur when employees
are pnevented or delayed from getting to work, or leave work early, because of a severe storm
wlth heaw snow accumulatlon, icy roads, flooding, etc. Also, to provide guldelines in the event
the Unlversity is closed officially by the Presldent, or if a campus of the Universlty is closed by
the chief executive officer or dean of that campus.

ACCOUNTING FOR TrME MISSED (NO OFFTCTAL CLOSEDO\{N):

when a "weather day' occurs, usually some employees make it to work and others do not, The
Unlversity does not give free time off fior such absences, unless the President, chief executive
officer, or dean of a campus offlcially closes the facility; no one else may authorize free time
off. Time missed is accounted for by permitflng the employee to elect to be paid for the
absence by charging the time to accumulated vacation or personal holiday, if appllcable.

Similarly, if employees are given permission to leave work early, the work time mlssed is
accounted for either as vacatlon or personal holiday, lf applicable,

OFFICIAL CLOSEDOIVNS:

If the President of the Univercity ofriclally closes the Universlty, or if a campus of the University
is closed by the chlef executive officer or dean of that campus, the fiollowlng conditions apply,
unless othenvise speclfled by the President at any time during the period oi the official
closedown:

Employeec in oth€r than essential s€r1,lce3, as determin€d by the supervacor - -
1' An employee shall receive pay fior the part of the work schedule missed during the officiat

closedown period in the followlng circumstances:
o Employee is at work untll the closedown offcially begins, irrespectlve of the time of

arrival to work,
o Employee ls informed not to report for work during the closedown.
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2, The status ofan employee on a regularly scheduled day ofi, layofi, or leave of absence
without pay does not change because there is an officlal closedown. However, an
employee who had requested to use vacation, personal hollday, or slck leave time shall
not have such tlme charged for the period of the employee's regular work time
encompassed by an offlclal closedown,

Employ€ec in ecsentlal cervicec, ac determlned by th€ superyisor - -
1. An employee who is requlred by the supervisor to work on essentlal duties durlng that

employee's regular shift shall be granted equivalent tlme off only for the hours worked
during the offlclal closedown period. Hours worked befor€ and/or after the closedown do
not qualify fior equivalent tlme ofr

2. Equivalent tlme off shall be scheduled at another time mutually agr€eable to the
employee and the supervisor.

3, Equivalent time off shall not be granted fior hours of overtime worked during the
closedown if the employee ls eligible fior overtime pay,
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Policy HRGL FACULTY CONTRACTS

POHCY'S INITIAL DATE: September 7, 1982
THIS VERSION EFFECTIVET November 9, 1987

Contents:

r Purpose
r Contract Length
r Le_ngth of Offer
r Memorandum of Personal Senrice
r Vacation l=eave
r Holidays
r Other Policies

PURPOSE:

To establish the terms and conditions fior making standlng appolntment offers to, and
contractlng the servlces of, Individuals classified as academic or academlc administrator.

CONTRACT LENGTH:

All standing appointment faculty members will be employed on a 36-week (academic year) or
a rt8-week (extended year) contract, No standing appointment faculty member of The'
Pennsylvania State University shall have a contract commitment through the Universlty in
excess of 48 weeks In any fiscal year.

LENGTH OFOFFER:

flg letter offering a standing appointment to a candidate should Include, as a minimum, the
following:

1. The specific rank being offered;

2' An explicit statement that the Memorandum of Personal Service is included and that it
must be slgned and returned;

3. Explicit reference to inclusion of the pamphlet ',Conditions of Employment;',

4, A general statement that the faculty member will be expected to participate in
instruction, research, scholarly activity and continulng education or cooperative
extension as assigned;

5. A statement that the precise nature of the duties of the indivldual will be determlned by
the approprlate academic admlnlstrative person in whose division or department the
appolntment will be made;
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6' A statement that provisional appointments and appointments with tenure are subject to
the terms and conditions of University tenure policies;

7. Signature by the dean, or by an academic administrator specifically authorlzed by the
dean to make standing appointment oftrs to candldates.

MEMORANDUM OF PEBSONAL SERVICE:

A Memorandum of Personal servlce is included with each letter offierlng a standing
appo_intment to a faculty candidate. The approved Memorandum of Personal Service forms,
one fior th_e 35-week appolntment and another for the 48-week appointment, can be obtained
from the Office of Human Resources.

VACATIONLEA\IE:

whlle slandlng appolntment faculty members do not earn vacation leave as such, some
academic unlts have established systems fior defining days not on duty between the 4g-week
contract and the 52-week calendar yean

HOLIDAYS:

Slanding appointment faculty members are entitled to the official University holidays. A listing
of Universlty holidays may be found in pollcy HR34.

OTHER POLICIES:

This policy statement is concerned only with the specific of the contractual commitment. Other
personnel policies of the University are also pertinent to the hirlng of standing appointment
faculty and should be consulted,
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Policy HR88 FULL-TIME EQUIVATENT APPOINTMENTS
POLICY'S INITIAL DATE: November 10, 1975
THIS VERSION EFFECTIVE: January 1, 2010

Contents:

r PurDose
r Fu | | , Time Eq u iva le nt Appo i ntme nts
r Anpointments of Six to Eiqht Months
r Budqeting Procedure
r Setting Salarv Rates-
r Salary Payment Determinations
r Insurance Benefits
r RFtirement Contrib.utions
r Educational Privileges
r Vacation and Sick LeavF
r Holidays

PURPOSE:

This-policy outlines alternatives to 100% full-time equivalent (FTE), year-around standing and
fixed-term Iexecutive, administratoD and stafr appointments, It ija6slgned to be used br
vacant appointments, but can be applied to current appolntments if thJincumbent employee
voluntarily accepts a reductlon in work asslgnments and salary, such arrangements are
encouraged whe-!, in the opinlon of the supervisor; the Unive*ity,s work nelds can be
efficlently and effectlvely met. (Pollcies affecting employees represented by a union are fiound
in the approprlate Agreements.)

FULLTIME EQUIVALENT APPOINTMENTS:

One hundred percent appointments ar€ those whlch are scheduled to exist 12 months a year,
40 hours per week. Appointments scheduled to work fewer months per year and/or fewer
hours per.week may be established also, such poslilons can range irom 75% to'ssva lrreyannually (July through June), lf they carry the expectancy of regular necurrence,

Examples of 759o or greater FTE positions include:

1, A position scheduled for 40 hours per week, 10 months a year = 93.3% FTE
?. A posltlon scheduled fior 30 hours per weelt 12 months a lear = 7,o/o FIE
3. A position scheduled br 40iours per week, 10 months a year and 20 hours per week, 2

months a !€?r = 9]-,7o/o FfE

See Appendix (coming soon) of the General Forms Usage Guide fur assistance in calculating
the percent FTE of an appointment,

APPOINTMENTS OF SIX TO EIGHT MONTHS:
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In addition to the FTE positions outlined above, positions may be established that are
scheduled for 40 hours per week for six to eight months a yeaD if they carry the expectancy of
regular recurrence.

BUDGETING PROCEDURE:

Positions outlined In this pollcy shall be established as either standing or fixed-term I in
accordance with the provisions of HR06 Tvoes of Aooointments, for the amount necessary to
cover the salary required.

SETTING SAI,ARYRATES:

Annual FTE of 7590 or More

The salary for positions holdlng an annual FTE ot Tsvo and greater shall be determined by
multiplylng the 100% FTE salary by the applicable annual FTE. The monthly salary is then
determined by dividlng the annual salary by 12,

For example, lf the 100% FTE salary is 930,000, then the annual 759o FTE salary would be:
$30,000 2s.75 = $22,500. The monthly salary would be: g22,SO0lt2 = $1875.

Slx- to Eight-Month Appointments

To determine the monthly salary fior a six- to eight-month appointment, divide the
twelve-month salary (for 100% FTE appointment) by twelve, The six- to eight-month annual
salary is determined by multlptying that monthly salary by the number of mtnths of the
appointment.

Se€ Appendlx (coming soon) of the General Forms Usage Guide for asslstance In determining
salaries,

Employees who voluntarlly accept a reduced appointment shall have their salaries adjusted in
accordance with the applicable formula,

SAIITRY PAYMENT DETERMINATIONS:

Annual FTE of 7596 or More

For appointments wlth an annual FTE of Tsqb or more, the total salary shall be paid over
twelve months.

Six- to Elght-Month Appolntments

Appolntments of six to eight months shall be pald during the months worked. payments shall
not be spnead over a twelve-month perlod,

INSURANCE BENEFITS:

Insurance benefits are provlded as fiollows:

Annual FTE of 7596 or More

Empfoyees appolnted to positlons with an annual FIE of 75cyo or mone shall have deducuons for
Insurance benefiB taken from each paycheck at the employee rate,

Six- to Eight-Month Aooointments

2 of4 12/16/2014 2:35 PM



Penn state - Hrrnan Resources - Penn state - Hrnnan Resources - polic... http:/igurupsuedu/policies/OHR/h8 8.htnl

Employees appointed for slx to elght months shall have deductions fior Insurance beneflts taken
from each paycheck at the regular, employee rate. In addiHon, they may elect to purchase
their insurance cov_erage during the months not worked by indlcating th6ir deslre lo do so prior
to the beglnning of their period of no rvork. They shall pat full costs-fior the insurance
(employee and University costs), and must continue ati irisurance coverage as a package, such
employees shall be bllled fior their Insurance coverage during the months-not woiked. -

Note.: If an employee chooses to dlscontinue medlcal coverage during months not worked, the
employee and dependents must wait until the University's annual open enrollment to elect
coverage effectlve January 1 of the fiollowing year, Employees hired prior to January 1, 2o1o
wio elect not to particlpate In.medlcal coverage during tlie months not worked, may adversely
affect their abillty to retlre wlth health benefits as outlined in HR54 Continuation of brouo
Insurance After Age 60. Age 65. and After Retirement or Death

RETIREMENT CONTRIBUTIONS:

Retirement contributlons arc-!999 during months paid, but are not made durlng months not
paid, except that members of rIM-CREF may make prlyate contribuuons at anftime.
For employees enrolled in SERS, the reduced annual FTE will be reported to sERS. Employees
should contact the SERS ofrice to flnd out how this might afiect their retirement calculitions,

EDUCATIONAL PRTVILEGES:

Employees paid In twelfths shall be etigible for educational grant-in-aid fior themselves and
thelr dependents as provlded by policles HR36, HR37, and ttnes during the entire fiscal year.

Employees appointed fur six to eight months shall be eligible for such educational grants-in-aid
only fior a semester or summer session that begins during their time worked.

VACATION AND SICK LEA\IE:

Annual FTE of 7596 or More

Empfoyees appolnted to positlons with an annual FfE of 75c'/o or mone shall accumulate
vacatlon and slck leave on a monthly basis. The monthly earnings ouflined in HR34
Emplovment conditions for staff Emplovees are modified by the-annual FTE.

Some examples:

1' Flglo-ygg worklng 40 fours per week, ten months per year, september 1 through June
30 (83'3% annual FTE), earns 83,390 of accrual ntes for vication and stck leavl during
each of the twelve months (July through June),

2. Employee wg!(ng 40 hours_per week, nine mbnths per yeaD August 16 through May 15
(75% annual FTE), earns 7596 of accrual rates for vication and sick leave during each of
the twelve months (July through June).

3. Employee working 30 hours per week, twelve months per year earns vacation and sick
leave based on 75cyo annual FTE during each of the twilve'months (July through June).

4' Employee working 40 hours pe!'lFqk september through June and'20 irours per week
July and August (91'7% annual FTE), earns 91,7yo of aEcrual rates fior vacation and sick
leave during each ofthe twelve months (July through June).

Six- to Eight-Month Appointments

Employees appointed for six- to eight-months shall accumulate and use vacation and sick
leave during work perlods only,
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Pavoff at Termlnation

The maximum vacation accumulations outllned in HR34 Emplovment Conditions fur Staff
Emplgyees are modified by the annual % FTE, At termlnation ofEmployment, payoff fior
vacation accumulation shall be made lf the iniflal contractual year has been iomitetea.

IIOLIDAYS:

Employees shall receive beneflts fior all holidays in accordance with university policy on
holldays, .Forthose employees working on a reduced FTE appointment, the hilliday benefit is
modlfied by the annual % FTE, ff a holiday falls at a time when the employee is not scheduled
to. work, then the employee.eams hotiday compensatory time, r a holiitay falls durlng a time
when the employee ls scheduled to work more hours thin the holiday beneflt, then tie
employee will need to use accrued holiday compensatory time, persdnal hotiday, or vacation
time to supplement the hollday benefit.

For example, an employee w.orking 40 hours per week september through April, 20 hours per
w_e.ek]1 August-and lrayr anq not working in tuly and June (75% annuat-nej receives 6 hours
of hollday tlme for all of the-Unlversity holidays. Therefore, this employee aicrues 6 hours of
hollday compensatory time.for the July 4th hollday; would use 2 hoi.rrs'of holiday
compensatory, personal hollday, or vacation time per holiday to augment the hollday benefit
time.on the Labor.Day, Thanksgivlng, and December/lanuary holidiys; and, forthe Memorial
Day holiday would use 4 hours of the hollday benefit and recbrd 2 hours of holidav
compensatory time.

CROSS REFEREilCES!

r HR06 - Types of Appointment$

Revision,s:
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Resources

Policy HR05 "REGULAR" AND "N0NREGUT,AR"
UNT\MRSITY EMPLOMES
POUCY'S INITIAL DATE: July 1, 1949
THIS VERSION EFFECTIVE: June 1, 2011 - December 31, 2014

NOTICE OF DISCONTIITIUATION:

Effective December 31, 2OL4, thls pollcy will be discontinued.

Individ-uals whocurrently are eligible, or who become eliglble on or befiore December 31,20L4, for provisions outlined in this policy under item g wltt continue to b" 
"ligfii; 

for suchprovisions. provided they ( 1) enrolt in the healthcare benefit Auring ine p-a-rt-iin-e-Uenefits openenrollment perlod, which will take place in December 2o:4 or auriirg th6ir tnitiuieligroiritv
enrollment period, and (2) continue to maintain enrollment in the healthcare benefit plan andmake timely payment on healthcare premiums.

Ind_ivid-uals who currently are eligible, or who become eligible on or before December 31,2oL4, for provisions outlined-in this policy under items 9, 10, and f f wifi continue to be eligiblefior such provisions provided thg..g !: no.invor_untary o. voruniary repu.aiion r.orlniversity
employment or transfer into a full-time benefits eliglble position,
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PURPOSE:

To define regular and nonregular employees and to provide conditions of employment for
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nonregular employees,

BEGULARAIONREGUI"AR:

Each. university employee is classiffed as_either regular or nonregular, This Includes any
employee who is classified in one of the fiollowing iategorles;

Executlve Academic AdministratorAcademlc StatrAdmlnistrator Technical-Service

NorE:An employee paid hourly (Le., wage payrcll) cennot be €xempt frcm the Fair
l',abor standards_Act (oyelilme ellgibilftyj, e-veh ttr6ugtr the individuli c perrormn!
the same typ€ of work ae an exempt positlon.

REGUI"AR EMPLOYEE DEFINED:

A reg.ular employeg i: a person who is appointed to a futl-tlme position under one of the above
classiflc.ations, and which position will exist for six months or lohger (excepittrit a person
granted an academlc appointment designated as'Visiting,' is nonlreiularj.

NONREGUI,AR EMPLOYEE DEFINED:

A nonregular employee is defined as fiollows:

1' A pe_rson granted an academic or exempt staff appointment designated as Fixed Term II
or Msitlng; or

2, A person who fflls a position that wi exist fior less than slx months; or

3. A person who is worklng on less than a full-time work schedule, or whose position tifle
includes the words "paft-Ume,.

CONDITIONS OF REGUI,AR EMPLOYMENT:

Each regular Universlty employee is subject to the provisions of:

1, Policies regulatlng the employee benefits plans.

2' Pollcy of educational privileges 6or an employee and eligrble dependents,

3. Regulatlons concernlng Workers' Compensation insurance,

4. Regulations concerning Unemployment Compensation insurance.

5. All other university policies governing each respective employee classiffcation.

CONDITIONS OF NONREGULAR EMPLOYMENT:

Each. n_onstudent, nonregular employee ls subject to the provisions of the followlng pollcies orregulations (policies affecting employees reprLsented bya union are nouna in tn"'app.op.i"t"
Agreements):

1. Policies r€gulaung the employee beneflts plans during the second of abutting, full-time,
Flxed Term II appointments,
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2, Regulations concerning Workers, Compensauon Insurance.

3. Regulatlons concerning Unemployment Compensation insurance.

4' R€tlr€melt.Plan - subject to the regulaflons governing membership in a universityretirement plan.

5. Tsx-d€ferrcd^Annuity -. Employ.ees may elect to parflcipate in a university tax-deErredannultv plan. such deduction shail Le baied on a pircentage ofsarary lufioine tegatlimlts) and shall be taken onry if sufficient salary remains t5 couei tiiel, iee-s,'or ogrerrequlred deductions.

6. Oyertime - For nonacademic appolntments other than Fixed Term II, payment of timeand one-hatf based on the hourry rate br any work perfonn-a oi.r ![rrir6vd" In 
"r."..of 40 hours actually worked per week.

7. Educatlona_l Privrleges - A fac.ulty or exempt stafr member appointed on a full-timeFixed-Term II, or full-Ume, raculty visiflng Aipointment fior at re'ast one ilrneJi"r- or.summer session, is ellgible for educatio.nal prlvileges for self and erigiurt aepenaencduring any time covered by that appointment wlic-h encompasses boih the de;inning andend of a semester or summer sesslon.

8' Famil! an{ }tedical Le?ve - The Federal Family and Medical Leave Act of 1993 (FMI-A)
mandate-s that a qualirytng employ.ee be eligible br a total of 12 work *"i1" oi unpaioleave, 26 weeks for military caregiver leave-, during any consecutive 12-month period fiorone or mone of the fiollowing:

a.) the blrth of an employee's child, including prenatal doctor vislts as well as caring forthe newborn child;

b.) the placement of a chird with the emproyee for adoption or fioster care;

c.) the care for a seriously ilt child, spouse, or parent of the employee;

d.)-the employee's own serious i[ness which causes the emproyee to be unabre toperfiorm the functions of his/her position;

e.) a qualifying mititary exigency; or

f.) the care of a covered servicemember inJured in the line of duty,

Absences may be ofan ongoing nature or, when medicafly necessary may be taken asan intermlttent reave or on a reduced leave schedule. wh'enever poiiioii, tn" Lhprov""shall make a reasonable effort to schedule any medical treatmeni visiG sb 
"s 

*t tounduly disrupt operaflons.

For purposes of the Family.and Medrcal Leave Act, an eligrble employee is a requrar ornonregular emptoyee who has worked for the unrversrtv 
-ro. 

"tllJiiii ,noitiriT ana nasworked at least 1,250 hours within the l2-month perioi tmmediatelv prioi id [6" e.u..
Employees who meet the ellgibillty requirements defined above shall be entifled to teavewithout pay In accordance wlth the provisions of the FMI_A and lts imolement.no
Fgulations as generailv set forth. abov-e_. Durrng a reave, su-n eiigidr5 emiio-veEs snarrflrst use all accumurated earned time (if appridbre) prior to comirencemEni'or no-pay
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status fior the balance of the leave, Pald time off shall be included in calculating the
leave-time limit.

A worlaleek for part-time employees shall be equivalent to the average number of hours
worked each week. If an- employee's schedule varles from week to week, a weekly
aveElge of hours worked over the 12 weeks prior to the beginning of the leave peitod is
to be used for calculating the employee,s normal workweek.

9. Healthcarc Plan - Employees who have two or more yearr of continuous universlty
servlce, worklng at least 750 hours each year, are ellgible to particlpate in a Univerilty
healthcare plan. Provided there ls no break in service, a regu'lar employee who
termlnates her/his regglar position to accept an offer of nonregular bmployment
conslsting of at least 750 hours of work each year, ls eligible to participbte,

Additional information including details regardlng deductions and payments ls available
from the Employee Beneflts Division,

Also, see NOTE below.

10. Earned Time

A. Eligibillty and Accrual
when a nonacademlc employee has completed two years of continuous university
servlce, worklng at least 750 hours each year, such employee shall accumulate eirned
time. Earned time shall be accrued on the basis of 8 hours br each 168 hours paid. Such
earned time may be accumulated up to a maximum of 96 hours.

B. Us€ of Accumulated Earned Tlm€
Accumulated earned time can be used by an employee to account for work flme missed
due to lllness, vacation 

. 
etc. Th-e work requlrements of the University shall take priority

over.the scheduling of flme off for an employee, Nevertheless, the university snitt giv6
consideratlon to any specific request for time off by an employee, Except In ihe case of
illness or.an emergency,. time ofr ls to be charged io ttre eirnid time aicumulation only
when such absence has been scheduled and approved by the supervisor in advance.

C. Transf€r and Payoff Of Accumulated EarnGd Tlm€
Provided there is no break in service, 

-a regular employee who terminates her/hls regular
poskion to accept an offer of nonregular employment ionsisting of at least 750 hour; of
wor* eac,h yea r, shall have the option to transfer any or all (up-to a maximum of 96
hours) of her/his vacation accumulation to eamed tjme.

A nonregular employee who terminates her/his nonregular posltion to accept a
nonbargalnlng unit regular position shall transfier a oi tne earned time balince to
vacation accumulation, provided there is no break in service, A nonregular employee
who terminates his/her nonregular position to accept a posltion includid In a bargaining
unit shall receive the cash value of unused earned time.

when a.nonregular employee terminates employment, such employee shall receive the
cash value of unused earned flme, computed up to and includin! the last day worked,
provided the employee has given at least two weeks advance n6tice,

Also, see NOTE below.

11, Hollday Tlme - when a nonacademic employee has compteted two years of continuous
university service, working at least 750 hours each year, such employee shall receive
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her/his. regurar pay for the. university ho_ridays that occur on a day that the emproyee isnormally scheduled to work. see HR34 for the official croseaown lnl rioiia"v periods.

Such employ-ee r€quired to w-ork on a university holiday, shall be paid at the rate of timeand one-half the hourly rate br all hours worked on tn6'notiOai.

An employee rs granted onry those unrv.ersrty horidays that occur on a day that theemployee ls normally scheduled to work,

Also, see NOTE below,

NorE: All €mployee who_hae quarifled for items 9, ro, and rl aboye who wor*c ressth.n 3zs hou' oR recc than eisht pav perioailiiiii-tr;.140;;ft7pJv perroalduring anv consccuuve grx month ieridr, wrir no rongcr uJ irigdre io-fJrh"lpat" in
!1._-"-b*: rcfercnced-prcgrams uniesc the decreace r-n rourc i'! aireitifrutea to an.bserce covercd by thc Famlly and t{edlc.l l€ave outlined In No, Cil'ove. sucrremplovee mav r€quarafv-f.or erigibilitv durrng tlre cuucequ-nttwi i.iii-"iloa r inanv @nsecutlve slx month perlod ch- or heiuorks at leist 3zs hd;;fri at teastelght pay perrodg at harf.-time.(40 ho-u-rc/payperiocl or morc. ri,"in.t"t-"o, ,n€mploye€ wiil agarn be drsquarifr€d rf th;'cd;ftions descrrbed tbo-;;-;Ar.
CROSS REFEBENCES:

HR06 - Types OfAppotntmenB

HR34 - Employment Conditions For Stafr Employees
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Policy HR68 POSTIIOCTORAL APPOINTHIEI\TS

POLICY'S INITIAL DAIE: November 16, 1968
THIS VERSION EFFECTIVE: January 1 ,2010

Contents:

. Purpose
r Definition of Postdoc.toral Apnointments
r Designated Titles
r Lgnqth of Appointment
r Responsibility for Clearing Appointment
r Salary
r Insurance Benefits
r Leaves of Absenqe
. Appointments
r Grievance Procedure
r Tax-deferred Annuities
r Cross References

PT]RPOSE:

To outline the University's policy on postdoctoral appointments.

DET'INITION OF POSTDOCTORAL APPOINTMENTS:

Postdoctoral appointments shall:

l. be full-time, but temporary, 48-week appointrnents; and
2' be granted to appointees who recently were awarded a Ph.D. or equivalent doctorate (e.g, Sc.D,

M.D., D.D.S., J.D.) in an appropriate field; and
3. provide the appointee with training under the supervision ofa senior scholar or a departrnent and
4. involve substantially full-time research or scholarship; and
5. be viewed as preparatory for a full-time academic and/or research career; and
6. provide the appointee with the fieedom to meet the expectation ofpublishing the results ofher or

his research or scholarship during the period of the appointment.

DESIGNAIED TTTI.ES:

Designated titles for postdoctoral appoinfinents at The Pennsylvania State University are postdoctoral
Fellow and Postdoctoral Scholar. The title ofPostdoctoral Fellow will be used only in connection with
appointments financed under a Postdoctoral Fellow Program of a granting agency outside the University.

PENNSTATE'"''''$-mofrmpenn state - Human Resources
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The title ofPostdoctoral Scholar will be the usual designation for all other postdoctoral appointments.

LENGTH OF APPOINTMENN

Nomrally, the initial appointment and renewals are not longer than a six-year period at penn State, with
exceptions granted to meet specific training needs ofan individual and only aiter carefirl review by the
college and appropriate central adminishative officer.

RESPONSIBILITY T'OR CLEARING APPOINTMENN

All postdoctoral appoinnnents will be approved by the appropriate dean and the Office of the \fice
President for Research will maintain a current inventory ofail appointments.

SALARY:

Postdoctoral scholars and fellows should be paid at least the minimum annual salary as noted each July
1.

INSI]RANCE BENEtr'ITS:

Postdoctoral Scholars and Fellows may enroll in an available University-sponsored health plan effective
with the date ofappointrnent. Those who enroll will contnlbute for an available llniversity-sponsored
health plan on the same basis and at the same rates as regular faculty and staf member contributions.
Such contributions will be deducted monthly.

In addition, Postdoctoral Scholars and Fellows may enroll in the University's dental and/or vision plan.

Postdoctoral Scholars and Fellows may elect to participate in the fue-graded Life Insurance plan and
elect an amount of coverage equal to their annual stip€nd.

See the website at httn: for coverage details.

LEAVES OF ABSENCE:

When a postdoctoral scholar or fellow is unable to perform the duties ofthe positiorl the four weeks of
leave provided by a 48-week appointment can be us€d to account for the absence. In addition, the
de_palmenl may be able to provide for some work to be done at home (e.g, data analysis), permitting the
scholar or fellow to remain in pay status.

Leaves without pay for a reasonable period oftime should be considered ifthey would not inhibit the
applicable research project(s).

Guidance for leaves of absence can be sougfrt from the Office of Human Resources Worlc/Life Office
(814-865-9346).

Before a leave ofabsence is discussed with a foreigr national scholar or fellow, the supervisor needs to
contact the Intemational Scholars Offrce (814-865-0423) to insure consistency'with federal regulations.

See also the new parent guideline at http://forms.sadsch.psu.edu/current
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/newparentaccornodationzuideline.pdf.

APPOINTMENTS:

IBIS Forms 'GFSA' for appointments, and "GRAD' for changes and reappointments, must be
completed in accordance with the approval paths established by your Financial Officer. Postdoctoral
Scholars and Fellows should receive an appointnent letter outlining the details oftheir appointnent.

GRIEVANCE PROCEDT]RE:

Postdoctoral fellows or scholars should always attempt to resolve problems concerning their professional
situation by discussing the matter with their supervisor. If there is a reason for the postdoctoral fellow or
scholar to believe that this avenue is inappropriate, he or she may seek recourse througfr,the deparhnent
or division or program head, or from the associate or assistant dean of theh college or division. The
fellow or scholar may also seek advice from the college or division ombudsman.

Occasionally, there are disagreements between postdoctoral fellowVscholars and their supervisors that
cannot be resolved in the administrative structure ofthe department, division, program or college. Such
problerns may involve alleged violations of academic freedonl professional ethics, and procedural
faimess and consistency. There may be disagreements concerning authorship credit or intellectual
property ownership. Ifa resofution of such problems cannot be achieved at the departrnent, division, or
program leve[ the following procedures are to be followed. If for some reason the properjurisdiction is
not clear, then the vlce President for Research shall decide on the appropriate procedure.

l. For disagreements that are unresolved at the deparhnent or program level, a grievance process will
be initiated wtren the postdoctoral scholar or fellow files a written grievance with the dean ofhis
or her college. The parties to the grievance process shall be the person(s) filing the grievance and
the person(s) responsible for the act or omission that pve rise to the grievance.

2. In response to the grievance, the college Dean appoints and convenes a Hearing committee
consisting of five members. From that time until the hearing ends, the College Dean refrains from
involvement in the dispute. The Hearing Committee consists of two postdoctoral scholars or
fellows, two faculty members, and an administrator who will serve as chairperson. All members of
the Hearing Committee will be from outside the academic departrnent or unit in which either the
postdoctoral scholar or faculty member who is involved in the grievance participates.

3. Each party is allowed up to three disqualifications from this committee without cause . An
indeftrite number of disqualifications is allowed with cause, as determined by the College Dean.
The college Dean makes additional appointments as necessary to fully staffthe Hearing
Committee.

4. The Hearing Committee attempts to resolve the disagreement within 30 calendar days of receiving
the complaint.

5. The hearing is not public. During the hearing either party may have present an adviser, who must
be a postdoctoral scholar/fellow, faculty or a staffmember of the lJniversity. In ligtrt of the nature
and spirit ofthe p,roceeding representation by legal counsel is prohibited.

6. The Hearing Committee may have present at the hearing such assistance as it deems necessa4r.
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7. The Hearing Commiffee is not bound by strict rules of evidence and may admit any relevant
evidence.

8. The hearing is audio recorded, and a recording ofthe hearing is kept thougfr any appeal processes.
The parties involved my request to listen to the tape and take written notes until iiG destroyed
however, copies are not provided.

9. The parties are afforded an opportunity to obtain necessary witnesses and documentary and other
evidence. The department or program involved makes all reasonable efforts to cooperate with the
committee in securing witnesses and making available documentary and other evidence.

10' Each party has the riglrt to confront and cross-examine all witnesses. Expenses incurred in
obtaining a witness will be the responsibility of the party requesting the witness.

I l. The Hearing Committee's ftrdings are based solely on the hearing record. In cases where issues
involve authorship, the Hearing committee should adhere to the spirit of policy RAl3.

12. The Hearing Committee submits its finding and recommendations in writing to the College Dean
and to the parties involved. Based solely on the record of the hearing the College Dean may
endorse all part or none of the Hearing Committee's recommendations. In coming to a decision,
the College Dean may consult with the Vlce President for Research. A written notice of the
decision of the College Dean is provided to the Hearing Committee and the parties involved within
three weeks of receipt by the College Dean of the Hearing Committee's recommendations. If the
College Dean does not endorse all ofthe findings and adopt all the recommendations ofthe
Hearing Committee, an explanation will be included in the written notice. The decision by the
College Dean shall be final but does not preclude existing independent avenues of appeal (e.g.
Faculty Rights and Responsibilities). The record of this decision, along with zupporting documents,
shall be submitted to the Office of General Counsel and the Vice President for n"."ar"l *a tept
by the Vice President for Research for not less than five years from the date of the resolution of
the complaint.

13. After the ftral decision, all efforts should be made to reconcile the situation within the research
group' In the rare case where irreconcilable difrerences exist even after the resolution, and where
the decision is made apinst the faculty member, it will be the responsibility of the College Dean to
find another similar position in the l-hriversity for the postdoctoral fellow or scholar, and-if
necessary, to provide bridgp funding for this position for up to six months.

TAX.DEF'ERRED AIINUTTIES :

Retirement savings options available to Postdoctoral Scholars and Fellows are limited to contributions to
either a Traditional or Roth Individual Retirement Account (IRA). Tladitional IRAs offer the opportunity
to reduce federal taxable income, subject to IRS limitations, when federal income tax retums are filed.
IRA enrollment and payments optio'ns are done on an individual basis and are rmrelated to University
benefit programs. Tladitional and Roth IRAs are available from insurance companies and mutual fund
companies as well as most banks.

CROSS REFERENCES:
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Policy RA13 Coarlthorship of Scholarlv Reports. papers and publications

httF://u/lvw.tradsch.psu.edu/current/documents/newparentaccomodationsguideline

UPI}ATES:

312912010 - Revised to add "office of General counsel".

lllll0 - The title Senior Mce President for Research was changed to \fice President for Research.

418108 - Link to new parent guideline included.

1/l/08 - Updated Insurance Benefits section.

ll/2106 - Changed Vice President for Research to Senior \iice President for Research.

september 29,2003 - Leaves of Absence section added.

August I,2002 - Responsibility for ClearingAppointment section revised. Salary section revised.

July 17 ,2002 - Salary section revised. Grievance Procedure section added. Thx-deferred Annuities
section added,
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Home (/) * HRProfessional (/hr-professional/) * Policies Guidelines (/hr-professional/policies-guidelines/) - Vacation
Donation

On the unfortunate occasion you experience a personal catastrophic event that results in absence from work
fora prolonged period of time, University policies outline procedures forthe use of applicable paid time off
and leaves of absence without pay. ln the event that you exhaust all applicable paid time off, coworkers in
your work unit may want to donate some of their accumulated vacation time for you to use.

Donation of anyvacation time needs to be arranged through your Human Resources Representative so that
donations remain anonymous. lf it is determined you qualify for the vacation donation program, your Human
Resources Representative wilJ communicate there is a need for the time. lf time is donated, theywill inform
you of how much time you have received, but not who has donated. Donations may only be made within your
own work unit as deflned by the Budget Executive. Employees may donate one day of accumulate vacation at
a time.
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THE PENNSYLVAFIIA STATB UNIVERSITY
RETIREMENT PLANS

Virtually all fagulty and staff members participate in one of two retirement programs at Penn State
University - the State Employees'Retirement System (SERS) and the Teachers Insurance and Annuity
Association-College Retirement and Equrty Fund (TIAA-CREF). A small number of employees (lesi
than one percent) participate in the Federal Civil Service Retirement System and the Public Sbhool
Employees' Retirement System (PSERS). Membership in the federal plan is required for those few
positions funded wholly by federal funds.

Currently, there are 19,095 faculty and staff members participating in one of the four programs.
A breakdown of participation is as follows:

As of November 2014:
SERS
TIAA.CREF
Federal Retirement
PSERS

6,235
12,580
3

277

-The employee contribution rate for SERS is 6.25Vo and TIAA-CREF is 5.00% of gross salary.
EFFECTIVE JULY l, 2014, the University contributes l9.92Vo forthe majority of the current members of
SERS and 9.29o/o to TIAA-CREF.

These conhibution rates - both for the employee and for the employer are determined by the
Commonwealth.

Election of a retirement system is mandatory for all full-time faculty and staffmembers. In
addition, State law requires participation for part-time faculty and staff upon tttr completion of 750 hours
of employment in a calendar year. The retirement systems are not integiated with the Federal social
security benefits and the retirement benefit is in addition to the benefit provided by social security.

The SERS plan is available to faculty and staff members of the University and agencies of the
Commonwealth of Pennsylvania. SERS provides a fixed dollar annuity with benefits determined by
length of service and average salary for the three highest years of earnings. SERS retirement is calculated
on a formula basis. The formula is either 2.0% or Z.SYotimes the numbei of years and months of
retirement credit, times the average of the highest three years of earnings. There are a variety of
retirement options available under the plan.

- 
In I 974, the Commonwealth enacted legislation that enabled Penn State to ofiFer TIAA-CREF as

an alternate retirement plan. TIAA and CREF are nonprofit insurance and annuity companies, whose
membership is limited exclusively to employees of colleges and universities andio **ploy"*s of any other
not for profit instifutions. TIAA is a legal reserve life insurance and annuity companyund returns a fixed
annurty, Its companion, CREF, was established to provide benefits based on variable investmentso
primarily in the equities and bond markets. Retirement income from membership in TIAA-CREF is
determined by the amount of money that has been contributed to the account by the faculty of staff
member and the University, the age at retirement, and the performance of the TIAA-CREF investments.
There are a number of retirement options available through TIAA-CREF at time of retirement.
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PURPOSE:

To provide faculty, staff, and retirees the opportunity to advance their education by taking
University courses at reduced fees,

EMPLOYEE ELIGIBILITY:

The following categories are eligible for educational privileges:

a. A regular employee during active periods of employment and certain inactive periods of
employment. See HR16, HR19, HR34, HRBB, and HRGl1 for eligibility of regular employees
during inactive periods of employment,

b. A faculty or exempt staff member appointed on a futl-time Fixed-Term II, or full-time,
faculty Visiting Appointment for at least one semester or summer session, during any time
covered by that appointment which encompasses both the beginning and end of a semester
or summer session.

c. A member of the armed services who is on the staff of the Department of

1. Military Science

2. Air Force Aerospace Studies

a

o

a
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3. Naval Science

d. A retired employee, provided the retiree meets the requirements for the continuation of
benefits after retirement,

SERVICE REQUIREMENT:

Educational privileges are available for any semester or summer session in which classes
begin on or after the faculty or staff member's date of full-time, regular employment,

Employees are not eligible for educational privileges for any semester or summer session in
w.hich classes begin after the employee's final day of fulltinie, regular employment status,
Also,. the faculty or staff member must remain in regular employirent status for at least
one-half of the semester or summer session in order to maintain eligibility for the
educational privileges. These limits do not apply to an eligible retireE as ihdicated in ,'d', in
the section above.

WHERE COURSES ARE OFFEBED:

Eligibility for university educational privileges for an employee applies at all University
locations.

LIMITATIONS:

The educational privileges apply to all resident instruction and continuing education credit
courses except the professional curriculum such as those offered at the -ollege of Medicine
at rhe Milton s. Hershey Medical centet the smeal college of Business Admi-nistration
Executive MBA Program, and the Dickinson school of Law. Educational privileges do not
apply at summer camps or workshops operated by the University unless UnivErsity credit is
given and regular tuition is charged,

REQUIBEDAPPROVAL:

Pe_rmission for a regular employee to schedule courses is a special arrangement and
privilege, and should not be considered as a right. It is granted only whe-n the supervisor
believes that the scheduling of courses will nodinterfere with the efficient operation of the
employee's regular University duties.

CREDITLIMITS - 12 -MONTH EMPLOYEES:

scheduling of class..f by a regular employee on a twelve-month-service basis (including an
academic employee), either for credit or to audit, is limited to sixteen (16) creiits per
academic year beginning with the summer session.

An employee (other than academic) can schedule up to a full schedule of credits during a
semester or summer session that the employee is not working, provided that he or sh6 is on
vacation or layoff during the entire period of that academic sejsion.

CREDIT LIMITS - TWO-SEMESIER EMPLOYEE

scheduling of classe_s by a regular employee on a two-semester-seruice basis (including an
academic employee), either for credit or to aldit, is limited to twelve (12) creciits durin-g the
two semesters in which the employee has worked within the academifyeir,

A two-semester-service basis employee can schedule up to a full schedule of credits during
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the summer session the employee is not working, provided he or she continues to receivepayments on the salary payroll,

GBADUATE DEGREE LIMITATION:

No acad-emic employee above the rank of Instructor;. Research Assistant, or equivalent mayreceive from the.university the Master's Degree or the Doctor's oegreein antliaauate
$ograT where.the faculty member has membership, teaches coudes.servti 6n Maste/s orDoctoral c,ommittees, or has.other supervisory responsibilities wnicrr rhigtrt give'rise to
conflicts of interest. The faculty member shouid inform trisltrer atpirtm"liinila of his/herintention to pursue an advanced degree.

COUNTY AGENTS, HOME ECONOMICS D(TENSION PERSONNEL,
CEBTAIN CONTINUING EDUCATION PERSONNEL:

A.County Agricultural Agent or Home Economics Extension Representative (including thoseat the Assistant and Associate ranks), and certain Continuing Eaucati,on p"Eonn"f *itn tfr"job titles of Assistant Director for coiitinuing Education, nrei oirector; oiAre;' -
Representative, including co-ordinators.and Specialists'in various suUject matters or program
areas, can schedule up to a full schedule of credits during a semestei or summei sessionthat the emptovee is not working, provided that he or sh6 is on viillion,l;t;tr;;. reave ofabsence during the entire period oi that academic session,

AMOUNT OF FEE REDUCTION:

The educational privileges include a reduction of 75% ofthe tuition payable per credit,

OTHER LIMITATIONS:

The. educational privilege is a generous benefit provided to employees and additional penn
State funds should not be used to supplement the educationar briiilegg.uenefii. ine.efore,those receiving aclucational privileges are not eligible for University rittoti.strips'ano atsomay not receive funding from other University sources (general, reltricted or rinrestricted
miscellaneous funds), with the exception of ehdowed fu-n'ds speiificalty elLori-iiea ror $rebenefit of employees,

Note that covers situations wherethe depaftment wantsan employee to take a course as professional development. Generalla

-- 
l ! r I

.vt lsr

funds may be used in these situations, but the depaftment must pay 100Vo of the cost andthe educational. privilege (employee grant-in-aid) does not apply, o'epartmenti are notpermitted to ask employees 
_to enroll using the educational p'.vliege,'jnJ ihen to reimourse

the employee for the 259o of tuition not c6vered.

lf-1ld-ltiglr?l support is.provided.through an endowed tund specificaily estabrished for the
DenenE or emproyees, the award to the employee must be posted in ihe rsts system for allcredit counses - no direct reimbursement td_ the employee is permitted, In addition, tneapplication of these funds may only be used to cover r6mainiirg tuition - no refunds to
employees.may result from the apptication of these funds, All Swards to 

"rnptov"e, 
rnustmeet the. eligibility requirement oi the endowment and those .ii"i"i"g t# ii"ti-ni must ueapproved .by the budget executive for the unit as wetl as for the buAs;t ;xecuiive'ror ttteemployee's home budget, if not the same as the budget executive fo'r the enaowhent,

CROSS REFERENCES:
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HR16 - Leave of Absence without Salary (Other than for Extended Active Military Service)

HRlB - Graduate Study Leave of Absence

HR19 - Leave of Absence for Active Military Service or Training

HR34 - Employment Conditions for Staff Employees

HR37 - Grant-in-Aid for Dependents of Faculty, Staff and Retires

HR54 - Continuation of Group Insurance After Age 60, Age 65, and After Retirement or
Death

HRBB - Alternatives to Regular Twelve Month Staff Employment

HRGl1 - Family and Medical Leave

HRG13 - Definition of Formal study as ouilined in HR16

REVISIONS:

July 17, 2008

OTHER LIMITATIONS section added.

August 1, 2007

Clarification added to Limitations paragraph,

July I, 2002

Limitations section - revised to include the Smeal College of Business Administration
Executive MBA Program
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Penn State - Human
Resources

Policy HRST GRANT-IN-AID FOR DEPENDENTS OF
FACULTYO STAFF' AND RETIREES
POLICY'S INITIAL DATE: Janua ry 28, 1g3g
THIS VERSION EFFECTIVE: May 3, 2011

Contents:

r Purpose
r A Dependent Defined
r Eliqible Faculty and Staft Membersr Length of Service. Requirement
r Applying for Grant-in-Aid
a

LimitAtions

Cross Referenc.s

a

I

I

a

PURPOSE:

To provide dependents of faculty, stafi and retirees, the opportunity to take univercity
courses at reduced fees,

ADEPENDENTDEFINED:

The following dependents of eligible faculty, staff, and retirees are entitled to a Universitygrant-in-aid:

a..A spouse (unless appointed as a graduate assistant, graduate fellow, or non-stipend
scholar);

b' An unmarried son or daughter, including adopted son or daughter and stepson or
stepdaughter, only until. such dependent chitd r6ceives the Rrst-lacheiois alg,ee f.omthe university or any other college or university. tsee atso lilqrrnriSiti section
below.)

lependents who. are eligible for th_e educational privileges provided by policy HR36
Educptional Prilileggs for Faculty, staff and Retiiees are ndt etigible rbi ttre iffi-in-aiaprovisions of this policy.

ELIGIBLE FACULTY AND STAFF MEMBERS:

The following categories are eligible for a Univercity grant_in_aid:

a. A regular employ€e, during active Feriqd! of employment and certain inactive periods ofemployment. see HR16, nn19, HRs+, HR88, and nncir ror erigiuiiity oi ieguiii6rnptoy"e,
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during inactive periods of employment.

b. A.faculty or exempt staff member appointed on a full-time Fixed-Term II or full-time,
faculty visiting Appointment for at least one semester or summer session, during any time
covered by that appointment which encompasses both the beginning and end of a semester
or summer session.

c. A member of the armed services who is on the staff of the Department of:

1, Military Science

2. Air Force Aerospace Studies

3. Naval Science

d. A retired employee provided the retiree meets the requirements for the continuation of
benefits after retirement (see HR54).

LENGTH OF SERVICE BEQUIREMENT:

The grant-in-aid for a spouse is available for any semester or summer session in which
classes begin two years or later from the faculty or staff member's date of full-time, regular
employment. The grant-in-aid for a dependent child is available for any semester or summer
session in which classes begin on or after the faculty or staff member's date of full-time,
regular employment.

Dependents are not eligible for a grant-in-aid, for any semester or summer session in which
classes begin,after the employee's final day of fulltime, regular employment status. Also, the
faculty or staff member must remain in regular employment status forat least one-half of
the semester or summer session in order to maintain eligibility for the grant-in-aid. These
limits do not apply to an eligible retiree as indicated in ,,d" in [he section above,

APPLYING FOB GRAI{T-IN-ND:

To apply for a dependent grant-in-aid, the faculty or staff member must complete the
Dependent Grant-In-Aid request form, an online application. The online form must be
completed before the end of the semester or summer session in whlch the grant-in-aid is to
!99i1. A hard copy ofthe application form can also be obtained from the Employee Benefits
Division.

WHERE COURSES ARE OFFERED:

Eligibility for a University grant-in-aid applies at all Universlty locations.

LIMITATIONS:

The grant-in-aid applies to all resident instruction and continuing education credit courses
except for professional curriculum such as those offered at the College of Medicine at The
Milton S. Hershey Medical CenteD the Smeal College of Business Administration Executive
MBA Program, and the Dickinson School of Law. It does not apply at summer camps or
workshops operated by the University unless University credit is given and regular tuition is
charged.

The grant-in-aid for a son or daughter applies only until the bachelor's degree ls received. If
a son or daughter chooses to pursue an additional bachelor's degree from penn state, the
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grant-in-ald will not apply. Furthermore, if a son or daughter has obtained a bachelor's
degree prior to attending penn state, he/she is not eligible for the grant-in-aid uecause
he/she has already obtained his/her first bachelo/s degrce.

wtt-..n.Ftl parents are employed by the university, the grant-in-aid for a son or daughter is
available b only one parent.

AMOI'NT OF T'NWERSITY GRANT-IN-AID:

Regular tuition will be assessed for each dependent. A dependent is eligible for a Universitygrant-in-aad provide! application is made by a facutty or itaff member, 
-or 

in cJs- the faculiy
or staff member is deceased, the percon aJthorized to act for the oepinaent. ine amount ofthe grant-in-aid would result in out-of-pocket costs for employees to'bi it piri"nt or $,"eftctive in-state tuiuon rate (excluding other student fees). '

NOTE: TUITION REDUCTION FoR A sPoUsE TAKING GMDUATE LEVEL cLAssEs MAY BE
SUBTECT TO TA)(ES. PLEASE CONTACT THE PAYROLL OFFICE FOR TAX ITVTONTqNNON.

DEPENDENT OF A DECEI\SED FACULTY OR STAFF MEMBEB:

The. grant-in-a-i9- nol9" dependent of a deceased faculty or staff member is provided subjectb the limib of the following schedule.

*Hote: For this policy, two summer sessions shall equate to one semester

CROSS REFERENCE:

HR16 - Leave of Absence without Salary (Other than for Extended Active Military Service)

HR1B - Graduate Study Leave of Absence

HR19 - Leave of Absence for Active Miritary service or Training

HR34 - Employment Conditions for Staff Emptoyees

LENGTII OF
SERVICE BEFORE
DEATH:

SEMESTIRS
GRANTED
FOLLOWING DEATH:

TIME LIMIT FOR USAGE:

If an employee had
the following lengh
of full-time, regular
active employment
prior to death...

Each deceased
employee's eligible
dependent is entitled
to the following
number of semesters
with grant-in aid...

The dependent must be enrolled
within a time limit from the
employee's death equal to the
length of regular employment of
the employee prior to death.
(Exclude time spent by the
dependent for required military
duty.)

At least but less than
0 years 2 yea rs 1 semesterx
2 3 2 semesters
3 5 3 semesters
5 6 4 semesters
6 B 5 semesters
B 9 6 semesters
I 11 7 semesters
llyears and over B semesters
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HR36 - Hucational PrMleges fur fto.rlty, Stafi, and Retirees

HR54 - C.ontinuation of Group Imuran@ afur Age SO, ASe 65, and afur Retircnrent or Deatr

HR88 - Atermtiy€s b Regular Trelre lrlonth Staff Bnployment

HRGff - hn{ly Hed'61 l€alre

BEVISIONS:

l{ay 3, 2011 - Revised the Applying fur crarFIFAd seciion-

l{wember 12, 2fi19 - Amount of University Grant-an-Ad sedion - langr.rage updated b
reflect orre|* prarties-

Argust 1, 2OO7 - Irependent Defined sedion - darificauon added that anyone eligiHe hr
HR36 provisions is not eligible br HR37 provisions.

luly 1, ZJIO2 - Linibtiors section - .eyised to indude the gneal college of Brrsines
Adminisfat-on Eccutiye ilBA Priogram
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The Pennsylvania State University
2013-2014 Actual Travel Expense as a

Percent of Total Operating Expenditures

Travel as a
Operating Travel Percent of Total

Expenditures ExPense Expense

General Funds ^ $2,A77,313,881 $g0,053,gg8 1.48o/o

" Excludes Pennsylvania College of Technology



201 3-2014 Actual Travel Expenditures
Total University

General Funds

University Park Colleges

Agricultural Sciences

Arts & Architecture

Business - Smeal College

Communications

Earth & Mineral $ciences

Education

Engineering

Health & Human Development

Information Sciences & Technology

Liberal Arts

Nursing

Science - Eberly College

Total University Park Colleges

Support Units

Global Programs - Univ Office

Graduate $chool

Information Technology Services

International Affairs - School

Research

Schreyer Honors College

Undergraduate Education

University Libraries

University Outreach

Athletics Rec Services & Support

Development & Alumni Relations

Educational Equity

Finance & Business

Finance & Business - Housing & Foods

Finance & Business - Physical plant

General & Academic Administration

I ntercollegiate Athletics

Student Affairs

Strategic Communications

Total Support Units

1,531,403

793,259

996,053

290,009

636,346

547,903

1,179,076

841,212

247,7A6

2,263,263

102,796

1,520,924

10,949,939

204,199

95,659

897,420

73,874

620,419

32,769

805,897

354,799

1,732,325

235,176

1,384,016

65,197

2,206,4Q9

305,079

775,431

234,931

90,941

10,094,519



201 3-201 4 Actual Travel Expenditures
Total University

General Funds

Commonwealth Gampuses

Abington

Altoona

Beaver

Berks

Brandyvrine

DuBois

Erie - Behrend

Fayette - Eberly

Greater Allegheny

Harrisburg

Hazleton

Lehigh Valley

Mont Alto

New Kensington

Schuylkill

Shenango

Wilkes-Barre

Worthington Scranton

York

VP for Commonwealth Campuses

Total Gommonwealth Gampuses

Great Valley

Total Great Valley

Dickinson School of Law

Total Dickinson School of Law

Total Univ. Less HY & Penn College

Gollege of Medicine

College of Medicine

Total University Less Penn College

664,334

1,037,127

160,911

433,056

239,636

1 43,1 3g

1,055,761

137,221

229,556

700,790

276,690

222,777

241,993

139,181

196,944

83,305

77,945

180,832

120,370

93,378

6,434,715

129,797

129,797

753,046

753,046

29,362,015

1,691,923

30,053,939
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